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l Join the global protest: Demonstrate Saturday 15 March/Troops out of Iraq and 
Afghanistan/Don’t attack Iran/End the siege of Gaza. Assemble at 12 noon with 
the Camden UNISON branch banner in Trafalgar Square.

n
What happens in pay ne-
gotiations over the next 

few weeks will be decisive in 
determining whether millions 
of UNISON members and oth-
er public service workers get 
decent pay increases to meet 
the rising cost of living – or 
whether we face the prospect 
of enduring real cuts in our liv-
ing standards for at least the 
next three years. 

UNISON’s pay claim – for 
an increase from 1 April 
2008 of 6% or 50 pence per 
hour, whichever is the great-
er – seeks simply to restore 
the cut in the real level of 
pay we reluctantly accept-
ed last year and to keep up 
with current forecasts of the 
real level of inflation, which 
is running at 4%, not 2% as 
the Government misleading-

ly suggests. The 50p hourly 
rate increase – equivalent 
to approximately £1000 per 
year – addresses the continu-
ing scandal of low pay in local 
government. Over 260,000 
local government workers 
earn less than £6.75 per hour 
– that’s just £240 a week be-
fore tax. The lowest pay rates 
in local government are be-
neath the minimum rates for 
all other major groups of pub-
lic sector workers, including 
the National Health Service 
and Civil Service. 

Can they afford it? We’ll 
be told, as usual, that lo-
cal councils are strapped 
for cash and can’t afford to 
pay us decent salaries. Yet 
over the past three years 
councils have, under pres-
sure from the Government, 

delivered massive savings 
through “Efficiency Reviews” 
– or “Better and Cheaper” 
as it’s cringingly described 
in Camden. By next month 
these savings will amount 
to £4.25 billion – well above 
even the Government’s tar-
get. It’s time that some of 
these enormous amounts 
were re-directed to the work-
force, which has delivered 
both the public services and 
the financial savings. 

UNISON has given notice to 
the National Employers that 
we expect negotiations on this 
year’s claim to be satisfacto-
rily resolved by 31 March. If 
we don’t have an offer we can 
recommend to members by 
then, we’ll be consulting you 
on action to defend your living 
standards. And we’ll be seek-
ing the maximum unity be-
tween all the public service un-
ions to stop the Government’s 
pay policy from making us all 
poorer.

Full information on the claim 
has been circulated to mem-
bers through your UNISON 
Stewards and Convenors 
and we’ll be keeping you up-
dated on developments. In 
the meantime contact your 
Steward if you have any ques-
tions. If you don’t know who 
your Steward/Convenor is, 
contact the Branch Office on 
020 7974 1633 or by email 
to david.eggmore@camden.
gov.uk or gwen.jones@cam-
den.gov.uk

David Eggmore
Branch Secretary 

We are all facing 
a pay cut

Over 150 UNISON mem-
bers and supporters from 
across London rallied at 
an East London church on 
11 February to demand the 
reinstatement of Newham 
UNISON branch chair, 
Michael Gavan, pictured here 
(centre) with Labour MP John 
McDonnell and Tony Benn. 
McDonnell linked Michael’s 
dismissal to a general drive 
by central government and 
many local authorities to 
prise open the welfare state 
to profiteers, while Benn 
pointed out that trade union-
ists now face tougher legal 
restrictions than a century 
ago. Also pictured (right) 
is refuse collection worker, 
Alphonse Smith, another 
UNISON activist sacked on 
doubtful charges. 

Newham: 
lively show of 
support for 
sacked activist



n
After a lengthy de-
lay a London Central 

Employment Tribunal (ET) 
recently awarded a former 
Camden employee the maxi-
mum compensation allowed 
for ‘unfair dismissal’ – more 
than £58,000. But for the 
legal cap the award would 
have topped £112,000.

The ET’s decision, in the 
case of one-time Assistant 
Director for Risk and Audit 
Joe Laidler* (pictured right), 
amounts to an astonishing 
indictment of Camden’s sen-
ior management.

In its 14-page judgment the 
three-person ET states that 
Camden ‘through its Director 
of Finance [Mike O’Donnell] 
had breached its own 
Organisational Change and 
Redeployment Procedures 
in varying degrees’ on 10 
points.  These included:
n no adequate planning of 
the restructure;
n no detailed costing of the 
restructure;
n a prejudging of the con-
sultation process;
n no attempt to [a]void a 
redundancy situation, and
n an unfair selection 
process.

In the ET’s view Camden 
even failed to comply with 
the statutory dismissal 
procedure. 

The ET’s account of the evi-
dence it heard confirms that 
as early as November 2005 
Mike O’Donnell was talking 
about ‘extensive staff reduc-
tions’ of up to 25%. Reading 
between the lines O’Donnell 
appears to have been consid-
ering the deletion of Laidler’s 
post even before his official 
arrival in Camden. The judg-
ment does not mention a 
bonus scheme for all at or 
above assistant director in 
which Laidler, in contrast to 
all similar colleagues, chose 
not to participate.

As of late January the 
Council had not indicated 
whether it would appeal 

the ET’s ruling. Among the 
costs incurred by Camden 
to date is the bill for a bar-
rister from a City chambers. 
Despite its mantra of ‘bet-
ter and cheaper’, this case 
suggests that senior man-
agement sometimes pays 
scant regard to the disposal 
of public funds. 

The Laidler case involving 
as it did a very experienced 
and well-paid senior officer 
is atypical, but it also pos-
es sharp questions about 
the treatment of ‘ordinary’ 
Camden staff against the 

background of almost con-
stant restructuring and job 
losses.

* Joe Laidler, a one-time 
treasurer of Camden 
NALGO, UNISON’s pre-
cursor, remained a union 
member throughout his 31-
year career in Camden, but 
chose to represent himself 
at the ET. In the ET he pro-
vided evidence that he’d 
enjoyed an ‘exemplary ca-
reer’ – a view never chal-
lenged by the Council dur-
ing the hearing.
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n
The Somers Town 
People’s forum has con-

tinued to fight for the land 
behind the British Library to 
be used for council housing 
and community facilities for 
local people, particularly the 
young. We have campaigned 
in the press, on tv and radio, 
held street protests and had 
delegations to the council. 
This has led Frank Dobson 
MP and Camden Council to 

back our request to have a 
meeting with the minister re-
sponsible for housing. 

The council and its leader 
are saying that they would 
have to refuse planning per-
mission for the proposal 
by the Medical Research 
Council for a Level 4 lab and 
research facility to be built 
there. Though the govern-
ment is backing the proposal 
we gain heart from a report 

from a select committee of 
the House of Commons rais-
ing serious questions about 
the proposal.  One of these 
was the opposition of local 
residents. 

We are determined to cam-
paign on.  Persistence pays 
off. And thanks to Camden 
UNISON for agreeing to do-
nate £500 to our campaign.

Candy Udwin and 
Dave Hoefling

Somers Town fighting on 
for council housing

A damning verdict that 
cost Camden dear
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Eye View  

No more shadow boxing
There has to be a serious 
fight for the pay claim 
this year, both for the 
6% increase and for a 
minimum 50p an hour 
increase for the lowest 
paid. We do not want 
pretend shadow boxing 
with the government 
and employers followed 
by a lousy settlement. 
Electricity and gas prices 
are rocketing along with 
mortgages, rents, food and 
transport.  We need the 
money to pay the bills. 
If the government can 
find £55 billion to bail out 
Northern Rock they can 
find the money to pay staff 
providing public services 
decent wages.

Threat to our GPs 
and to our NHS

United Health, an American 
health multi-national, has 
been awarded the contract 
for three Camden surgeries.  
Though their proposed 
services were rated lower 
than those offered by GPs, 
they won by undercutting 
them on price. The driving 
priority of United Health is 
profit.  This decision has to 
be fought and overturned. 
Everyone has to be involved 
for all of us fall ill at some 
time. 

n
Delegates from Camden UNISON 
were among the 1,200 anti-war 

movement delegates from 26 countries, 
including the US, Iran and Iraq at the 
World Against War International Peace 
Conference in London last December.

Hassan Juma, leader of the Iraqi Oil 
Workers’ Union, summed up the hy-
pocrisy of the occupying forces: ‘Under 
Saddam Hussein’, he said, ‘the trade un-
ions lost many rights and freedoms, but 
when the US administration took over 
this is one thing that did not change. He 
said that ordinary US citizens, who are 
losing sons and daughters in Iraq, were 
allies in their struggle.’ 

Nancy Romer, from US Labor Against 
the War, an organisation that repre-
sents over 4 million US workers, spoke 
about the multinationals who really profit 
from the destruction in the Middle East: 
Blackwater, Halliburton, Bechtel, Shell 
and Chevron amongst others. She ex-

plained how 70% of Americans oppose 
the war in Iraq, and yet many are now 
suffering from an economic draft. In fact 
undocumented immigrants are being of-
fered citizenship in the US if they will join 
the Armed Forces and fight in Iraq.

The conference issued a declaration 
calling for: the withdrawal of troops from 
Iraq and Afghanistan; no attack on Iran; 
justice for the Palestinian people and an 
end to US missile defence plans. 

There was unanimous agreement to or-
ganise demonstrations for Troops out of 
Iraq and Afghanistan and against an at-
tack on Iran in every country around the 
fifth anniversary of the war on Iraq be-
tween 15 and 22 March. 

l The UK demonstration is on 
Saturday 15 March. Assemble at 
12 noon with the branch banner in 
Trafalgar Square.

Liz Wheatley (HASC) and 
Rob Jackson (CSF)

World against war

Resistance in housing
n

Senior management continue to 
be unhelpful when questions are 

asked about their HMIP (housing man-
agement improvement plan). UNISON 
asked for basic information as to what 
jobs will be left in the district housing of-
fices for estate officers if the required 
number of estate officers move into the 
“call centre for rent collection”. This is 
such a reasonable request. It is the only 
way people can decide what job they 
may choose to be assessed for, but the 
assistant director concerned has simply 
refused this thereby creating an impossi-
ble and stressful situation for his staff.

Management have further insulted and 
angered estate officers by stating that 
they will be required to take a numeracy 
test for the posts in the call centre! They 
clearly do not understand that numera-
cy has not been important in collecting 
rent for many years as calculations are 
handled by the computer system. But 
this re-organisation, like so many others, 
shows up the serious lack of knowledge 

by senior officers of what their staff ac-
tually do. However, when we deliver the 
excellent services for their department 
they get a big fat bonus!

The good news is we are fighting back- 
all the deputy area managers have re-
fused collectively to be interviewed for 
their new jobs forcing management to 
carry out the assessments. We now 
have got the same collective action from 
estate officers and the harassment of-
ficers in ASBAG (Anti Social Behaviour 
Action Group) who all refused to put in 
expressions of interest for the new jobs. 
Management was then forced to write 
assessments for them as well.

Finally, we are carrying out a ballot of 
all the members in the district housing 
offices to get an indication as to how 
many are prepared to take strike action 
to defend services and jobs from this 
terrible re-organisation.

Mandy Berger
Co-Convenor HASC

CAMDEN UNISON AGM
3 pm Thursday 6 March
Council Chamber, Camden Town Hall, Judd Street

Major discussion will be on pay
Management has agreed time off



Jonathan Neale, national 
secretary of the Campaign, 
told the conference that ad-
dressing climate change 
required public intervention 
on a massive scale, yet the 
leaders of western govern-
ments were paralysed be-
cause the public action nec-
essary went against the free 
market ideology they remain 
committed to.

During two plenaries 
and six workshops (on 
Greening the Workplace, 
Building Sustainable Cities, 
Sustainable Transport, 
Carbon Trading, Global 
Treaties and Alternative 
Energy) speakers repeatedly 
emphasised the failure of 
market-based mechanisms 
promoted by western gov-
ernments. The EU’s carbon 
emissions trading scheme 
was described as a “dan-
gerous distraction” by one 
speaker who has spent years 
researching the scheme. 

The Alternative Energy ses-
sion was visionary, packed 
with arguments showing how 
known technologies could 
meet European energy needs 
in the time required and out-
lining current research on a 
European alternative energy 
grid encompassing wind, 
wave, tidal and solar power.

In this country the 
Government’s lack of com-
mitment is evident in its 
support for a further run-
way at Heathrow and for 
the coal-fired power sta-
tion at Kingsnorth in Kent. 
Estimates suggest that 
Kingsnorth’s emissions 
alone will be equivalent to 
the whole of Ghana’s emis-
sions. While some unions 
supported these projects 
because of their potential 
for job creation, the way for-
ward must be through in-

vestment in renewables and 
job creation in sustainable 
industries. 

There was widespread sup-
port for speakers who em-
phasised the need for eco-
nomic planning to tackle the 
problem. 

At the end of an informative 
and inspiring day delegates 
passed a motion urging un-
ions to help develop a mass 
movement on preventing 
runaway climate change and 
using their full industrial and 
political strength to force gov-
ernment and employers to 
take urgent and effective ac-
tion to tackle climate change 
by reducing emissions in 
each industry, workplace 
and local area, while defend-
ing members’ interests in 
the transition to sustainable 
production. A working group 
has been set up, which will 
meet quarterly to co-ordinate 
action.
For more info go to www.cam-
paigncc.org
See also: www.unison.
org/green

Jeremy Hill, Liz Wheatley, 
Pete Ainsley, George Binette, 

David Jones

Campaigning against 
Climate Change

Some 300 delegates – including five from 
Camden UNISON – packed the first ever 
Campaign against Climate Change Trade 
Union conference on 9 February.
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Camden UNISON 
members with 

banner joined the 
lobby at Central 

Hall, Westminster 
on 6 February to 
protest against 

the latest attack 
on a women’s 

right to choose
Photograph by 
Tami Peterson

Abortion is still a trade union issue
Camden branch members with 
the branch banner were part of 
a 400 strong protest outside an 
anti-abortion rally at Central Hall 
Westminster on 6 February, the 

first stage of an anti-abortion road 
show with Anne Widdecombe MP.

Maddy Cooper Gospel Oak 
Housing steward, argues why the 

new attacks must be opposed and 
why trade unions must be part of 

the campaign
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lThis spring sees the biggest attack 
on women’s rights to abortion we 

have seen for 20 years.  Many young 
women see it as something they have a 
right to and are not aware of the past 
battles to secure this fundamental right. 
A 300  strong meeting in Parliament on 
16 January kicked off the campaign to 
defend our abortion rights. 

Forty years since the 1967 Abortion 
Act some MPs are pressing to reduce 
the time limit to less than 24 weeks 
by amending the Human Fertilisation 
and Embryology Bill.  It is a fact 
that restrictions to abortion do not 
mean women stop wanting them – it 
just forces women to use illegal and 
unsafe methods, often with tragic 
consequences.

 Before the 1967 Act thousands of 
women died as a result of back street 
abortions. The 1967 Act meant for the 
first time ordinary women could get 
safe legal abortions. It was a massive 
step forward for women’s rights and 
equality. Rich women had always been 
able to pay to get safe abortions.
Anti-abortion lobbies are against 
all abortions even when the woman 
has been raped but they are using the 
time limit argument to try and further 
weaken women’s access to abortion.
Despite trying to claim medical 
advances in survival rates of very 
premature babies, there is no scientific 
basis for reducing time limits for 
abortion.  Even many babies born at 
30 weeks gestation only survive with 

high-tech support. 
The reality is that almost 90% of 
abortions are carried out in the first 12 
weeks of pregnancy and abortions at 
over 20 weeks account for less than 1%, 
but it is the most vulnerable women who 
seek them – the very young, menopausal 
women, those with a foetus with serious 
impairment.
The right to abortion is a right 83% 
of people in this country support and 
UNISON has a proud history of fighting 
to defend a woman’s right to choose. 

l For more information:
www.abortionrights.org.uk

l See also:
www.unison.org.uk/women/pages_
view.asp?did=5631

Abortion is still a trade union issue



nWe visited unions in factories 
(stone-cutting, paper factory, cig-

arette factories) and transport work-
ers, teachers, hotel workers and more.  
They told us about the huge problems 
for workers and the massive unemploy-
ment created by the Israeli pass laws, 
the checkpoints and the huge structure 
of the Separation Wall. 

It was unusual for us to be greeted 
with enthusiasm by their bosses too –
they see themselves on the same side 
as the workers in challenging the Israeli 
occupation’s racist rules that are break-
ing up the Palestinian economy.

Ethnic divisions are a major issue un-
der Israeli occupation and the parallels 
to apartheid  are clear.   Israeli settle-
ments expand while the  Palestinian vil-
lages lose their land, settlers on modern 
highways whiz past Palestinians waiting 
at checkpoints on second-rate roads. 
Israeli settlers and Palestinians are even 
tried under separate laws. We saw set-
tlement sewage pouring like rivers into 
Palestinian farmland, heard stories of 
prison and beatings by soldiers, of fami-

lies divided and lives made impossible.  
But we saw that the Palestinian people, 

though suffering, are not defeated. The 
unionists welcomed the solidarity of the 
visit, and wanted us to bring back a clear 
call to boycott Israeli goods. We saw how 
the twinning movement is greeted with 
hope and we now want to push forward 
the Camden Abu Dis union links.  

One thing we hope is that members of 
UNISON will be among those going on 
the next CADFA union visit.

nMore information on Camden Abu Dis 
at: www.camdenabudis.net 
nA great chance to hear first-hand ac-
counts of life in Abu Dis and Palestine 
at Somers Town Community centre 
on Sunday 9 March at 1pm: CADFA 
International Women’s Day will also in-
clude music, film, Palestinian food and 
activities for children. All welcome.
nCamden UNISON Branch Committee 
agreed to donate £250 towards the 
cost of the visit by Palestinian women’s 
delegation to the UK which will include 
the event in Somers Town.

l All Camden UNISON members 
will be balloted in April and early 

May to elect London’s representatives 
on the Service Group Executive (SGE) 
for Local Government. The SGE is 
the national body which oversees all 
UNISON issues affecting members 
employed in local government, 
including national negotiations on 
the pay claim and service conditions 
agreements. The Service Group covers 
members employed by local authorities 
and also in further education colleges, 
voluntary organisations and private 
contractors which provide local 
services. 
Elections of leading national bodies 
like the SGE are the keystone in 
UNISON’s lay member democracy 
and it’s vital that as many members 
participate as possible. Ballot papers 
will be sent to members’ home 
addresses from 7 April and the closing 
date for their return will be Friday 
16 May. If you’ve changed home 
address recently and haven’t notified 
the branch you should do this now 
to ensure you keep your right to vote. 
Please contact the Branch Office on 
020 7974 1633 or email  gwen.jones@
camden.gov.uk 
During the running of the ballot there 
will be a national helpline for members 
who don’t receive their ballot papers. 
The Branch will be publicising this 
number in early April.
The ballot papers will include full 
information on the candidates and 
how to vote. Camden Branch has 
nominated the following candidates:
General Seat
David Eggmore / Camden Branch
Women’s Seat
Sonya Howard / Kensington & 
Chelsea Branch 
Look out for your ballot paper in the 
post from 7 April onwards. In the 
meantime, contact the Branch Office as 
above if you have any questions.
 Have Your Say
        Vote by 16 May

Liz Leicester
Branch Chair
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National UNISON 
elections — use your 
vote!

n Last November Palestine trade unionists welcomed a group 
of Camden workers with open arms for an intense week learning 
the facts of a country that has been under military occupation for 
forty years. Nandita Dowson from the Camden Abu Dis Friendship 
Society describes the visit

Trade union visit 
to Palestine

Camden trade unionists from UCU, NUT, TSSA, GMB and RMT on a visit to a Palestine 
organised by Camden Abu Dis Friendship Association and the Palestinian trade unions.
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lThe year ahead will 
be very important 

for UNISON members 
in Camden. Nationally 
the Labour Government 
seem determined to keep 
public sector pay rises 
to 2%, below the rate of 
inflation. Locally, the 
‘Better and Cheaper’ cuts 
programme continues and 
over the next few months 
the review of pay and terms 
and conditions will be 
completed.
To respond to these issues 
requires us to be well 
organised across the branch 
and this means active 
shop stewards in every 
workplace. We already have 
a good network of activists 
but there is always room for 
more!
The role of the shop 
steward includes 
representing individual 
members, recruiting 
new ones, holding shop 
meetings to discuss relevant 
issues and being a Health 
and Safety Rep.
New shop stewards receive 
in house training, the 
opportunity to attend 
courses organised by 
UNISON and the TUC, 
as well as the support of 
experienced branch officers, 
convenors and stewards.
Interested, want to know 
more, why not speak to 
your local convenor or ring 
the branch office on (7974) 
x1633.
l Notice of elections 
should be out from late 
February.  Nomination 
forms for steward 
positions must be received 
in the branch office by 
Wednesday 25 March.  

Barry Walden
Vice Chair

Camden UNISON 
stewards 
elections

l Currently, an in-house 
team of three is re-

sponsible for the Street Gully 
cleansing service. A Council 
best value review stated that 
the team delivered an impor-
tant and effective service, val-
ued by residents.

As part of the “Better and 
Cheaper” programme a sec-
ond review was conducted 
where prices were request-
ed from three sources: two 
private and one in-house. 

Initially the two private con-
tractors provided cheaper 
tenders by offering teams of 
two not three.

This was concerning since 
the risk assessment found 
that the service could only be 
run safely with a three-person 
team. If management chose 
one of the private contractors 
they would be going foolhar-
dily against their own risk as-
sessment. However, it would 
allow management to meet 

its aim of saving £35,000. 
UNISON persuaded man-

agement that the firms had 
to tender with three-person 
teams. The in-house bid of-
fered best value.

Tenders were evaluated us-
ing Price (70%) and Quality 
(30%). Health and safety 
counted for only 3% of the 
Quality criteria. UNISON be-
lieves it should be much more 
and has raised this at the 
Council’s Safety Committee.

Standing up for health and safety standards in street cleansing paid off says Philip 
Lewis UNISON Co-convenor Culture & Environment Directorate 

Street Unwise

l As part of Camden’s 
‘better and cheaper’ 

cuts management plan to re-
duce office space by 20% and 
will do this by making staff 
work more ‘flexibly’. Camden 
has encouraged flexible work-
ing hours (compressed work-
ing week, reduced hours and 
job sharing) in the past on 
the basis that it is a staff 
benefit. But they are now pro-
moting flexible working as 
being about changes in how 
and where work is done - sav-
ing the Council money.

Hot desking
This means that office 
staff will not have their own 
‘fixed’ desk, instead they will 
share. It is likely that only 
those who are permanent-
ly at their desks (eg admin 
staff) will avoid this. UNISON 
argued that hot desking is 
not suitable for all staff and 
that Camden must set crite-
ria for when it is appropriate, 
as well as a ratio of staff to 
workstations. 

Homeworking
It is most probable that this 
will be introduced at the 
same time as hot desking, 
as it is another way of freeing 
up office space. Some staff 
enjoy working at home, but 
it’s not obligatory, and there 
are health and safety implica-

tions. Camden says it will pro-
duce a hot desking guide for 
information about purchasing 
appropriate equipment, tax 
and insurance and a health 
and safety checklist.

Space standards
The council also plans to cut 
our contractual entitlement 
of 6.5 square metres (for a 
desk and chair) per person in 
a room to a figure closer to 
the legal minimum - roughly 
5 square metres. A number 
of office moves have already 
gone ahead working to this. 

We also maintain that exist-
ing standards should apply. 

Negotiations on these is-
sues continue, although 
Camden are charging ahead 
and implementing ‘flexible’ 
working in the mean time. 
Please let your union rep and 
I know if any of these issues 
have been raised or imple-
mented in your workplace 
and your views on it. This will 
help us develop a strategy on 
these issues and we will use 
such examples in future talks 
with management.
l Good article on hot desk-
ing and its effect on teams 
at: www.guardian.co.uk/mon-
ey/2008/feb/16/workand-
careers

Sarah Friday 
Health & Safety officer

Phone: 7974 1633/1635 

Less space and 
fewer desks

Safety Reps Risk 
Assessment 
meeting

l On 12 February 19 
Camden UNISON 

safety reps met to hear Mike 
Merrit from the Hazards 
Centre talk on risk assess-
ments. He explained that 
they had been a financial ac-
counting tool in the 1960s; 
in the 1970s they were used 
as a means of getting things 
right; by 1990 they were 
incorporated in safety law. 
Mike ended by dealing with 
ways of ensuring manage-
ment did not misuse risk 
assessments to dodge re-
solving outstanding safety 
issues. All felt it had been a 
useful discussion.

Sarah Friday
Health &Safety Officer  
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There’s strength in numbers: 

JOIN 
CAMDEN 
UNISON
With over 3,500 members 
Camden UNISON is the largest 
union in the council. If you 
are worried about your job 
in a re-structure, stressed by 
your workload, having trouble 
with your manager, worried 
about outsourcing, have health 
and safety concerns or are 
anxious that there is a decent 
pay settlement this year then 
you are better off in the union 
than without. Fight together 
with others — don’t struggle 
alone.  
Phone the branch office on 
020 7974 1633 or email the 
branch administrator gwen.
jones@camden.gov.uk
More information at: 
www.unison.org.uk

Camden 
Eye team
Editor: Pete Ainsley,
Children, Schools & 
Families

Newsletter Team: 
Pete Ainsley, George 
Binette, Phil Lewis, John 
Shepherd

Want to get involved? 
We need writers, 
cartoonists, 
photographers. 

Email: peter.ainsley@
camden.gov.uk

Copy date: April issue 
– 18 March.

The views expressed in 
this newsletter are not 
necessarily the views of 
Camden UNISON, but 
the branch will defend 
the right of members to 
express those views.

n
The Liberal Democrat/
Conservative partner-

ship that runs Camden’s 
Executive overturned a key 
recommendation in a report 
on the future of Frank Barnes, 
Camden’s school for Deaf 
children, in the face of a mas-
sive campaign. Councillors 
had previously indicated that 
Frank Barnes would close as 
a result of the opening of a 
new Academy school on the 
site and then transfer its 
pupils to Blanche Nevile, a 
Haringey school.

Leaked emails exposed 
Camden’s difficulties in try-
ing to reach agreement 
with Haringey about teach-

ing methods in the school. 
Parents want continued di-
rect tuition in British Sign 
Language for their children, 
which the Haringey facility 
does not currently provide.

A vibrant demonstration in 
November had highlighted 
the opposition from pupils, 
parents, school governors, 
UNISON – organised sup-
port staff and teachers. The 
strength of the campaign has 
now forced the Executive to 
consult with no preferred op-
tion allowing equally serious 
consideration to options be-
sides Blanche Nevile that 
would allow Frank Barnes 
to share a site with either 

Primrose Hill or Edith Neville 
primary schools.

Press reports linked election 
pledges to build a new second-
ary school with the rush to get 
construction underway before 
the 2010 borough-wide elec-
tions, regardless of the con-
sequences for Frank Barnes, 
its pupils and staff. The cam-
paign, spearheaded by par-
ents and staff to save this 
school has gained backing 
from Labour, Green and some 
backbench Liberal Democrat 
councillors, so turning up the 
pressure on the partnership 
administration.

Hugo Pierre
Co-Convenor CSF

Frank Barnes school: Campaign 
makes councillors take notice

n
I remember when I joined 
Age Concern Camden 

my line manager took me to 
a shop meeting.  The meet-
ing was in a small room with 
just a handful of people. And I 
was thinking ‘why do we have 
such a small group?’ 

Of course, I joined the un-
ion straight away and I first 
became joint shop steward in 
2006 before standing on my 
own in 2007.

I was always involved with 
the students’ union when I 
was at Dhaka University in 
Bangladesh. I have always 
believed in fairness, hu-
man rights and freedom of 
expression. 

So when I see people treat-
ing others with little respect, 
it makes me upset and 
concerned.  

Recently, when I saw Age 
Concern Camden manage-
ment restructuring the serv-
ice so putting two long – 
standing members of staff 
at risk of redundancy, I made 
sure all the staff knew what 
was going on. 

The proposed deletion of 
the posts has angered many 
staff in Age Concern Camden, 
who have begun joining 
UNISON in large numbers – 
both for themselves and their 
colleagues under threat. 

Compared to seven union 
members when I first joined, 
the shop’s membership is 
now 33, with 24 joining since 
I became a steward.

Our shop arranged a protest 

about the restructure outside 
Age Concern Camden’s Head 
Office on Tuesday 5 February. 
This went extremely well, gain-
ing support from service-us-
ers, and other branch mem-
bers from the Council, and 
even non-union members at 
Age Concern Camden.

I would like to thank our 
branch for all the support, ad-
vice and help I have received. 
It has been fantastic.

Abul Choudhury is the UNISON steward at Age Concern Camden. He explains why 
he took up the challenge and the dramatic growth in UNISON membership

Concerning age
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