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l 
We are under full scale assault: a 4 year pay freeze of 1%; £12 bn of 
welfare cuts; social housing rents increased to market rents if your 

household earns £40,000 plus; massive cuts in working tax credits; the 
benefit cap reduced to £23,000 in London; working age benefits frozen for 4 
years; Right to Buy extended to Housing Association properties. Unions face 
plans to criminalise picketing and allow employers to hire strike breaking 
agency staff. Near impossible conditions will be set for strike ballots. 
Meanwhile, the £93 billion in subsidies and tax relief received by the private 
sector is untouched and corporation tax is reduced to 18%. Our response 
must be huge and determined. The TUC has called a demonstration on 
OCTOBER 4th OUTSIDE THE TORY PARTY CONFERENCE in Manchester. The 
branch is organising transport.  Book a place – and bring the Greek spirit of 
resistance!

On 2 March Caterlink workers and supporters held a lively,rowdy and angry lobby outside Camden Town Hall. Now after 
nearly 18 months of campaigning, Camden UNISON has won the promise of the London living wage of £9.15 per hour 
from1 September 2015 as the minimum rate for nearly 300 workers in 51 schools on the Caterlink contract. For most it 
will be an increase of nearly 40% from their current hourly rate of £6.60. Full story in the centre pages.
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n
The opening session of this 
meeting of housing activists 
had speakers from the Welsh 

Tenants Federation, Anti-Bedroom Tax 
campaigners including newly formed 
Bolton against the Bedroom Tax, Pri-
vate Renters, the Unite trade union, 
Disabled People against Cuts and 
Housing Justice. 
The most interesting and powerful 
speeches were from those on the front 
line, those who had organised them-
selves directly on council estates to 
come together to resist evictions and 
they received loud applause. Interest-
ingly all the speakers were women.
The convenor, Eileen Short from  
Defend Council Housing emphasised 
that everyone had different ideas in 
dealing with the assault from the 
Government on those who were 
unable to afford property, but that we 
should try and agree on an overall 
strategy.

No one had scheduled a lunch break 
so it was straight over to the 
workshops! I attended the eviction 
workshop. Here there were 
representatives from the radical 
housing network and a lawyer who 
explained all the steps of the eviction 
process and what was possible to 
prevent the evictions. I went as I am 
aware of a group of people who live in 
Islington Park Street who are under 
threat of eviction for no other reason 
than the Housing Association owners- 
‘One Housing’ want to gain more 
money from the properties. I strongly 
recommend that people visit this 
website:  evictionresistance.org.uk for 
advice and information.
Following the workshops people 
reported back to the main group and 
then there was an overall discussion. 
Some people used this opportunity to 
try and promote political direction, 
asking people to join Labour to have a 

say over who the new leader would be 
for example,  but others said we 
needed to fight back now on the 
ground. Notably the Reverend Paul 
Nicolson called for civil disobedience. 
There was some anger directed 
towards Labour councils in their active 
involvement in social cleansing and it 
was also suggested to applause that 
there a) should be more transparency 
from trade unions as to which ones 
fund the Labour Party and b) that trade 
unions should stop funding the Labour 
Party. Others disagreed.
At the end, it was agreed that there 
would be a housing bloc on the People’s 
Assembly demonstration on 20 June 
and in addition there would be another 
national march for Homes in October.
More information at http://www.
defendcouncilhousing.org.uk/dch/
index.cfm 

Charlie Kiss
HASC

Housing and tenants summit

Climate Change: 
29 November
10,000 people lobbied parliament on 
17 June over climate change. The 
global temperature rise needs to be 
held to 2 degrees. Several speakers 
emphasised the need to mobilise 
nationally on a massive scale for a 
march in London on Sunday 29 
November. This along with parallel 
demonstrations and events in Paris and 
other cities is aimed to put pressure on 
the delegates to the crucial 
International meeting in Paris in 
December which has to agree how to 
limit emissions to meet the 2 degree 
target. More information at: www.
campaigncc.org
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CAMDEN EYE
THE TORIES ARE NOT 
INVINCIBLE

The Tories are going for a full frontal 
attack on the welfare state. The main 
obstacle to their ambitions is the 
organised working class, primarily 
the trade union movement. Hence the 
plans for near impossible thresholds 
for strike ballots, the criminalisation 
of picketing, the right to hire strike 
- breaking agency staff, the attack 
on union facility time and the 
requirement to give employers two 
weeks notice of any industrial action.
It’s a vicious assault, but it would be 
a profound mistake to batten down 
the hatches and take a very defensive 
position. The Tories have only a 12 seat 
majority and gained the votes of less 
than 25% of the electorate.
Much of what they propose will 
be deeply unpopular and will drive 
people to anger and action. Unions 
need to work together alongside 
community and social organisations 
to blunt the Tory attack and form 
united campaigns that can defeat 
their proposals. This requires serious 
organisation on the ground and 
serious strategies.
In the past two years there have been 
small but determined actions that 
have won some gains, but we urgently 
need co-ordinated national action. 
We do need much more than the 
occasional, often ineffectual one-day 
strikes.  We need both effective strikes 
and solidarity – moral and financial - 
with a range of struggles over housing, 
the NHS and more. 

n
Camden UNISON has 
consistently opposed 
performance related pay 

(PRP) and the associated five 
- point appraisal system since 
it was first proposed by senior 
management in 2011. So we are 
pleased to announce that there 
have been initial discussions 
with HR on developing a new, 
fairer scheme.
Last year, using the Council’s 
own data, Camden UNISON 
revealed that the current 
scheme overwhelmingly 
favoured already well-paid 
senior managers, and over 
those staff earning under 
£40,000 per year as well as 
part-time, disabled, black and 
minority ethnic staff and the 
over 45’s. At this year’s branch 
AGM members unanimously 
condemned the current scheme 
as “institutionally racist” in its 
operation.
Our staff survey of both 
members and non-members 

showed it was also deeply 
unpopular, with 81% of 
respondents in favour of 
scrapping it, compared with 
only 8% in favour, of its 
retention. Some 87% felt 
unmotivated by the scheme.
For some time a number 
of managers have privately 
admitted that the scheme was 
not ‘fit for purpose’, so we are 
extremely pleased that HR 
have invited reps from UNISON 
and Camden Black Workers 
Group (CBWG) to discuss 
proposals for a more effective 
and fair scheme. At this stage, 
representatives are awaiting 
details of management’s 
proposals for how pay and 
appraisal might or might not be 
linked in the future.

We will keep members updated 
and fully consulted about any 
developments through our 
newsletter and on our website: 
www.camdenunison.org.uk

Join us on Yammer
Camden UNISON is also now on Yammer! Join 
our Yammer group for updates and info – just 
browse groups on Yammer and look for ‘Camden 
UNISON’ 

Appraisals and PRP: 
Consultation starts 
on a new scheme

Camden UNISON Branch 
Committee congratulated CSF 
Co-convenor Hugo Pierre on 
being elected to the National 
Executive Council.

l 
Camden Black 
Workers Group, in 

conjunction with Camden 
UNISON, will present a 
special screening of Selma 
on 10 October, as part of 
their Black History Month 
celebrations. Selma is 
based on Martin Luther 
King Jr and the civil rights 
march in 1965. The film 
will be shown at the Rio 
cinema in Dalston. The 
charge will be around £7.



4 CAMDEN EYE

London Living Wage: A victory won, another fight that’s just begun

n
After nearly 18 months of campaigning, 
the branch has won the promise of the 
London Living Wage of £9.15 per hour 

from 1 September 2015 as the minimum rate 
for nearly 300 workers in 51 schools on the 
Caterlink contract. For most it will be an in-
crease of nearly 40% from their current hourly 
rate of £6.60.
For years these outsourced, overwhelmingly 
women workers had languished on the national 
minimum wage (NMW). This stood at just 
£6.31 per hour when we began our campaign 
in December 2013.
Despite Camden Council’s claim to be a Lon-
don Living Wage (LLW) employer, there was no 
guarantee of the LLW being introduced before 
April 2019 by when the Council could no longer 
have extended its contract with Caterlink.
One member described her life on the mini-
mum wage:
‘On my wages I can’t afford to do things with 
my family – even simple things like the cinema 
or treats for my son when he’s done good work 
at school, I can’t afford his trainers, I can’t visit 
my family who live around London. I want to 
fight for the living wage as it affects our 
children who don’t get any benefit from our 
work providing healthy meals for Camden’s 
school children. They see the worst of their 
parents when we have money stress as well as 
being physically exhausted at the end of the 
day.’
Starting from a low level of union membership 
on the contract, we recruited rapidly, held some 
rowdy shop meetings and saw several workers 
step up to become UNISON reps.
We submitted our first pay claim for April 2014, 
including the London living wage as the mini-
mum pay point and additional improvements 
like occupational sick pay and additional annual 
leave.
In October 2014 under pressure from the cam-
paign Caterlink awarded a 4.6% rise, bringing 
the majority of workers above the NMW for the 
first time. When union reps announced at a 

mass meeting the increase to £6.60, just 10p 
per hour above the NMW, we were met with 
angry howls of derision from members, who 
pointed out that it came to the price of a loaf of 
bread per week.
The Council’s new promise to introduce the 
LLW in April 2016 also provoked members’ 
anger. They asked why they should have to wait 
especially when Caterlink colleagues in Isling-
ton had been paid the living wage since 2011.
So members agreed to step up the campaign 
and on 2 March 2015 we held a noisy pots and 
pans protest outside the Town Hall, which at-
tracted media attention, crucially gaining front-
page coverage in the Camden New Journal.
The CNJ took up the workers’ cause with a 
series of detailed, hard-hitting stories in 
subsequent weeks, turning the heat on both 
the Council and Westbury Street Holdings, the 
multi-million pound firm which owns Caterlink.
By Easter there were substantial reports of 
talks between Camden and Caterlink, but there 
was still no definite movement on 
implementation of the living wage before April 
2016, so members voted at a further mass 
meeting to begin an indicative ballot for strike 
action (later suspended).
The Council and Caterlink announced on 10 
June that they had reached an agreement to 
introduce the London living wage of £9.15 per 
hour as the minimum pay point: a rise of nearly 
40% for over 230 catering assistants. Those on 
higher rates should also see pay rises to be 
announced shortly.
We would like to thank everyone who has sup-
ported this campaign, especially the members 
and stewards themselves at Caterlink.
This is a significant step forward in the strug-
gle against low pay at Camden Council and 
amongst its contractors.
Other elements of the pay claim like occupa-
tional sick pay still remain unresolved, 
though, and other Camden contractors, most 
notably Shaw Healthcare, continue to pay 
well below the LLW.

n
June gave workers in Camden’s 
school kitchens some cause to 
celebrate, but for residential 

care workers in the borough it was a 
very different story; a further 50 Cam-
den Council employees were trans-
ferred to the South Wales-based private 
company, Shaw Healthcare, in the week 
of 22 June. The staff - most of them 
workers supporting older people with 
dementia - are now based at the newly 
built Wellesley Road care home, which 
has replaced the closed Branch Hill 
and St Margaret’s facilities.
The opening of the new Wellesley Road 
marks the final phase of the ‘Homes 
for Older People’ project, originally 
launched under the 2006-10 Lib Dem/
Tory partnership administration, though 
the eventual contract with Shaw Health-
care was approved early in the life of 
the 2010-14 Labour-controlled council. 
The project entails a long-term, PFI-style 
contract with Shaw that is due to run 
until financial year 2040-41. Long be-
fore the opening of the first Shaw-run 

Camden UNISON living 
wage victory for school 
meals workers

Shaw’s raw deal for care workers
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London Living Wage: A victory won, another fight that’s just begun

n
In January 2014 Camden Housing Needs 
Group (HNG) conducted a Right First Time 
(RFT) review of services within the group, such 

as Housing Options and Advice, Homelessness As-
sessment, and Allocation/Verifications Services. The 
process took 11 months and was completed in De-
cember of the same year. The outcome of the RFT 
findings led to proposals to implement ‘collaborative’ 
working practices. The proposals would lead to a 
merger of these services within HNG, where officers 
are expected to carry out the same duties. Basically, 
staff would be expected to be ‘Jacks of all trades and 
master of none’. A meeting of the entire HNG service 
in January this year sparked heightened emotions 
from officers and managers alike as they spoke in 
opposition to the proposals, on the grounds that the 
RFT did not conclude there were major failings within 
specific services, but identified a need to review and 
update the housing allocation system. Indeed, Cam-
den housing options’ services is renowned and many 
local authorities have fashioned their own on Cam-
den’s housing options example. Rarely before have 
such strong emotions been witnessed within the 
group as a result of proposed changes in service pro-
vision and working practices. 
Numerous discussions between management and UNI-
SON were proving to be fruitless. UNISON presented 
heads of services with evidence from Barnet’s reviews, 
which were carried out following Barnet’s implementa-
tion some years prior, of generic working along the 
same lines of those put forward by RFT. The reviews 
found that the system was not fit for purpose, open to 
fraud and placed the authority’s finances at risk, result-
ing in some major fraud. Merging services such as 
Housing Options, Homelessness Assessment, and the 
allocation services highlights potential risks, removing 
accountability and transparency. UNISON is pleased to 
be informed by management that the proposals will 
not be implemented because of the feedback from 
staff, and management have advised that RFT is not 
the way forward for the services in question. However, 
there is still management talk of implementing RFT 
principles in the new allocation system, anticipated to 
be implemented in April 2016, at a time when HNG will 
be going through a major restructure to meet 
£400,000 in budget cuts within the service. At this 
stage there is no clear direction or proposals on how 
the new allocation system will be conducted by staff. 
Interestingly staff reduction and redundancies increase 
following RFTs. Yet Camden continues to recruit new 
staff on an annual basis which begs the question of 
whether RFT processes are a means of culling staff 
and replacing existing staff with recruits on new and 
less favourable contracts.

facility at Maitland Park in June 2013 it 
had become clear that the company 
had bid on the basis of drastic cuts to 
basic pay and the axing of any allow-
ances for overnight shifts and weekend 
working. 
Shaw’s ‘business model’ is typical of 
the increasingly privatised social care 
sector as a whole, resulting in poverty 
pay for those caring for some of soci-
ety’s most vulnerable. 
Shaw has offered a ‘buy -out’ of pay 
and conditions to transferring staff 
worth £24,000 for full-time employees, 
but subject to tax and National Insur-
ance deductions so in reality equivalent 
to some £16,000. In exchange for this 
sum, spread over two payments six 
months apart, basic pay falls to the 
level of the National Minimum Wage for 
domestics and just £7.57 for care 
workers - £1.58 an hour below the cur-
rent £9.15 an hour London Living Wage 
or between 30% and 40% below previ-
ous Camden salaries.
The majority of a demoralised work-

force have now reluctantly accepted the 
buy-out with many thinking of looking 
for jobs elsewhere in the near future. 
But this is not the whole story. 
On 2 March care home staff had joined 
with colleagues from the school meals 
Caterlink contract as part of a vibrant 
lobby, followed by a deputation to a full 
Council meeting.
Subsequently on 22 June UNISON or-
ganised a second deputation that had 
a clear impact. Councillor Sally Gimson, 
the new Cabinet member for Health & 
Adult Social Care, seems seriously 
committed to the implementation of the 
London Living Wage on the Shaw con-
tract by early 2016 despite the com-
pany’s intransigent stance to date. 
UNISON is committed to keeping the 
pressure on to ensure that the Council 
acts in the spirit of its LLW policy soon-
er rather than later. The whole experi-
ence of the outsourcing to Shaw has 
highlighted both a deeply flawed pro-
curement process and the fundamental 
folly of privatisation.

Right First Time Review 

Shaw’s raw deal for care workers
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Delegates from UNISON’s local 
government service group and 
the union as a whole met in 
Scotland between 13 and 19 
June. The weeks that followed 
the May election saw a Queen’s 
Speech that promised intensi-
fied attacks on trade unions, 
especially in the public sector 

with the threat of thresholds for participation 
and ‘yes’ votes in strike ballots, a green light 
to use agency workers to break industrial ac-
tion and an end to the collection of unions 
subs by payroll deduction. 
There was unanimous support for an 
emergency motion that combined strands from 
several other branch motions and a statement 
from the union’s National Executive Council 
(NEC). Social worker Bernie Parkes from the 
Dorset County branch speaking in support of 
the motion said, “this is the most important 
strategy document in UNISON’s history”. 
The motion committed the union to building a 
national demonstration against austerity and 
racism in Manchester on 4 October to coincide 
with the opening day of the Tory Party 
conference. The TUC general council has also 
declared its full support for the demonstration. 
In addition The motion also backed  “work with 
other trade unions, campaign groups and the 

TUC to organise the biggest possible campaign 
of meetings, rallies and action to defend the 
right to strike” as well as emphasising the 
need for broader coalitions in defence of public 
services and to oppose the austerity agenda 
more generally. Crucially, what was absent 
from the motion, however, was any mention of 
nationally co-ordinated strike action either in 
defence of public services or to oppose the 
latest round of anti-union legislation. Calls 
from the rostrum for such action were often 
greeted with thunderous applause.

Camden wins praise at Local 
Government Conference

n
The branch’s victorious campaign to 
secure the London Living Wage as the 

minimum hourly rate for workers on the 
Caterlink school meals contract gained praise 
in the keynote address to the Local 
Government Service Group conference from 
Glen Williams, the Service Group Executive’s 
chairperson. Williams also singled out the 
Barnet branch for its long-running and still 
ongoing battle against mass outsourcing in the 
Tory-controlled borough. During the week, 
speeches focused on the Caterlink campaign 
by Liz Wheatley and George Binette were 
greeted with loud applause.

Glasgow shows 
its grit
For many the highlight 
of the conference 
came when more than 
1,500 delegates and 
visitors poured into 
Glasgow’s George 
Square. Despite the 
weather, spirits were 
high as union mem-
bers and officials from 
across Britain came 
to show their support 
for Glasgow City Coun-
cil’s Homelessness 
Case Workers who 
had entered the 12th 
week of an indefinite 
strike. Their action 
had begun as a dis-
pute over regrading, 
but has since devel-
oped into a broader 
battle about the future 
of their service 
against the back-
ground of growing 
street homelessness. 
n The protest was 
also in support of 
Robert O’Donnell, a 
UNISON health & 
safety representative 
at the conference 
venue, sacked by the 
centre’s management 
shortly before del-
egates had arrived. 

Branch secretary George Binette 
recaps a week of UNISON conferences 
in a welcoming Glasgow
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n
In March I was 
part of a visit 
organised by 

the Greece Solidarity 
Campaign and Tower 
Hamlets councillors 
and trade unionists. 
(Everyone paid their 
own costs).
Arrangements had 
been made for us to 
meet Greek public 
sector workers, politi-
cians, migrant workers 
and campaigners.
Hearing first hand 
about the massive 
attacks from EU insti-
tutions on Greek work-
ers was humbling. Job 
losses on a scale we 
can barely compre-
hend pay cuts that 
slashed living stand-
ards and unemploy-
ment that runs to 60% 
for young people. 
Greek workers have 
responded with 32 

general strikes and 
demonstrations week 
in, week out.
For many families, 
their only income has 
been from pensions 
– expected to feed 
whole families from 
young to old. These 
have already been 
slashed from around 
1500 to 700 Euros 
per month. Health ser-
vices used to be free 
but the EU institutions 
ended that. 40% of 
Greeks now have no 
health cover.
Exploiting the crisis 
following the 2008 
bank crash the Golden 
Dawn fascists started 
organising and building 
support – trying to 
divide people by only 
offering food and sup-
port to ’Greek nation-
als’. Many thousands 
of workers and older 

Greeks remembered 
the Nazi occupation 
and the dictatorship of 
the Greek colonels. 
They understood that 
Golden Dawn and their 
supporters could not 
be allowed to gather 
strength. So one of 
the organisations we 
met with – Solidarity-
4all – set up food 
banks and clinics of-
fering free healthcare 
and support for vulner-
able people. However, 
this is not a charitable 
organisation, but one 
that expects that if you 
need support, you also 
offer something in re-
turn. Importantly there 
is no discrimination 
between ‘Greek nation-
als’ and paperless 
migrants.
Previous governments, 
under pressure from 
the EU, withdrew citi-

zenship from thou-
sands of settled mi-
grants, placing them in 
appalling situations. 
But they were organ-
ised in trade unions, 
and have a specific 
migrants’ union. They 
are now working along-
side the anti-fascist 
and anti racist organi-
sation KEERFA. We 
attended a meeting at 
KEERFA HQ. There we 
met with migrant work-
ers and heard first 
hand the conditions 
they face. Tipu Choud-
hury, leader of the 
strawberry pickers 
demanding their pit-
tance wages be paid, 
gave an account of the 
attacks they faced. 35 
of them were shot and 
wounded by the own-
ers who were only ar-
rested and charged 
following massive 

trade union protests. 
Shockingly, the owners 
were acquitted by the 
courts leaving hun-
dreds of pickers penni-
less. 
We also met with the 
Speaker of the House 
of Parliament, Zoi Con-
stantopolu; a human 
rights lawyer she is 
now the third most 
important politician in 
Greece. She made 
special arrangements 
to meet us and was 
particularly impressed 
that the Deputy Mayor 
of Tower Hamlets, Oliur 
Rahman, was from a 
Bangladeshi back-
ground. She gave us a 
great welcome, and 
said one of the issues 
she is pushing for is 
for an ‘audit’ of Greek 
debt. How is it that 
despite paying off bil-
lions, they now owe 
much more than has 
ever been loaned?  
This challenges the EU 
institutions’ political 
demands for restruc-
turing that only include 
privatisations, cuts to 
welfare, and a massive 
transfer of wealth to 
the rich.

Greek workers need 
our support. Camden 
UNISON voted on 13 
July to send a 
message of support 
to Greek workers, 
support the campaign 
for the cancellation of 
Greek debt and 
support the TUC 
demonstration 
outside the Tory 
Party Conference on 
4 October.

Phoebe Watkins 
Branch Co-Chair

Solidarity with Greek workers 
fighting austerity
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Editor - Pete Ainsley, Finance
Newsletter team – Pete 
Ainsley, George Binette, Tsui 
Tsang, Phil Lewis, Vinothan 
Sangarapillai & Marilyn 
Bramble-Litchmore   
l Want to get involved? We 
need writers, cartoonists, 
photographers. 
l email pete.ainsley@
camden.gov.uk 
l Copy date next issue: 
10 September 2015
l The views expressed in this 
newsletter are not necessarily 
the views of Camden UNISON, 
but the branch will defend the 
right of members to express 
those views.

l You cannot defend 
your terms and condi-
tions on your own. You 
need to join a union. 
With over 3,000 mem-
bers Camden UNISON 
is the largest union in 
the council. Join online 
or access PDFs of ap-
plication forms at:
www.camdenunison.
org.uk/join 
If you are already a 
member why not ask 
your colleagues to join? 
There’s strength in 
numbers.
l UPDATE DETAILS
Have you moved or 
changed your job/work-
place recently? If so 
please update your 
membership at: www.
camdenunison.org.uk/
update 
l Visit the branch web-
site: www.camdenuni-
son.org.uk 
l CONTACT Camden 
UNISON Branch Office, 
59 Phoenix Road, Brill 
Place, London NW1 
1ES Phone: 020 7974 
1633 Fax: 020 7387 
1599

Join
UNISON
today
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n
Mention asbestos and 
many people will just 

think of schools.The reality is 
that  the problem of asbestos 
is much more wide - spread 
and complex.
The London Hazards Centre 
held an asbestos awareness 
event outside Farringdon 
Station on the 3rd of July to 
raise awareness of the risk 
asbestos poses to us all.  
Phillip Lewis, Camden UNISON 
convenor for Health and 
Safety Officer and Chair of the 
London Hazards Asbestos 
Group and myself, a shop 
steward in temporary housing, 
were active participants.  We 
released white doves to 
commemorate the lives of 
those who have already  been 
lost to asbestos.
Proceedings then 
recommenced at the offices 
of Leigh Day solicitors who 
kindly agreed to host the 
event, which was a key part of 
a wider nationwide asbestos 
awareness day. A diverse and 
interesting group of people 
shared with us their part of 
the ongoing battle fighting all 

aspects of the killer asbestos. 
After Phillip Lewis’ opening 
remarks, Gail Cartmail 
Assistant General Secretary 
of the Unite union spoke.  
Gail was followed by Mavis 
Nye who developed 
mesothelioma (an asbestos-
related disease), just by 
washing her husband’s 
overalls, after he finished his 
shifts at a shipyard. Then we 
heard the story of Janice 
Allen.  You can see a very 
moving video made by Janice 
on YouTube (see links at end).  
I will never think of Marks and 
Sparks the way I used to ever 
again.
Linda Reinstein travelled over 
from America. She lost her 
husband to mesothelioma 
and spoke passionately about 
the work her organisation 
‘ADAO’ is carrying out in the 
States.
We also heard from DAST an 
organization in Derbyshire.  
Dave Trigg was their 
representative, a 
knowledgeable and expert 
speaker. To round the meeting 
off we heard from a panel of 

top solicitors who fight for the 
sufferers of asbestos in the 
courts.
The top people from law firms 
Leigh Day and Thompsons 
were there as well as a a 
member of Pattinson and 
Brewer.
So a big thank you goes to 
Harminder Bains, Julie Winn 
and Dave Fisher. They made 
an complex subject 
interesting and relatable from 
a legal perspective.
Pete Farrell, the Chair of the 
London Hazards Centre 
closed the event. It must be 
said that for such a dark 
subject - matter the event was 
full of humour and hope for 
the future. Connections and 
networks were formed to 
make all the attendees even 
more collectively formidable in 
the continuing fight on 
asbestos related issues.  You 
can find out more about the 
event at www.lhc.org.uk and 
www.lhc.org.uk/
mesothelioma-action-day-
event-2015

Sean Breslin
HASC

Asbestos Awareness Day

Camden UNISON members joined some 2,000 
demonstrators in May at a Trafalgar Square rally, 
called by our sister union, the PCS, in support of 
workers at the National Gallery engaged in an 
increasingly bitter battle against the privatisation 
of two-thirds of the Gallery’s workforce. 
In addition to opposing outsourcing they are 

fighting for the reinstatement of victimised union 
representative, Candy Udwin. She has won the 
first round in the courts with an Employment 
Tribunal judge instructing Gallery management to 
resume paying her full salary at least until a final 
decision is reached on her claim for unfair 
dismissal and victimisation.  
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