
l KILL THE LANSLEY BILL: March to defend the NHS against wholesale privatisation 
and fragmentation. Assemble 5.30 pm 17 May, University College London Hospital, Gower 
Street, WC1.  March at 6.00 pm to Department of Health, Whitehall

On 26 March 
many of us 
played a 
small part in 
making 

history as we took part 
along with more than 
500,000 in the TUC’s 
‘march for the alternative’. 
Camden UNISON branch 
officers have estimated that 
more than 250 members 
marched, with most of 
those joining the 
2,000-strong feeder 
demonstration called by 
Camden United Against 
Cuts. Though the 
mainstream media focused 
on property damage and 
isolated clashes with police, 
the march was an 
enormous, vocal and vibrant 
outpouring of opposition to 
the Con-Dem coalition’s 
savage cuts programme.

The march showed the 
enduring potential of 
Britain’s trade unions, not 
least UNISON, as the dem-
onstration brought together 
public and private sector 
workers, blue and white-col-
lar workers, service provid-
ers and service users. It 
was also a living refutation 
of David Cameron’s attacks 
on multi-culturalism.

Of course, while many of 
us may have returned to 
work buoyed the following 
Monday, very little has yet 
changed on the ground. For 
many who took part in the 
26 March protest, the ques-
tions are ‘where to next and 
how do we get there?’

Some answers came very 
soon after when some 700 
Camden NUT members took 

strike action on 30 March 
against job cuts in central 
services at the very same 
time as NUT members in 
Tower Hamlets mounted 
action alongside UNISON 
members, culminating in a 
1,500-strong march through 
the East London borough.

Management are indicat-
ing that there could be up to 
700 redundancies in the 
current financial year even 
as the first phase of the 
cuts eliminates some 270 
full-time equivalent jobs. 
There is serious talk of ex-
tending the working week 
for most staff from 35 to 37 
hours. This comes at a time 
when the vast majority of 
local government workers 
across Britain face a sec-
ond consecutive real pay 
cut of between 4% and 5% - 
and the Hutton review of 
public sector pensions calls 

for a rise of some 50% in 
our LGPS contributions.

In addition, corporate pred-
ators are sniffing around 
Camden’s library services. 
Transport services could 
well be split into three as a 
forerunner to privatisation.

Camden Council undoubt-
edly does face a medium to 
long-term financial crisis, as 
long as the Con-Dem coali-
tion controls local govern-
ment’s purse strings and 
the Labour council chooses 
to live within this straitjack-
et. However, the reality re-
mains that Camden is still 
not flat broke. The borough 
is getting more than £1.767 
million in each of the next 
three years from the so-
called new homes bonus. 
Also, there is an under-
spend from the past finan-
cial year estimated at £6 
million on top of reserves 

not yet earmarked of more 
than £12 million.

With this in mind there is 
all the more reason to con-
tinue campaigning, whether 
in alliances with service 
users or through industrial 
action. The branch leader-
ship intends to build on the 
indicative ballot’s 68% ‘yes’ 
vote for strike action in op-
position to compulsory re-
dundancies, albeit on a low 
turnout, and push for an 
official strike vote.

Nationally there are mount-
ing signs that pensions 
could be the issue that 
sparks co-ordinated indus-
trial action across union 
divides. The 250,000 mem-
ber PCS civil service union 
along with the UCU lectur-
ers’ union is already com-
mitted to a joint strike on 
Thursday 30 June in opposi-
tion to the attacks on public 
sector schemes with a very 
real possibility that the NUT 
and other teaching unions 
will join in. Unfortunately, 
UNISON is not yet among 
those committed to taking 
action.

Your branch delegates to 
the union’s local govern-
ment and national delegate 
conferences this June will 
be pushing hard for UNISON 
to be joining the ranks of 
those taking action sooner 
rather than later.

Meanwhile, given the scale 
of the challenges we face 
locally the branch needs a 
membership that is active, 
informed and committed 
like never before.

George Binette
Branch Secretary

A beginning, not the end
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Tell Andrew 
Lansley
OUR HEALTH 
SERVICE
NOT FOR SALE
MARCH TO SAVE 
THE NHS
Tuesday 17 May 
5.30pm
Assemble: 
University College 
London Hospital, 
Gower St, WC1
l March to: 
Department of 
Health, Whitehall
l Andrew Lansley’s Health 
and Social Care Bill threatens 
to break up our health service 
and hand it to private 
healthcare companies. 
l The government has now 
been forced to retreat in the 
face of a huge groundswell of 
nationwide opposition.
l We have to seize this 
opportunity to step up public 
opposition to demand the Bill 
is dropped and to force the 
government to really listen. 
l Our NHS is precious and 
these plans will destroy it. We 
appeal to everyone to join us 
on 17 May and to speak out 
against these threats in what 
ever way they can.

Wendy Savage Joint Chair 
Keep Our NHS Public
Frank Dobson MP
Unite Health Sector National 
Committee

n More information on why 
you should oppose the 
Lansley Bill at:  www.
keepournhspublic.com  
n Listen to the Andrew 
Lansley Rap 3 minutes (Over 
260,000 hits. Funded by 
UNISON)
http://www.youtube.com/
watch?v=Dl1jPqqTdNo 

There was a large lively picket at South Camden Community School (SCCS) when Camden 
NUT struck on 30 March. Camden UNISON members at the school supported the picket until 
they had to start work. The picket received delegations and support from Camden UNISON, 
PCS, RMT and UCL UCU.  A delegation from the UNITE union’s national executive stopped by 
on their way to a meeting to give solidarity greetings. The pickets joined the 500 strong 
march from Crowndale to the Town Hall. George Binette, Camden UNISON Branch Secretary, 
was one of the speakers at the following rally at NUT headquarters.

Mental health problems 
are at their worst in 
central London and near 
the top of the central 
London league of 
unhappiness is Camden.  
Tony Creedon voices his 
concern on further 
cutbacks in care

The national 
mental health 
statistics are 
frightening. 
Countrywide 

one person in four will suf-
fer a mental health problem 
during their lives and one in 
six do so at any one time. 
With 23 million prescrip-
tions for anti-depressants 
written last year and with a 
third of all GP appointments 
being mental health related 
the total cost to the excheq-
uer of our collective misery 
is estimated to be in the 
region of £105 billion.

Since the mid 1950’s 
when the numbers being 
taken into hospitals began 
to decrease mental health 
services have been chang-
ing as ideas about distress 
develop. What makes the 

current situation so worry-
ing is that what is shaping 
change now isn’t progres-
sive reform but simply mon-
ey. The government’s recent 
headline initiative talks of 
investing ‘around £400 mil-
lion’ extra money into men-
tal health but the reality is 
that deep cuts are taking 
place in services vulnerable 
people depend on.

The Camden & Islington 
NHS Trust – a body facing 
real financial pressures - is 
continuing to reduce the 
number of mental health 
hospital beds yet at the 
same time critically needed  
community based services 
are diminishing rather than 
strengthening. 

Greatly influenced by the 
economics of care and the 
need to make savings there 
are huge re-organisations 
going on with the 
Community Mental Health 
Teams. Along with these 
there will be no continu-
ance of the Work Solutions 
Service based at St James’ 
House beyond March and 
crucially the borough’s sav-
ings strategy envisages 

cutting by a third the money 
spent on critically impor-
tant mental health day 
services. There have been 
cuts in the much needed 
housing support services 
and finally and perhaps 
most shamefully of all, with 
few exceptions the 
Freedom Pass is to be end-
ed for those with mental 
health problems.

If fewer people are to be 
admitted to psychiatric hos-
pital, a goal we can all sub-
scribe to, a decent and hu-
mane society then requires 
good and relevant commu-
nity facilities not their con-
tinuing reduction. People 
with mental health strug-
gles are people who are 
stigmatised, whom are 
pushed to the margins of 
life and who don’t have a 
voice. They depend on their 
struggle being seen and 
understood. Our role as a 
union branch is to see and 
understand these issues 
and to realise that they are 
absolutely integral to the 
struggles to come and to 
the building of the better 
tomorrow we all deserve.

Hidden Camden
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Eye View  

Kill the Lansley Bill
March on 17 May

The Lansley Bill is the greatest 
threat to the NHS since its birth.
The government has repealed 
the health secretary’s duty to 
provide or secure the provision 
of comprehensive care. Unless it 
is forced to drop the Bill we will 
have an increasingly fragmented 
and privatised health service. 
How much you can afford will 
more and more determine how 
much health care you receive.
The growing public opposition to 
the Bill has forced Cameron to 
call a two month pause but it is 
clear he intends no fundamental 
change to it.  Everyone needs to 
ensure that the 17 May London 
demonstration against the Bill is 
as large as possible.
More at: http://www.
keepournhspublic.com/index.php 

Pensions: we need to 
strike together

Pensions in the public sector 
are once again under attack. 
The government wants us to pay 
more, work longer and receive 
less. The teaching unions are 
balloting for strike action and 
the College lecturers union UCU 
and the PCS civil service union 
are also committed to action on 
pensions.  Joint action may well 
be on 30 June. The giant missing 
from the team is UNISON.  Our 
delegates to national conference 
will be pushing for action. We all 
demonstrated together on the 26 
March.  Now we need to strike 
together.

Workplace 
health and 
safety is 
set to suf-
fer as a 

result of the Coalition 
Government cuts that 
includes a 35% reduc-
tion to the budget of the 
health and safety watch-
dog the HSE (Health and 
Safety Executive). Local 
authority health and 
safety enforcers, EHOs 
(Environmental Health 
Officers) are also being 
cut due to the slashing 
of local authority budg-
ets. Lord Young’s report 
into the ‘compensation 
culture’ argues for a 
‘common sense’ ap-
proach to health and 
safety, and this is being 
used by the Government 
as an excuse to push 
through the cuts in 
health and safety en-
forcement and deregula-
tion of safety legislation.

How will this affect us 
in Camden?
Camden’s Regulatory 
Services team (which 

includes EHO’s and 
technical officers) is be-
ing cut by nearly 50% 
from around 100 to just 
over 50. This will mean 
fewer inspections of 
Camden’s shops and 
restaurants, fewer noise 
patrols and pest visits 
and the rapid response 
service could go. So we 
can expect a dirtier, less 
hygienic and smellier 
future and rogue employ-
ers can relax knowing 
their business is highly 
unlikely to ever receive a 
visit from a health and 
safety inspector.

Camden UNISON mem-
bers working in schools 
and offices face having 
their health and safety at 
work issues overlooked 
as Lord Young’s report 
categorises these work-
places as ‘low hazard’ - 
this at a time when 
stress and musculo-skel-
etal injuries are at record 
levels. The HSE will be 
replacing the need for 
risk assessments in 
these workplaces with a 
safety ‘checklist’. The 

requirement for written 
home working risk as-
sessments will go. 
Camden Council’s Safety 
Management System 
already reflects this cat-
egorisation of offices as 
‘low risk’.

Camden UNISON ar-
gues that this ignores 
risks such as RSI 
(Repetitive Strain Injury) 
and stress that over the 
long term can cause 
chronic health problems. 
It is also potentially dis-
criminatory as women 
are more likely to work 
in these occupations 
than men, who work in 
higher numbers in jobs 
that pose more immedi-
ate risks to their health 
and are therefore classi-
fied as ‘high risk’.

As trade unionists we 
need to argue for a con-
certed campaign to halt 
these attacks on our 
workplace health and 
safety rights. 
l Go to: ‘Is HSE fin-
ished?’ http://www.haz-
ards.org/votetodie/ish-
sefinished.htm 

Lord Young’s prescription of a ‘common sense’ approach to 
health and safety is leading to cutbacks in enforcement and 
a less safe environment for all of us argues Sarah Friday, 
branch health and safety officer

Dangerous nonsense

n
We face an 
economic crisis and 

an environmental crisis 
in Britain and across the 
world. We need 
solutions to both 
beginning now. Climate 
activists, and several 
national trade unions, 
are launching a 
campaign to make the 
government create one 
million green climate 
jobs. We have produced 
a pamphlet that 
explains how we can do 

that and why we must.
To find solutions to the 

climate crisis and the 
recession, we need 

more public spending, 
the opposite of current 
government policy. We 
have people who need 
jobs and work that 
needs to be done. A 
million climate jobs in 
the UK will not solve all 
the economy’s 
problems. But it will 
take a million human 
beings off the dole and 
put them to work saving 
the future
More at: http://www.
climate-change-jobs.org/

Campaign for a million 
climate jobs 
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n
It was the least I could 
do to say thank you to 

the staff who had been look-
ing after my father, John (who 
has had Alzheimer’s for a 
decade), so beautifully.

I set-up an online petition, 
wrote a letter to the 
Camden New Journal (CNJ) 
and had constant contact 
with the paper’s assistant 
editor, Tom Foot.

It was all a very steep 
learning curve. Gradually 
signatures began to pop up 
on the petition and people 
got in touch to offer help.

 Viviana Fain-Binda and 
Lou Kourra, whose mothers 
had sadly passed away but 
had attended Netherwood, 
offered their help. As did 
Sally Platt whose mother 
Barbara Law attends the 
centre. 

We took to the streets of 
North London with petitions 
and a beautiful banner 
made by the people who 
attend Netherwood.

The campaign gained mo-
mentum and lots of signa-
tures including those of 
Baroness Helena Kennedy, 
Eric Hobsbawm, Tony 
Parsons, Benedict 
Cumberbatch and Ricky 
Gervais.

We were able to get front 
page stories in the CNJ, the 
Kilburn Times and had cover-
age in the Evening Standard, 
the Ham and High as well as 
a slot on ITV London Tonight 
and LBC radio.

Freedom of Information 
requests were lodged to get 
answers to the questions 
that were regularly swerved 
in meetings.

We attended carers’ meet-
ings, consultation meetings, 
Council Scrutiny Committee 
and Cabinet meetings.

There were emails and 
letters to councillors and 
MPs. We attended surger-
ies, we tweeted, we 
emailed, we facebooked.

We assembled with 2000 

others from Camden in 
Lincolns Inn Fields on 26 
March to join the TUC 
march for an alternative.

Our aim was always to get 
the story out there: let peo-
ple know and get people on 
our side.

Four thousand signatures 
later and with increasing 
public support for our cam-
paign, the council an-
nounced on 29 March that 
it was withdrawing its pro-
posal to close Netherwood.

It has had a reprieve for 
two to three years by which 
time, the council said, a 
new purpose-built centre is 
planned in Kentish Town.

 Those weekends pound-
ing the streets and all 
those sleepless nights 
were worth it. 

My advice for fellow cam-
paigners? Don’t do it alone: 
surround yourself with a 
core of supportive, reliable 
people and secondly, never 
ever give up.

In January Camden Council announced to carers that Netherwood, a 
resource in Kilburn for people with Alzheimer’s and other dementia, 
would close on 1 July. White-hot with rage Jane Clinton   (pictured 
left, above) decided to channel her anger and began the Save 
Netherwood Day Centre Campaign.

Saving Netherwood

n
Unofficially we heard about 
the cuts to Great Croft, 

Henderson Court, Millman Street 
and Hillwood Resource Centres 
for Older People in the first week 
of December. The people attend-
ing the centres wanted to do 
something immediately. They 
wanted a demonstration. They 
contacted councillors.

For most centre users it is the 
only place that they can come. We 
do exercise classes including Tai 
Chi and we have well-being ses-
sions on how to keep fit and pre-
vent falls. There is lots of prevent-
ative work.There is music therapy. 
We have a nice outside garden 
run by volunteers so we provide 
gardening sessions.  We serve 
fresh meals cooked on site.

250 people came on the lunch-
time demonstration on the 18 
January.  You can see it on 
YouTube. There’s been lots of lo-
cal concern.  People have written 
letters to councillors and the 
press. These cuts are seen as 

Not willing to be 
an easy target

Photo: Phil Lew
is

Photo: Pete Ainsley
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unfair. The elderly mustn’t be 
seen as easy targets.

People were really worried and 
depressed. With no other place to 
go they believe they will be stuck 
in their flats, get depressed and 
face a lonely death.

In the long term, cutting these 
centres will cost Adult Social Care 
and the Health Service more in 
terms of the cost of care they will 
have to provide.

We received good coverage in 
the local press, especially the 
Camden New Journal and the 
Ham & High. We made good con-
tacts nationally and were covered 
by the Guardian, the BBC and ITV.

All the centres collected peti-
tions and presented them to 
Councillor Pat Callaghan, Cabinet 
member for Adult Social Care and 
Health.

Many of us joined the march on 
26 March. Most centre users 
could not go because of their frail-
ty. Instead we put their individual 
photos and a statement on plac-

ards and carried those on the 
march. The brilliant Henderson 
Court staff made a coffin and ac-
quired skeleton costumes. A 
group of us then paraded as the 
‘Death of Adult Social Care’ which 
attracted a lot of attention.

Lots of pressure was put on the 
council and it got results. Both 
Great Croft and Henderson Court 
have full funding till March 2012 
(though this was achieved by us-
ing the money which would have 
half funded them through all of 
2012). Millman Street similarly 
has full funding till March 2012. 
Hillwood unfortunately has re-
ceived no concessions.

Our centres for the elderly have 
been disproportionately affected. 
Age UK Camden provides a really 
good service.  We have to ask 
Councillors to think again and 
come up with more money.

Abul Choudhury
UNISON Steward Age UK 

Camden. 

Meals on 
Wheels serv-
ices are being 
withdrawn by 
Camden 

Council. This is a statutory 
service and the Council 
have decided to take away 
this service from some of 
the most vulnerable people 
without any proper consulta-
tion with the clients, their 
carers or families, the trade 
unions and the current pro-
vider claims to have had 
minimal information about 
the future of this service.

Before any consultation 
with anyone, the Council 
has now started sending 
out Social Workers and 
Assessors with a question-
naire to the clients, and in 
all known cases, assessed 
that a daily hot meal is no 
longer necessary, and have 
advised clients to order 
their own shopping and 
heat the meals themselves, 
or get family or carer to 
take over shopping and 
cooking. The alternative 
advice is that they could get 
assessed as needing a car-
er 7 days a week, but given 
the cost rise of this service, 
it is likely that many would 
feel this is too expensive. 
What has not been looked 
into fully is the fact that 
many supermarkets do not 
do the specialist foods that 
our Meals service provide 
such as gluten free, pureed 
or cultural specific foods in 
enough variety or at all.

We understand that where 
anyone is assessed as need-
ing someone to heat a meal, 
the client will be offered a 
carer (at an additional cost) 
and will be provided with a 
microwave and freezer for 
heating and storage.

What this does not take 
account of is that many of 
these clients were originally 
assessed as in need of a hot 
meal delivery by health pro-
fessionals – but have GPs 
and health providers been 
consulted? I suspect not.

Many of the clients are 
not able to heat up food 
safely; forget to eat or need 
a daily reminder and en-
couragement to eat; and 
some would possibly use 
any spare money on any-
thing other than food so are 
a danger to themselves.

Coupled with this, many of 
the clients of Meals on 
Wheels are also users of 
many of our Day centres 
which are now facing possi-
ble closure. With the pros-
pect of both services clos-
ing this will just leave some 
of our most vulnerable resi-
dents without any hot meals 
or daily contact at all.

The current Meals on 
Wheels service provides a 
much needed daily lifeline. 
Staff know their clients and 
can report any health con-
cerns, or call in the neces-
sary help before leaving 
that client. In the recent 
snow, many Home Carers 
were unable to get out to 
clients, but the Meals serv-
ice ensured the meal was 
delivered in those adverse 
conditions and could check 
the safety of those clients.

If someone is now ‘as-
sessed’ as able to do week-
ly or fortnightly orders of 
food and store them in a 
freezer, is it acceptable that 
days could go past without 
anyone checking up on 
them. What would happen if 
someone has a fall and 
cannot report it?

Many clients cannot even 
get to open the door, so 
delivery staff hold keys for 
their properties. Is anyone 
going to entrust their door 
keys to a supermarket deliv-
ery department where a 
different person could come 
out each time or would they 
have a CRB (Criminal 
Records Bureau) check?

Camden should stop this 
closure now, otherwise the 
consequences could be 
tragic.

Phoebe Watkins
Co-convenor HASC

A very 
dangerous cutNot willing to be 

an easy target
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n
Along with many other 
sections in the council, 

Camden’s library service is 
facing a drastic cut in fund-
ing, £8m down to £6m by 
2014.

Over 27 posts have already 
gone from the service in the 
past few years following two 
reviews, with the consequent 
loss of expertise and literally 
hundreds of years experi-
ence. The so called ‘back-
room’ work still has to be 
done, and has either been 
outsourced or fallen on re-
maining front-line staff.

The council has just con-
cluded a public consultation 
about how to make the re-
maining £1.6m ‘savings’. 
Options range from scrap-
ping Swiss Cottage, the cen-
tral library; shutting two 
large libraries; closing all 
three medium or all five 
small libraries; or reducing 
opening hours by 40%. 

At an extraordinary council 
meeting on 27 April called 
by the Lib Dems, they put a 
motion that none of 
Camden’s 13 libraries 

should close (although no 
pledge to reject privatisa-
tion). This was defeated in 
favour of a heavily amended 
version from the Labour 
group re-iterating their posi-
tion. (A UNISON delegation 
had argued against clo-
sures, against privatisation, 
against setting one service 
against another and arguing 
the benefits of a public li-
brary service.) So, following 
the results of the consulta-
tion, the proposals will be 
put as planned to the 
Cabinet meeting on 8 June.

As the consultation 
stands, library users had no 
choice but to endorse one 
or other of the council’s pro-
posals. We have no way of 
knowing how (or even if) 
comments on the survey 
forms rejecting the propos-
als will be collated. UNISON 
has drawn up a petition to 
give the public the opportu-

nity they were not afforded 
in the consultation, to just 
say ‘no’ to library cuts.

UNISON members are also 
gravely concerned that the 
widespread use of volun-
teers was peddled in the 
survey as a serious viable 
option without outlining 
what saving, if any, this 
would produce, and with no 
details of how such a 
scheme could operate in 
terms of recruiting, vetting, 
training, organising, reten-
tion and accountability. It 
won’t come cheap, and in 
what other council or public 
service would the wholesale 
use of volunteers be accept-
able? Not only is the use of 
volunteers an attack on our 
members’ jobs but would 
lead to deterioration in the 
quality of service.

Libraries are not only vital 
in supporting literacy and 
learning, providing informa-

tion and on-line access, but 
are the hub of our communi-
ties. The loss of local library 
services would inevitably 
lead to a reduction in com-
munity cohesion and an 
increase in individual isola-
tion. This in turn would im-
pact on other already over-
stretched and threatened 
voluntary and public serv-
ices. The social cost with all 
its financial consequences 
will far outstrip any savings 
made to the library service.  
In order to maintain and 
protect libraries’ unique 
role, we must resist reduc-
tions and continue to fight 
for public services run by 
paid staff.

Already 4400 signatures 
have been submitted to the 
council, but there is still 
time to add your voice be-
fore 8 June. Please sign 
and promote the petition. 
The on line version is on 
www.petition.co.uk/save-
camden-libraries or you can 
get copies from UNISON 
Branch office.

Library Stewards

n Camden United Against 
Cuts was set up as an um-
brella organisation to help 
co-ordinate resistance to 
the cuts in Camden. Go to 
the website: camdenunited.
org.uk for details of meet-
ings and activities.

Camden 
United 
Against Cuts

The writer Alan Gibbons has initiated the ‘Campaign for 
the Book’. Go to http://alangibbons.net for information 
on campaigns against library closures and the private 
companies wanting to take over.

Several thousand trades unionists joined the May Day march from Clerkenwell Green to 
Trafalgar Square. There were strong Turkish and Sri Lankan contingents. Also amongst 
those marching were restaurant and domestic workers demanding pay justice (pictured).

Photo: R
oger C

ox

Save Camden’s Libraries

n The PCS union branch 
for Royal Households is 
demanding the London 
Living Wage of £7.85 for 
the 20 or so cleaners who 
are on £6.45 an hour. The 
royal family get £30 million 
a year for the upkeep of the 
Royal Household. 
Sign the petition at: www.
pcs.org.uk/royalcleaners 

Fair Pay for 
Royal 
Cleaners
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The idea of 
changes to 
public sector 
pensions have 
been in the 

news over the last few 
months, as the Hutton re-
port into public sector pen-
sions has been published. 
The Government have also 
taken the decision to 
change the measure of in-
flation that public sector 
occupational pensions are 
uprated by from the Retail 
Price Index (RPI) to the 
Consumer Price Index (CPI). 
The CPI tends to be lower 
than the RPI (at the moment 
it’s 4% compared to an RPI 
of  5.3%), so retired civil 
servants, local government 
workers and others who 
worked for public authorities 
will be getting smaller an-
nual pension increases than 
they would do otherwise.

The Government have also 
announced that the contri-
butions that employees 
have to pay towards their 
pensions will go up by 
around 3% (depending on 
people’s pay band) from 
2012 to 2015. This will be 
a sizeable blow to people’s 
take-home pay – at a time 

when a pay freeze has been 
imposed on those of us who 
work in the public sector. 
These sharp rises have the 
danger of provoking people 
to opt out of the scheme 
and, in the long-run, this will 
be bad for the Government 
as they will have to pay out 
means-tested benefits to 
those pensioners who don’t 
get an employer’s pension.

There is a myth among 
some journalists, commen-
tators and right-wing lobby-
ists that public-sector pen-
sions are very generous 
(‘gold-plated’). You can chal-
lenge this myth when you 
hear it – as, in reality, as 
the Hutton report admits 

- the average occupational 
pension paid to retired pub-
lic sector workers is £7800 
per year. The average is 
pushed up by the higher 
pensions payable to those 
who were on a high grade 
when they retired and by 
those who have served the 
maximum 40 years – and 
therefore half of pensioners 
in our schemes actually get 
less than £5600 per year.  
The real ‘pensions problem’ 
is not the modest pensions 
that go to retired public sec-
tor workers on junior grades 
but the fact that many pri-
vate sector employers are 
too stingy to provide their 
staff with proper pensions’ 
provision.

The trade unions are doing 
their best to fight to defend 
our pension rights. The 
National Union of Teachers 
is considering taking indus-
trial action about the shift 
to CPI for pension rises. 
UNISON may ballot for in-
dustrial action on this and 
on the proposed steep rises 
in employee contributions. 
We need to stand together 
to defend the principle of a 
decent pension for 
retirement.
n More at: http://unison.
org.uk/pensions/

The topic of pensions is one that many people find difficult to follow 
and don’t pay much attention to. However, it is very important as 
they will form the bulk of our income when we retire from employment 
and a good pension is key for dignity and comfort in retirement. 
Vinothan Sangarapillai, Deputy Observer on the Council’s Pensions 
Sub Committee, on the current government assault on pensions

Pensions: prepare for a fight
Why the Consumer Price Index (CPI) is not fit for purpose 

for indexing pension benefits: go to http://unison.org.uk/

acrobat/DWPRPI_to_CPIConsultation.pdf 

Historically CPI is on average 0.7% per annum less than 

RPI.

n The Office for Budget Responsibility has predicted that 

pension values will in effect be 8.5% less by 2017 if in-

creased by CPI.

n Lord Hutton in his Interim Report of 7 October 2010 

stated that public service pension benefit values will be 

cut by 15% in adopting full CPI indexation

May 2 marked the 10th an-
niversary of the campaign 
for a London Living Wage 
(LLW). Whipp’s Cross 
Hospital cleaners and oth-
ers won the Living Wage in 
2006. The next year saw 8 
successful campaigns. Now 
KPMG, Goldman Sachs, 
HSBC, Barclays pay the 
LLW. Lush – the cosmetic 
retailer – is committed to 
the LLW. Phoebe Watkins, 
Branch Co-Chair, reports 
from the celebration 
meeting

n
It was announced that 
the LLW had been in-

creased from £7.85 to 
£8.30 per hour. The 
Minimum Wage is still stuck 
at £5.93 an hour. There 
was an announcement of 
the first National Living 
Wage set at £7.20.

The latest campaign is to 
make the top 100 FTSE 
companies and specifically 
retail companies adopt the 
LLW. Tesco’s is the top tar-
get. Seven-year old Lucas 
spoke about telling Tesco’s 
Chief Executive that ‘no one 
should have to do a day’s 
work for less than they can 
live on’.

Tesco made £3.4 billion 
profits in the year up to 
February. Campaigners will 
be out in force at the Tesco 
Annual General Meeting 
this month urging the Chief 
Executive to pay the LLW.

n More about the campaign 
at: www.citizensuk.org

n London Mayor Boris 
Johnson recognises that 
paying a living wage makes 
financial sense with em-
ployees staying longer, hav-
ing less sickness and be-
ing more committed.

 Camden UNISON has 
been pushing Camden 
Council to pay not only its 
own directly employed 
staff at least the LLW, but 
also ensure that all priva-
tised contracts have this 
rate as a minimum.

Tesco’s is top 
living wage 
target
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There’s strength in numbers: 

JOIN 
CAMDEN 
UNISON
With over 3,500 members 
Camden UNISON is the largest 
union in the council. If you are 
worried about your job in a 
restructure, stressed by your 
workload, having trouble with 
your manager, worried about 
outsourcing, have health and 
safety concerns or are anxious 
that there is a decent pay 
settlement this year then you 
are better off in the union than 
without. Fight together with 
others — don’t struggle alone.
Phone the branch office on 020 
7974 1633 or email: 
paul.england@camden.gov.uk
Go online at:  http://
www.unison.org.uk/join

Camden 
Eye team
Editor: Pete Ainsley,
Children, Schools & 
Families
Newsletter Team: 
Pete Ainsley, George 
Binette, Phil Lewis, 
Lyndsey Kilifin

Want to get involved? 
We need writers, 
cartoonists, 
photographers. 
Email: peter.ainsley@
camden.gov.uk
Copy date for next 
issue: 7 June 2011
The views expressed 
in this newsletter are 
not necessarily the 
views of Camden 
UNISON, but the 
branch will defend 
the right of members 
to express those 
views.

Last year, 
management 
announced 
that they had 
to save £1m 

from the employees’ budget 
in our section (Repairs & 
Improvements). We were 
told that they expected to 
save £250,000 in the first 
phase (albeit at a cost of 
around £500,000 to 
achieve this goal) and 
£750,000 in the second 
phase. Throughout the proc-
ess, UNISON representa-
tives attended consultation 
meetings. Management and 
HR (Human Resources) re-
fused to take minutes of 
consultation meetings con-
trary to government good 
practice guidelines.

Now it happens that 
assurances given at the 
meetings have been denied 
and members are being 
denied their rights that 
managers in scope in the 
first phase were able to 
exercise. Management have 
also denied members the 
right to see the 
assessments that are 
supposed to have been the 
basis for deciding whether 
or not they have a job.

Camden’s policy for reor-
ganisations states that any 
selection process should be 
‘fair and transparent’, and 
should attempt to minimise 
redundancies, but we 
strongly feel that neither of 
these principles has applied 
in this reorganisation.

Posts that clearly could 
have been filled by experi-
enced, qualified staff have 
been left empty. UNISON 
believe that management 
assessments have either 
been unfair or been based 
on inadequate evidence, and 
many more people are cur-
rently at risk of redundancy 
as a result. The cost of re-
dundancy payments to long-
serving, capable staff, then 
recruiting and training new 
ones is likely to exceed the 
expected savings from what 
appears to a woefully man-
aged process. We believe 
that they are hoping to set a 
precedent with this and carry 
out future reorganisations in 
a similar manner.

Directorate’s management 
have refused to recognise 
the declaration of a dispute 
on this matter. Following 
many shop meetings held in 
the section, members over-

whelmingly agreed that the 
branch should carry out an 
indicative ballot of members 
in scope within the section 
to measure support for in-
dustrial action, including 
strike action with the aim of 
persuading management to 
halt the current reorganisa-
tion and carry out a fair se-
lection process. The branch 
has recorded a 75.4% turn-
out in the ballot with 91.3% 
voting ‘yes’. UNISON has 
shown how to effectively 
listen and represent the 
view of its members where 
others have failed to show 
any concern. In the  
Equalities Impact 
Assessment  of 7 April 
2011 management stated 
of the mitigating actions 
taken ‘there was an empha-
sis on not focussing on spe-
cific qualification require-
ments in role profiles to 
reduce the adverse impact 
on minority groups who are 
less likely to have certain 
qualifications.’

UNISON has challenged 
this statement, which re-
flects stereotypical assump-
tions about minority staff, 
and awaits management’s 
response.

Neither fair nor transparent

Following a reorganisation experienced, qualified staff face redundancy 
while posts have been left empty. Adejare Oyewole Joint Equalities Officer, 
on a disturbing development

ARE YOUR 
MEMBERSHIP 
DETAILS 
CORRECT?
If you have changed 
your work or home 
address over the last 
year we need to 
know what they are 
now. This is essential 
if you are to receive 
postal ballot papers 
when they are 
issued.
Update your work 
and home details at 
https://www.unison.
org.uk/help

n
Late in November 2010 
the council announced 

its cuts programme which 
included the planned deci-
mation of the Play Service 
- a 65% cut overall with 
what ever services remain-
ing being in the voluntary 
sector. Under the proposals 
about 100 playworker jobs 
are threatened and parents 
will be left with no childcare 
after school and during the 
school holidays.

Within a week UNISON 
had built a campaign involv-
ing parents, playworkers 

and voluntary sector organi-
sations resulting in 500 
people lobbying the council 
on 1st December. The cam-
paign went from strength to 
strength, lobbying individual 
councillors, meeting senior 
officers and turning 
Bidborough Street into a 
play street when the council 
met in February.

The cuts do not take af-
fect until 2012 so there is 
still time to change these 
proposals.

Barry Walden
Branch Chair (Job-Share)

Play: still time to change 
proposals


