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l PROTEST:  On 17 December Camden Council’s Cabinet will decide on another £50 million in cuts on top of the £30 
million agreed in September. Over the past four years Camden has slashed spending by £83 million. An estimated 

1,686 full–time posts have gone, including 752 redundancies, and services lost. All this comes alongside rising inequality and 
massive tax avoidance by large companies and the rich. The council should be resisting and leading public protest instead of 
being complicit in the Tory-led coalition’s destruction of the welfare state. Look out for details of lobbies and other protests.

UNISON’s National Joint Council 
committee, which formulates 
national pay claims and keeps 
tabs on the union’s negotiators, 

met on Friday 14 November. In its 
wake the 2014 NJC Pay Campaign is 
effectively over.
Most local government workers across 
England, Wales and Northern 
Ireland are now apparently saddled 
with a pay deal that will run until 31 
March 2016. It amounts to still 
another real pay cut.
Elected representatives of all three 
recognised unions voted to accept a 
complex revised offer from the council 
employers’ umbrella body, the Local 
Government Association. The 
settlement involves a 2.2% increase 
on basic pay for the vast majority of 
staff from January 2015, but no back-
dating to April 2014, when the 
2014/15 pay increase was due and 
only a taxable lump sum of £100 by 
way of ‘compensation’.
The settlement also leaves tens of 
thousands of directly employed local 
government workers on hourly rates 
substantially below the current Living 
Wage (soon to rise to £7.85 outside 

London and to £9.15 in the capital).
Camden branch committee strongly 
recommended rejection of the proposal 
in a unanimous vote on 20 October. 
Two-thirds of Camden branch members 
voting in the consultation backed that 
position. In some London branches the 
vote to reject was nearly eight-to-
one. Among UNISON’s 11 
geographical regions two - Greater 
London and the North West - voted by 
clear majorities to reject the offer, but 
overall nearly 65% of those UNISON 
members voting accepted the 
proposal. Far too many branches failed 
to organise meetings to discuss the 
proposals and failed to make 
recommendations.
There is no point in denying that the 
outcome of the campaign is a signifi-
cant setback for trade unionism in lo-
cal government and the public sector 
as a whole. Five years of pay erosion 
have seen the real value of wages for 
the majority of local government work-
ers slump by nearly 20%. 
Despite the outcome of the 
consultation, there are signs of 
widespread discontent both with the 
abysmal settlement and the overall 

handling of the NJC pay dispute. As a 
result, there is a strong possibility that 
there will be sufficient support for a 
call from the Manchester branch to 
hold a special conference of delegates 
from local government branches to 
debate the lessons from this year’s 
ultimately unsuccessful pay campaign. 
Such a conference could give vent to 
the anger and frustration with the 
handling of the 2014 pay dispute, 
while giving an indication of the 
potential strength of a left challenge to 
current General Secretary Dave 
Prentis’ leadership of Britain’s largest 
public sector union. He appears likely 
to stand for a fourth term of office in 
2015. The whole of the union’s 
national executive council is also up 
for election next year.
Meanwhile, Camden UNISON will be 
seeking clarification from HR about the 
implementation of the pay package 
and, in particular, what it means for 
staff on the so-called P&M contracts. 
For up-to-date information go to the 
branch website www.camdenunison.
org.uk 

George Binette
Branch Secretary

National pay settlement 
sells members short
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nCamden 
UNISON has 

won a four-figure 
settlement for a casual 
worker member in the 
integrated youth 
support service.
The worker was not 
receiving holiday pay, 
to which all workers 
are legally entitled and 
received a back pay 
settlement.
Previously, Camden 
UNISON has won 
annual leave back pay 
worth up to over 
£4,000 each for dozens 
of play workers, as 
well as for another 
casual worker in the 
integrated youth sup-
port service.
We continue to work 
with senior manage-
ment to address the 
issue of casual work 
and annual leave pay-
ment, and encourage 
all casual and zero 
contract hours workers 
to join UNISON.
If you are a casual zero 
hours contract worker, 
speak to John 
Shepherd (020 7974 
3972 or John.
Shepherd@Camden.
gov.uk) for more 
information.

School keepers at 
Parliament Hill 
secure increase in 
unsocial hours 
allowance

n
An intervention 
by Camden 

UNISON convenor for 
schools, Hugo Pierre, 
has helped members 
working as school 
keepers at Parliament 
Hill School to secure 
an increase in their 
unsocial hours 
allowance, from 
normal to overtime 
rates.

Camden UNISON 
wins annual leave 
back pay for 
another casual 
worker

n
UNISON has 
won an increase 

in grade for around 
30 family support 
workers in CSF worth 
up to over £4,000 per 
year each, plus 
backdating worth up 
to over £6,000 each.
Members in the early 
years service, 
supported by local 
managers, argued that 
even though they 

were graded at scale 6 
(level 2 zone 2 on the 
new contracts), they 
were doing a similar 
job to family workers 
in the department 
graded at PO1 (level 
3 zone 2).
UNISON reps met 
with members several 
times and jointly put 
in a regrading request, 
which was successful 
in winning a 

regrading to SO2 
(level 3 zone 1), 
resulting in the above 
pay increases.
However, the members 
are adamant that they 
deserve equal pay with 
their family worker 
colleagues, so we have 
put in a regrading 
appeal arguing that the 
grade should be PO1 
(level 3 zone 2). We 
will report on progress 

on the Camden 
UNISON website.
The pay increases and 
backdating achieved 
so far should be paid 
to workers in the 
January pay packet, 
which hopefully 
should make for a 
good New Year for 
these members!

John Shepherd
Co-convenor CSF

Big regrading win for 
family support workers

NHS Workers Enter the Fray over Low Pay: on 
13 October pickets at University College 
Hospital boldly defied pouring rain as part of a 
four-hour protest strike across the NHS in 
England, followed by four days of action short 
of a strike. The walkout involved tens of 
thousands of UNISON members and included 
the first ever strike in more than a century by 
members of the Royal College of Midwives 
alongside healthworkers in the GMB, Unite and 

UCATT. It was the first official strike over NHS 
pay nationally since 1982, though there was 
militant and effective unofficial action by 
nurses over their pay in 1988. UNISON and 
the other unions have since staged a further 
four-hour walkout across England’s hospitals 
on Monday 24 November with the threat of 
further action if Health Secretary Jeremy Hunt 
continues with his refusal to honour the NHS 
Pay Review Body’s recommendations.
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If you want to win you 
have to fight

St  Mungos’ workers (see page 
4) struck for seven days and then 
threatened a 10-day strike. Their 
management caved in. In the US 
workers in the fast food industry, 
notoriously difficult for unions 
to crack, have been organising 
and campaigning with impressive 
results (also reported on page 4).
By contrast UNISON’s 2014 pay 
campaign lit no fires and had 
a very poor outcome.  One-day 
strikes with gaps of several 
months in between cannot build 
the momentum required for 
successful action.
Members are undoubtedly angry 
about worsening living standards 
and growing inequality. They are 
willing to strike, but need to be 
convinced that the dispute will 
be properly led and has a serious 
chance of securing gains.
We were told that the 2.2% deal 
over 15 months was the best that 
could be gained by negotiation. 
The question then arises: who are 
the negotiators? Clearly we need 
a new leadership which is directly 
accountable to members and 
committed to leading a serious 
campaign with a strategy that 
might win.
National elections will take 
place in UNISON in 2015.  The 
opportunity must not be wasted.

n
Camden UNI-
SON is proud to 

present one of the sur-
prise-hit films of the 
year on Saturday after-
noon 6 December at 
Dalston’s Rio Cinema. 
And if you’ve not al-
ready seen or read 
about the film, here’s 
the background:
It’s 1984 and Margaret 
Thatcher is at war 
with the National 
Union of Mineworkers 
and pit communities. 
The most bitter class 
conflict in post-1945 
Britain provides the 
unlikely backdrop to a 
warm and witty, fast 
and funny look back in 
incredulity, based on 
the true story of Lesbi-
ans & Gays Support 
the Miners (LGSM). A  
London-based group 
of gay and lesbian ac-
tivists themselves fac-

ing police harassment, 
press demonisation 
and violent prejudice, 
formed LGSM to raise 
money for the strikers 
and their families. 
LGSM ‘twins’ with a 
small Welsh mining 
village and sets off to 
deliver their collections 
in person with life-
changing effects. Direc-
tor Matthew Warchus 
hits a near-perfect 
pitch to turn an his-
torical footnote into an 
emphatically relevant 
lesson for today, whilst 
a brilliant ensemble 
cast make it an inspir-
ing celebration of un-
likely friendships and 
solidarity.
The event includes a 
Q&A session, chaired 
by author and colum-
nist Owen Jones, Mike 
Jackson (co-founder of 
Lesbians & Gays Sup-

port the Miners), a 
UNISON speaker from 
the Donscaster Care 
UK dispute and two 
leading members of the 
cast.
Tickets are available 
for £7.50/£5 conces-
sions through the Rio 
Cinema website (www.
riocinemaonline.org.
uk/OscarWebServer.
dll/). The branch has 
been to the fore in sup-
porting the courageous 
UNISON members in 
Doncaster Care UK, 
who have already tak-
en 90 days of strike 
action this year against 
drastic pay cuts im-
posed by for profit 
provider Care UK. 

l There will be a 
bucket collection for 
the Doncaster workers 
at this event.

‘Pride’: Benefit 
for Doncaster 
careworkers



4 CAMDEN EYE

n
650 Unite 
members 
took a 
week’s 

strike action at the 
homelessness charity 
St Mungo’s Broadway 
in October. On 5 
November they were 
due to begin a 10 day 
strike. Instead they 
made their way to a 
victory rally at the St 
Mungo’s Broadway 
headquarters!
Management had 
completely caved into 
union demands. This 
included promises of 

the removal of the 
threat to pay new 
starters a lower rate of 
pay, harmonisation of 
pay for all staff to 
NJC pay scales, 
retention of collective 
bargaining rights and 
full consultation on 
changes to policies 
and procedures.
At the heart of the 
dispute was the idea of 
a battle for defence of 
the service that they 
provide. As the strikers 
put it if the bosses 
have no respect for the 
staff, then they have 

no respect for the 
service either. It was a 
dispute about stopping 
the race to the bottom 
in social care.
Congratulations and 
well done to them, not 
least for providing an 
illustration of the fact 
that determined, 
united action (of more 
than a day or two!) 
can achieve important 
results.   
One of the Unite 
convenors paid tribute 
to our fellow 
UNISON members at 
Care UK in Doncaster: 

‘Thank you for your 
support in our 
dispute. You are an 
inspiration, and your 
fight inspired us to 
take action. Care UK 
strikers have shown 
the way. Solidarity 
forever.’

George Binette
Branch Secretary

l Camden UNISON 
branch committee 
heard from a St 
Mungo’s striker on 20 
October and donated 
£100 to their strike 
fund.

St Mungos victory

The greedy
Simon Peckham, Chief Executive of Melrose, received more than £31m or £119,836 a day in 
2012-13 - 2,238 times more than a worker on the £7.65 an hour living wage.
Top directors have seen salaries soar by 21% this past year to an average of £3,195,353. 
Source: Executive Excess, Incomes Data Services

The angry
The ‘Hungry for Justice’ campaign hosted a delegation of fast food workers from the United 
States who spoke in London on 15 November (#fastfoodglobal).
The US workers are visiting unions globally to spread the lessons from their incredible strike 
movement for $15 (about £10) an hour and union rights. Seattle and San Francisco have now 
made $15 an hour their legal minimum wage with several cites likely to increase minimum rates 
dramatically.
https://fastfoodrights.wordpress.com/

The greedy and the angry   

Photograph: G
len M

cM
ahon

n
You may have 
seen or heard 

media reports of two 
potentially big rulings 
by an Employment 
Appeal Tribunal that 
open up the prospect 
of additional paid 
leave linked to over-
time worked. 
The devil will doubt-
less be in the detail of 
these rulings, which 
will most probably 
be appealed by the 
employers involved. 
But in the meantime 
the branch is keen to 
look at using these 
rulings. Have you 
regularly worked 
overtime? If so, you 
might have a claim 
for back pay. 
If you would like 
to discuss further, 
please contact John 
Shepherd, (john.
shepherd@camden.
gov.uk) Assistant 
Branch Secretary.

Organising pays 
- the cleaners’ 
lesson

n
In London 
between 2% 

and 4% of all hotel 
workers are in a trade 
union. About 70% of 
New York City staff 
are unionised.
A cleaner on London’s 
Park Lane will almost 
certainly be on or 
around the minimum 
wage, say £6.31 for 
each hour. Her coun-
terpart on New York’s 
Park Avenue is likely 
to be on nearly three 
times as much: an 
agreed hourly rate of 
$28.50, or £17.66.
And the hotel and 
motel trades council 
has just signed a deal 
taking a room cleaner’s 
salary up to $69,000 
by 2024.
Aditya Chakrabortty, 
The Guardian

Holiday pay too 
low? Act now
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TThe revitalised 
Camden’s Black 
Workers Group 
(CBWG) launched its 

first Black History Month 
event on 24th October, at the 
Charlie Ratchford Resource 
Centre near Chalk Farm. This 
was the first Black History 
Month event for five years. 
The event was funded jointly 
by Camden UNISON and 
Camden Council.
During the day the theme 
focused on health issues, 
which are pertinent to Black 
and ethnic minority groups, 
such as diabetes, lupus, 
sickle cell and thalassemia. 
The various health talks and 
presentations were swiftly 
followed by in-depth 
discussion and questions 
and answers. One of the 
main areas discussed was 
the impact the diseases have 
on the communities. The 
programme was divided into 
two parts. The health talks 
during the day and the main 
evening event with various 
prominent and inspirational 
speakers. A harmonious 
steel pan band provided live 
entertainment, background 
music, to the afternoon 
session.

The film, Lover’s Rock, was 
shown - a documentary on 
the genre of reggae, created 
in the UK. It was influential in 
the 1970s and 1980s, 
remaining popular today.

The evening programme was 
opened by Margaret Greer 
(Chair, London regional black 
members committee) who 
inspired the audience with 
an eloquent and inspirational 
speech, encouraging the em-
powerment of women. She 
followed this with a song by 
Des’re, ‘You Gotta Be’, with 
its lyric about empowerment.  
Special guest speaker, 
leader of Camden Council, 
Sarah Hayward, praised the 
CBWG executive for 
organising the event and 
pledged to tackle inequalities 
within the Council to ensure 
that the workforce reflects 
the community it serves. 
George Binette, UNISON 
branch secretary, gave his 
support and encouragement 
to the group’s progress. 
Shaun Wallace, the only 
Black person to win 
Mastermind in 2004, and 
now television personality, 
barrister and a chaser on the 
TV quiz show, The Chase 
spoke on his upbringing and 
his struggle to become a 
barrister. His teachers had 
told him he would be an 
underachiever.
Lloyd Bradley, accomplished 
author, speaker, lecturer, 

broadcaster, and one of the 
UK’s leading experts on 
modern Black music, spoke 
about 100 years of Black 
music in the capital. Errol 
McKellar, prostate cancer 
survivor, spoke on his 
experience as a survivor, and 
encouraged men to take the 
ten minute test, which helps 
to detect the cancer in its 
early stages. He raised 
£22,000, in aid of prostate 
cancer research. 
Akin Shenbanjo, journalist, 
reflected on his father’s 
experience in the RAF during 
the Second World War, and 
enlightened us with his 
extensive knowledge of  
Black involvement in both the 
First and Second World War.
Moving poetry and spoken 
words were followed by a 
spectacular, graceful and 
emotional dance from the 
IRIE dance group, featured 
above. Guests were fed and 
watered with delicious Afro-
Caribbean food and drink. 
The event proved a great 
success. Organising it has 
been a great learning curve. 
The CBWG aims to make 
the next Black History 
Month in October 2015 
even better.

Black History Month revived – with great success
Camden BWG is a self- 
organised group, which 
works jointly with Camden 
UNISON and Camden 
Council to promote better 
working relations between 
Camden Council and its 
employees. 
It is not a protest group, 
but offers support and a 
platform to black and 
ethnic minority groups, 
who are often faced with 
prejudice and disadvan-
tage within the workplace 
to express their views.
Several local firms do-
nated generous gifts for 
the Prostate Cancer UK 
raffle which raised £455.                                                                                  

Want to get involved in 
CBWG? Contact Chair 
Hugo Pierre or visit www.
camdenunison.org.uk
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n
The CSF 
UNISON 
convenor for 

FSSW saw an email 
from an HR officer in 
2013 stating that a pay 
arrangement for social 
workers, where they 
would receive a one 
increment pay rise 
upon completion of 
the PQ qualification, 
had changed and been 
replaced with a one-off 

£1,000 payment.
We raised this with 
management and HR 
at the CSF Joint 
Consultative 
Committee (JCC – 
regular meeting 
between the union and 
senior management), 
as staff and the union 
had not been consulted 
on this change.
We were told that 
UNISON had agreed 

to the change. How-
ever when challenged 
on this, management 
could not produce evi-
dence of our agree-
ment, so they agreed to 
retrospectively imple-
ment the incremental 
rise to social workers 
who only received the 
one-off payment.
This was on top of pay 
rises of £700-£2,100 
which Camden 

achieved for 16 social 
workers last year.
HR has informed us 
they are in touch with 
12 social work staff to 
process the payments. 
However, if you have 
completed the PQ 
qualification and you 
did not receive an 
incremental increase 
contact UNISON.

John Shepherd
Co-convenor CSF

Camden UNISON has won pay rises worth around 
£800 a year, with backdating worth up to around 
£2400, for at least 12 children’s social workers.

Camden UNISON wins further 
pay rises for social workers

n
Caterlink mem-
bers supported 
by Camden 

UNISON lobbied a full 
Camden Council meet-
ing on Monday 10th 
November.
Caterlink staff, over-
whelmingly female 
and numbering some 
300 are currently paid 
£6.60 an hour in 
Camden. They want 
the council to pay 
them the London Liv-
ing Wage, currently 
£8.80 an hour, in-
creasing to £9.15 in 
April 2015.  The 
council is refusing to 
agree a pay increase 
until the contract is 
up for renewal in 
2016.
In January 2011 
Caterlink signed an 
agreement with 
Camden and Islington 
Councils. Islington 

insisted Caterlink 
paid workers the 
London Living Wage; 
Camden did not.
Camden’s decision to 
issue the contract in 
2011 without the 
condition that 
workers are paid the 
London Living Wage  
will ‘save’ them 
£460,000 next year 
off the backs of some 
of the poorest paid 
workers in the 
borough.
Camden UNISON is 
committed to gaining 
the London Living 
Wage of £8.80 an 
hour now rising to 
£9.15 an hour in 
April 2015. Caterlink 
members are 
determined to win 
this increase and have 
agreed to step up the 
campaign. We will be 
looking to 

Councillors to back 
up their words with 
action when they said 
‘we will want to 
encourage Caterlink 
to pay the London 
Living Wage’ before 
the contract is due for 
renewal in 2016.
While Caterlink 
management suggests 
the company can’t 
bear the additional 
£460,000 cost of 
paying the London 
Living Wage to its 

employees in Camden 
schools, the company’s 
parent firm, Westbury 
Street Holdings, 
recently purchased the 
upmarket catering 
firm, Searcys, at a cost 
exceeding £20 million. 
Its newly acquired 
operations include the 
champagne bar at the 
St Pancras Eurostar 
station.
UNISON has pledged 
to force this issue with 
both Caterlink and the 
Council and our 
members are up for the 
fight to get the London 
Living Wage now!

Hugo Pierre
CSF Co-convenor

l To support the 
campaign please Like 
its new Facebook 
page at facebook.
com/camdenschool-
mealsworkers

Caterlink workers’ low pay 
shames Camden councillors

n
Camden Council 
has adopted 

UNISON’S Ethical 
Care Charter. 
The charter was de-
veloped by UNISON 
in 2012, following a 
nationwide survey of 
homecare staff, which 
revealed a poorly 
paid, badly treated 
workforce. Homecare 
workers regularly had 
insufficient time to 
provide care to vul-
nerable, isolated peo-
ple. They frequently 
went unpaid for travel 
time between visits to 
individual clients and 
all too many were on 
pay below the Living 
Wage, and in real 
terms the National 
Minimum Wage.
The charter estab-
lishes fundamental 
principles for the 
safety, quality and 
dignity of care, which 
can be achieved by 
creating improved 
employment condi-
tions that do not dis-
advantage clients. 
Implementing the 
charter will help en-
sure the recruitment 
and retention of a 
stable, committed 
workforce. In addi-
tion to improved pay 
and conditions, the 
charter also features a 
commitment to train-
ing and development.
UNISON has cam-
paigned for all coun-
cils to commit to the 
Ethical Care Charter 
and Camden will be-
come the ninth across 
Britain and just the 
third in Greater Lon-
don to do so.

l For the text of the 
charter go to http://
www.unison.org.uk/
ethical-care-charter 

Camden 
takes the 
Ethical 
Pledge
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On 21 September 
2014 the Peo-
ple’s Climate 

March in London 
numbered 40,000. In 
New York it was 
350,000, with an esti-
mated 670,000 pro-
testing worldwide. 
The large numbers 
heralded the resur-
gence of the campaign 
against climate change 
following the disas-
trous international 
talks in Copenhagen 
in 2009.
The next talks will be 
in Paris in December 
2015.
In October 2014 the 

Fifth IPPC report 
summarising the 
current scientific 
consensus on climate 
change was issued. 
Though couched in 
careful language it 
warns: ‘Without 
additional mitigation 
efforts beyond those 
in place today, and 
even with adaptation, 
warming by the end 
of the 21st century 
will lead to high to 
very high risk of 
severe, widespread 
and irreversible 
impacts globally…..’ 
The Time to Act on 
Climate Change 

campaign plans to 
ensure climate change 
is a prominent issue 
in the general 
election. It culminates 
in a march in London 
on 7 March 2015.  
Feeder marches will 
be in representative 
blocs: Food & Water, 
Energy, Jobs & 
Transport, Finance 
and the possibility of 
a Natural World bloc.
20 September saw the 
publication of the 
third and substan-
tially revised edition 
of the One Million 
Climate Jobs booklet. 
We face a climate cri-

sis and an economic 
crisis in Britain and 
across the world. We 
have people who need 
jobs and urgent work 
that needs to be done 
to shift to a low-car-
bon economy. The 
Campaign against 
Climate Change 
Trade Union group 
has led the UK cam-
paign for a million 
climate jobs, linking 
to similar campaigns 
in other countries.

l For more 
information visit 
http://www.
campaigncc.org

Climate Change – 
Time to act n

Of all the 
comments made 

by our members 
about the new 
building at 5 Pancras 
Square the exorbitant 
cost of the café came 
top. The new caterer 
– Amadeus - charging 
over £5 for a 
sandwich really 
infuriated people. So 
much so that when 
UNISON stewards 
petitioned the 
building on 31st July 
over 170 people 
signed in about an 
hour.
We are pleased that 
senior management, 
including Mike Cooke 
who stopped to talk 
to us, agreed that the 
prices are too high. 
The caterer has now 
lowered the prices for 
Camden staff which is 
a good step forward 
but we would still like 
to hear from 
UNISON members if 
this reduction is good 
enough.
UNISON stewards at 
5PS meet regularly 
and will take issues 
up when we need to 
so please do give us 
feedback and tell us 
the issues that 
concern you. 

Barry Walden
Branch Co-Chair  

5 Pancras 
Square catering 
petition

STAND 
UP TO 
UKIP

Say no to racism
http://standuptoukip.org
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Camden Eye
Newsletter of Camden UNISON
Editor - Pete Ainsley, Finance
Newsletter team – Pete 
Ainsley, George Binette, Tsui 
Tsang, Phil Lewis, Vinothan 
Sangarapillai & Marilyn 
Bramble-Litchmore   
l Want to get involved? We 
need writers, cartoonists, 
photographers. 
l email pete.ainsley@
camden.gov.uk 
l Copy date next issue: 
15 January 2015
l The views expressed in this 
newsletter are not necessarily 
the views of Camden UNISON, 
but the branch will defend the 
right of members to express 
those views.

l You cannot defend 
your terms and condi-
tions on your own. You 
need to join a union. 
With over 3,000 mem-
bers Camden UNISON 
is the largest union in 
the council. Join online 
or access PDFs of ap-
plication forms at:
www.camdenunison.
org.uk/join 
If you are already a 
member why not ask 
your colleagues to join? 
There’s strength in 
numbers.
l UPDATE DETAILS
Have you moved or 
changed your job/work-
place recently? If so 
please update your 
membership at: www.
camdenunison.org.uk/
update 
l Visit the branch web-
site: www.camdenuni-
son.org.uk 
l CONTACT Camden 
UNISON Branch Office, 
59 Phoenix Road, Brill 
Place, London NW1 
1ES Phone: 020 7974 
1633 Fax: 020 7387 
1599

Join
UNISON
today

Published by Camden UNISON. Design: Roger Huddle. Print: MPC Print Solutions

There was an impressive UNISON contingent on 
the TUC’s 80,000 strong ‘Britain needs a pay 
rise’ demonstration on 18 October. It would 
almost certainly have been larger if the local 
government strike planned for 14 October had 
not been suspended. The TUC demonstration 
followed a week which included strike action by 
health workers and civil servants. The anger 
over low pay and attacks on pensions and 

conditions at work has not gone away. Recently 
firefighters have been striking again over 
pensions and health workers over pay. Threats 
to union facility time loom ever larger. The need 
for co-ordinated action and strong leadership in 
the fight against austerity is increasingly clear. 
Without that UKIP’s appeal and calls from all 
too many mainstream politicians to blame our 
problems on immigration will grow.

Paid time-off to attend (including reasonable travel time) has been agreed for members 
directly employed by the council 

Special branch meeting 
on pay & cuts

 3.30 pm Wednesday 10 December 
Council Chamber, Camden Town Hall

Agenda
l NJC Pay in the aftermath of this year’s pay dispute

l Responding to the next round of cuts including a lobby of the Council’s Cabinet 
meeting on Wednesday 17 December considering massive cuts 

Further publicity will be circulated shortly.  Go to the branch website for up to date 
information: www.camdenunison.org.uk  


