
Pension strike special ● November 30 2011

The ballot results are in and 
nationwide more than 
245,000 UNISON members 
have said ‘yes’ to strike ac-
tion in defence of our pen-

sion schemes. Vast sections of our union’s 
1.3 million strong membership have joined 
teachers, college lecturers, civil servants 
and numerous professionals in the NHS in 
taking a stand.

As the ballot closed, Lib Dem minister, 
Danny Alexander, announced a statement 
of principles for schemes after April 2015. 
He made some concessions compared to 
the Government’s previous position, but for 
now there is no new offer. In short, nothing 
has fundamentally changed since ballot 
papers first went out on 11 October. 

For virtually all of us pension contributions 
will rise, in some cases very sharply, even 
as the pay freeze erodes our living stand-
ards. For most of us the retirement age will 
rise and for all of us the long-term value of 
our deferred salary will fall as a result of 
the switch to the Consumer Price Index for 
annual uprating.

The fact that the Government has made 
any concessions after eight months of fruit-
less talks suggests their fear of public sec-
tor wide strike action. But now Camden 
UNISON members have a serious responsi-

bility to ensure that on 30 November we are 
part of the most effective strike action 
Britain has seen in decades.

For many the loss of even a day’s pay is a 
sacrifice, yet that loss will soon pale in 
comparison to the impact, month after 
month, of pension contribution rates rising 
by an average of 3.2% of our salaries. 

For UNISON and the trade unions gener-
ally the 30 November must be a fantastic 
show of strength. Anything less, and the 
Coalition and employers will see a green 
light to intensify the attacks on jobs, pay 
and conditions, as well as the very services 
we provide as public service workers.

I therefore urge all members to participate 
in the action in which all of us, regardless 
of age or grade, have a stake. For all but a 
handful of workers providing life and limb 
cover that means not going to work on 30 
November and not working from home on 
the day. Try and join a picket line on 
Wednesday morning and then march along-
side members of other UNISON branches, 
teachers, civil servants and health workers 
on the demonstration. (See top of page).

This is a fight not only for ourselves and 
current pensioners but also for future gen-
erations. Let’s make sure it succeeds.

George Binette
Branch Secretary

l LONDON RALLY AND DEMONSTRATION Meet up at Camden Town Hall, Judd street entrance at 11.00 am to 
continue to Lincoln’s Inn Fields, WC2 near Holborn tube. The London-wide demonstration organised by the South East Region 
of the TUC assembles there between 12 noon and 1.00 pm to march to Victoria Embankment, SW1, near the Houses of 
Parliament

No time to hesitate –
All out on 30 November

Camden 
teachers reject 
the offer

n
Camden’s teachers are 
going to be striking 

again in defence of our pen-
sions with UNISON mem-
bers on 30 November be-
cause we think it is wrong 
that we are being made to 
pay for a financial crisis that 
we did not create. NUT 
members in Camden voted 
in very large numbers for 
this strike.

Following the govern-
ment’s improved offer on 2 
November, we surveyed our 
members and less than 1% 
of teachers thought we 
should accept the offer. We 
don’t take strike action light-
ly and so when we do strike, 
it is because we have a real 
grievance to address. The 
government’s offer, whilst a 
welcome sign that they can 
be shifted, still meant that 
we were being asked to pay 
more, work longer and get 
less.

Andrew Baisley
Camden NUT branch 

secretary

www.camdenunison.org.uk
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n 1. The low paid are 
protected
The government say they 
are protecting the low paid 
– they say that those who 
earn less than £15,000 will 
not have to pay extra.
That is not true.
Most people in the public 
sector earning less than 
£15,000 work part-time. 
But the government only 
counts you as low paid if 
you would earn less than 
£15,000 if you did your job 
full-time.
So if you earn £12,500 a 
year for a half-time job, you 

are counted as earning 
£25,000 a year. More than 
four out of five of those 
earning less than £15,000 
but work part-time and so 
don’t count as low paid are 
women.
n 2. ‘First, for most low and 
middle income workers, the 
new schemes should gener-
ate an income at retirement 
that is at least as good as 
the amount that they re-
ceive now.’
Danny Alexander, the Chief 
Secretary to the Treasury
The trick here is the phrase 
‘at retirement’.  In any pen-

sion scheme the longer you 
work or the older the age at 
which you start to claim 
your pension the bigger it 
will be. All pensions are 
paid on some estimate of 
how much longer you are 
likely to live. Therefore if you 
work longer any scheme 
(within reason) can ‘gener-
ate an income at retirement 
… at least as good’ as any 
other scheme you choose.
You can’t therefore make a 
comparison between pen-
sion schemes unless you 
take into account years of 
service. So let’s translate 

this sentence into plain 
English: ‘If you want to start 
your retirement with the 
same pension as under the 
old scheme, you will have to 
pay higher contributions 
while you are working, work 
longer (and thus make extra 
years of contributions) and 
then when you retire even if 
you start with the same 
pension income it will re-
duce as CPI indexing knocks 
a little off its value every 
year.’
Examples from Pensions 
Justice. More at: http://
pensionsjustice.org.uk/ 

Spot the spin

n
This year was the 75th anniversary of the 1936 Jarrow 
march where men thrown out of work by the closure of 

the town’s shipbuilding industry marched to London.
Now in 2011 one million young people between 16 and 25 
are unemployed. One in five young people are out of work, 
nearly three times the national average.
‘Youth Fight for Jobs’, an organisation formed by young 
workers, young trade unionists, students and unemployed 
young people recreated this historic march to highlight the 

plight of young people since the beginning of the 2007 
recession. 
It achieved its aims receiving major press coverage includ-
ing regular features in the Daily Mirror. Camden UNISON 
along with major national trade unions including the RMT, 
FBU, PCS, UCU and CWU sponsored this successful 300 
mile march that lit up central London on 5th November.
It makes no sense with youth employment so high to force 
older workers to work longer to have a decent pension.

Fighting for a future
n

Increase contribu-
tion rates permanent-

ly by nearly 50% over three 
years from April 2012. 
Effectively, this is a pen-
sions ‘tax’ as the money 
will not go to our pension 
scheme but to the Treasury 
to pay off the deficit. For 
every £10,000 you earn it 
will cost you £300 a year.

Uprate pensions by the 
consumer price index (CPI) 
and not by the higher retail 
price index (RPI), the histor-
ic measure. Over time this 
will wipe 15% off the value 
of a pension.

Abolish final salary and 
move employees to career 
average schemes.

Increase the normal retire-
ment age. If you are under 
55 now you’ll work till you 
are 66, under 44 till 67, 
under 35 till 68.

Ending the ‘Fair Deal on 
Pensions’ - removing pro-
tection from outsourced 
workers, making privatisa-
tion more profitable.

‘Are public sector 
pensions affordable?
Yes. Union members agreed a deal 
in 2007 which, the National Audit 
Office said last year, ‘reduces costs to 
taxpayers by 14 per cent’.

In Lord Hutton’s review he said the 
cost of public sector pensions would 
fall 0.5% as a share of national wealth 
by 2060.

This May MPs on the public accounts 
committee found no proof that 
pensions were not sustainable’
From the civil service union PCS 
website www.pcs.org.uk They will also 
be on strike on 30 November

Pension myths
Government and media are pumping out masses of misinformation on 
pensions and the ‘need for austerity’. The myths are designed to make 
people less willing to take action or support those defending pensions.
One example is given below.
Isn’t there a big pensions deficit that has to be repaid?
There is no funding gap – the public sector schemes were assessed for 
long-term risk and adjusted accordingly three years ago. They are now 
secure. Both the Local Government Pension Scheme (LGPS) and NHS 
scheme (NHSPS) are currently cash-rich with income far exceeding 
outgoings – some £2 billion in the case of the NHSPS.
More examples on pensions page at www.unison.org.uk  

n
‘Figures produced for 
the PCS union by the 

Tax Justice Network show 
that £25 billion is lost annu-
ally in tax avoidance and a 
further £70 billion in tax eva-
sion by large companies and 
wealthy individuals.
An additional £26 billion is 
going uncollected. Therefore 
PCS estimates the total an-
nual tax gap at over £120 
billion (more than three-quar-
ters of the annual deficit!). It 

is not just PCS calculating 
this; leaked Treasury docu-
ments in 2006 estimated 
the tax gap at between £97 
and £150 billion.
If the modest Robin Hood 
tax – a 0.05% tax on global 
financial transactions – was 
applied to UK financial insti-
tutions it would raise an 
estimated £20–30bn per 
year. This alone would re-
duce the annual deficit by 
between 12.5% and 20%.

Our personal tax system is 
currently highly regressive. 
The poorest fifth of the pop-
ulation pay 39.9% of their 
income in tax, while the 
wealthiest fifth pays only 
35.1%. We need tax justice 
in personal taxation – which 
would mean higher income 
tax rates for the richest and 
cutting regressive taxes like 
VAT and council tax’.
From the PCS website:  
www.pcs.org.uk 

Government’s 5-fold attack

No need for austerity
n

FTSE 100 directors 
have seen their total 

earnings increase by an av-
erage of 49% in the last fi-
nancial year, and are now 
averaging £2,697,664 per 
annum
Chief Executive Officers re-
ceived an average increase 
of 43.5% (£3,855,172) 
Finance directors received 
an average increase of 
34.1% (£2,001,515)
All other directors received 
an average increase of 
66.5% (£2,260,033)
Source: Incomes Data 
Services October 2011
In the UK, the money earned 
by the poorest tenth fell by 
12% between 1999 and 
2009, while the money 
made by the richest 10th 
rose by 37%.
Source: George Monbiot 
Guardian 8 November 2011
The continuing pay freeze in 
local government since 
2009 has meant a pay cut 
of 11.63% (Source UNISON 
pay claim 2012/13).
The Joseph Rowntree 
Foundation has estimated 
that a family would have to 
earn 20% more in 2011 
than in 2010 to meet the 
shortfall in frozen benefits 
and cuts in tax credits they 
are experiencing.

Increasing 
inequality
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JOIN 
UNISON 
TODAY!
n

You cannot defeat the 
attacks on your 

pension on your own.  You 
need to join a union, a 
union that will fight. With 
over 3,500 members 
Camden UNISON is the 
largest union in the council.
Join online or access PDFs 
of application forms at:
http://www.unison.org.uk/
membership/ 
If you are already a member 
why not ask your colleagues 
to join? There’s strength in 
numbers. The website sets 
out the advantages of 
UNISON membership.

UPDATE DETAILS
Have you moved address or 
changed your job/workplace 
recently? If so, please 
update your UNISON 
membership record at: 
www.unison.org.uk/help/ 
Visit the new branch 
website
www.camdenunison.org.uk 

CONTACT US
Camden UNISON Branch 
Office
59 Phoenix Road, Brill Place
London NW1 1ES
Tel: 020 7974 1633
Fax: 020 7387 1599

Camden 
Eye 
Pensions 
special
Contributors to 
Camden Eye 
November Pensions 
special

Pete Ainsley (Editor), 
Andrew Baisley, 
George Binette, Maddy 
Cooper, Liz Leicester, 
Hugo Pierre and 
Vinothan Sangarapillai.

n
The Occupy London 
protestors camped out-

side St Paul’s Cathedral in 
the City of London have 
drawn up a Manifesto which 
includes support for the 
November 30 strike action 
by public sector workers in 
defence of decent 
pensions. 

Part of the worldwide 
Occupy Movement, the 
protestors originally wanted 
to occupy the area outside 
the London Stock Exchange 
but were prevented from 
doing so by the police.  

As well as support for all 
actions to defend the health 

service, welfare benefits, 
education and jobs, the oc-
cupation Manifesto notes 
that ‘the current system is 
unsustainable. It is undem-
ocratic and unjust. We need 
alternatives... We want 
structural change towards 
authentic global equality...’

At a meeting of UNISON 
members in the Crowndale 
Centre a collection for the 
occupation raised £75. The 
Branch Committee then 
also agreed to donate £100 
worth of supplies to the 
occupation. 

When I visited to find out 
what was most needed, I 

was asked to buy several 
weather proof extension 
cables for use on the site. 
These have been supplied.

The camp now has about 
200 tents and, contrary to 
press publicity, most of the 
occupiers spend all their 
time at the site. When I vis-
ited, the canteen, technical 
tent, information and univer-
sity tents were full of occu-
piers and volunteers. 
People were busy cleaning 
and re-cycling. Others were 
debating social and political 
issues.

Liz Leicester
CSF shop steward

Occupy London support for 
November 30 strike

n
The attack on our pen-
sion is an attack on us 

all but because of the in-
equality that women face it 
will hit women harder.

The number of women out 
of work is now over one 
million with women bearing 
the brunt of job losses in 
the public sector.  Women 
with families or caring for 
the sick or elderly are facing 
attacks on benefits, much 
needed services and face 
struggling with pay freezes 
and price rises.

3.7 million women will be 
directly affected by the at-
tack on our pensions.

That’s more than 1 in 4 of 
working women in the UK 
and over 1 in 3 working 
women aged over 50 - who 
make up around 64% of the 
total public sector 
workforce.

Women already receive 
very modest pensions due 
to their low pay and broken 
employment records due to 
child care commitments. 
The average pension for 
women who have worked in 
local government is £2,800 
(£54 a week).

More at http://www.uni-
son.org.uk/pensions/wom-
en.asp 

Attack hits women hardest
Living Longer...
The government argues 
that as people are living 
longer they must pay 
more for their pensions 
and work longer. The 
state retirement age is 
planned to increase to 68 
by 2046. Leaving aside 
the argument about af-
fordability are we all living 
to a ripe old age?
The authoritative Marmot 
Review ‘Fair Society, 
Healthy Lives’ states: 
‘In England, people living 
in the poorest neighbour-
hoods, will, on average, 
die seven years earlier 
than people living in the 
richest neighbourhoods. 
In Camden, for example
Hampstead Town ward: 
male life expectancy – 81 
years; St Pancras & 
Somers Town: male life 
expectancy – 70 years.  
(Source: Camden Local 
Development Framework, 
January 2010).
According to Professor 
Marmot, unless action is 
taken to reduce health 
inequalities, almost two in 
three Britons will fail to 
reach the planned retire-
ment age of 68 free from 
disability. More at: www.
marmotreview.org


