
Two per cent: no thanks
l On 1 April this 

year there was no 
agreed rise in local gov-
ernment workers’ pay, 
following the end of the 
2004-07 three-year deal. 

On 1 April, price infla-
tion stood at an annual 
rate of 4.8%. And just 
before 1 April, the Local 
Government Employers, 
in response to UNISON’s 
claim for an increase of 
5% or £1,000 per year 
(whichever is greater) 
made a stingy offer of 
just 2%.

Despite various nods 
and winks since April, 
the employers have not 
increased their offer and 
seem determined to 
stick to the Government-
imposed public sector 
pay limit of 2%, leading 
to a cut in your real pay 
of nearly 3%.

UNISON nationally is 
now consulting mem-
bers on the 2% offer, 
with a clear recommen-
dation to reject and 
move to an official ballot 
on strike action. 

Local government work-
ers are not alone. Mem-
bers of the Civil Service 
union, the PCS, have al-
ready struck over the 2% 
pay limit. Teaching trade 

unions, who are covered 
by a two-year pay deal 
running from September 
2006, have sought to 
invoke their agreement 
with the Government 
that the current pay deal 
can be reviewed if pay 
rises lag significantly 
behind inflation (which 
they now do).

The Government has 
rejected them out of 
hand. And UNISON, 
along with other NHS 
unions, is on the verge 
of balloting Health 
members over their 
current ‘staged” offer, 
which adds to up to an 
annual rise of just 1.9% 
in England and Wales. 
Since late June CWU 
postal workers have 
held two national strikes 
against their 2.5% pay 
offer and the wholesale 
dismantling of the postal 
service. 

l There’s a lot at 
stake. The Govern-

ment has already made 
it clear that it is looking 
to a three-year pay limit 
of 2% annually, which will 
inflict big cuts in the liv-
ing standards of millions 
of public service work-
ers. Our own employers 

have signalled their 
intention of reviewing 
national agreements on 
service conditions such 
as sick pay and leave. 
And we shouldn’t forget 
that any pay rise agreed 
for next year (2008-09) 
would, for most mem-
bers, come after an 
increase in their Pension 
Scheme contribution. 

The way to a decent 
pay rise is in our own 

hands.You should by 
now have received 
your ballot paper in the 
consultative exercise 
on the 2% offer. This 
had to be returned to 
the Branch Office by 
Wednesday 25 July. 
Members are urged to 
vote NO to the 2% and 
be prepared to move 
forward to take action 
to secure a decent pay 
deal for 2007.
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Over 300 people crammed into a joint union pay 
rally at Friends House, Euston Road on 14 June.  
Speakers from the postal workers, civil service, 
health, teaching, local government, further and 
higher education spoke of the need to organise 
and fight together if Gordon Brown’s 2% limit for 
the public sector was to be defeated. Anger was 
also expressed at the wholesale dismantling of 
the public sector with the closures of post offices 
and job centres whilst the use of consultants 
mushroomed and top managers were awarded 
enormous pay rises and bonuses.

by David 
Eggmore
Branch 
Secretary

The Government has already made it 
clear that it is looking to a three-year 
pay limit

l Welcome to your new Camden UNISON branch newsletter

Photo:
Alex Kenny, 
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Teachers 
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The Eye View  

Welcome to Camden 
Eye, our re-vamped 
newsletter for 
Camden UNISON 

The newsletter team 
aim to produce this every 
six weeks and ensure 
that you are kept up-to-
date on union issues and 
concerns. Tell us what 
you think of this issue. 
Think about writing for 
Camden Eye. Pictures, 
cartoons and ideas would 
also be very welcome. We 
look forward to hearing 
from you.

Support the posties 

The most effective 
response to Gordon 
Brown’s 2% freeze in the 
public sector would be 
united action by all the 
unions affected. This is 
difficult but achievable. 
The first crucial test is 
that of the post workers. 
Besides an effective pay 
cut they are threatened 
with the loss of 40,000 
jobs and the closure 
of 2,500 post offices. 
The posties need our 
full support. Ask your 
steward to organise a 
meeting in support and 
visit a picket line the 
next time they strike,  

See more information at: 
http://www.cwu.org  

Pete Ainsley, 
Editor Camden Eye

l Homecare services 
featured high on 

this year’s UNISON con-
ference agenda. Several 
motions highlighted the 
assault on care services 
– whether in the form of 
homecare, residential or 
general social work provi-
sion. Camden delegates 
addressed two motions 
in the debates.

One focused on the 
cuts and proposed 
tendering out of 
homecare, and the 
deterioration of 
services and workers’ 
conditions if privatised. 
The Government is 
determined to force all 
Councils to go to the 
private sector rather than 
provide them directly. 

Where privatisation 
has already taken place, 
standards of care have 
repeatedly fallen as pri-
vate companies look to 
boost their profits.

Conference heard 

from Kirklees branch 
(Yorkshire) where the 
privateers of ‘Unique 
Care’ had summarily 
dismissed 18 workers 
— all of them black 
women. Management 
sacked them for daring 

to stand up to bullying. 
The conference gave 
its full support, while 
our branch has already 
donated £100 to their 
hardship fund.

In the neighbouring 
borough of Barnet, the 
private contractors Fre-
mantle PLC took over Bar-
net’s homecare service in 
2005, initially employing 
workers on the same 

terms and conditions as 
before. Not long into the 
contract, Fremantle termi-
nated their contracts and 
re-employed them on far 
worse pay and conditions. 
These workers are also 
taking a stand and con-
ference delegates gave 
them a rousing ovation as 
they prepared for strike 
action which eventually 
started on 5 July.  

UNISON nationally has 
launched a new cam-
paign, Save Our home-
care Services (SOS). This 
puts the case for home-
care as an essential pub-
lic service that should 
not be subject to ration-
ing, ever-rising charges or 
privatisation.  Locally we 
need to build an effective 
campaign to defend the 
current in-house service 
in Camden and the best 
way to do that is to link 
up with other workers in 
dispute and local service 
users. 

Hands off homecare
Phoebe Watkins reports on the defence of public provision 
of vital services for older and vulnerable people 

Unison General Secretary Dave Prentis stands with Kirklees Home Care workers. 
Photo: UNISON

The 
Government 
is determined 
to force all 
Councils to go 
to the private 
sector.
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l The most contro-
versial internation-

al debate at UNISON’s 
June conference focused 
on Palestine just days 
after bitter clashes be-
tween the Hamas-domi-
nated elected govern-
ment in the Gaza strip 
and Fatah-loyal forces 
from the West Bank. 

Forty years after the 
1967 war, leading to 
the ongoing Israeli oc-
cupation, and some 18 
months after the US and 
EU reacted to Hamas’ 
election victory with 
harsh sanctions, many 
delegates clearly wished 
to take a stand in sup-

port of a people robbed 
of their homeland.

Brighton delegate Tony 
Greenstein in a passion-
ate but well-informed 
speech rejected the 
charge that anti-Zionism 
should be equated with 
anti-Semitism. He re-
lated how his experience 
as a teenage member of 
a Zionist youth delega-
tion forever changed his 
understanding of the 
Israeli-Palestinian ques-
tion.

NHS branch delegate, 
Caroline Bedale, refuted 
the suggestion that 
adopting the resolution 
would mean cutting links 

with progressive organi-
sations in Israel itself 
(such as Gush Shalom 
and alternative union 
groups). She cited the 
support from dozens of 
Israeli peace and hu-
man rights activists for a 
boycott, which has also 
gained backing from Ca-
nadian, Irish and South 
African unions.

After a lengthy debate 
conference delegates 
voted overwhelmingly 
for the motion. Though 
supported by the union’s 
national executive it re-
mains to be seen what 
actions will arise from 
the paper policy.

l Last September senior manage-
ment proposed that all four coun-

cil car parks be outsourced under the 
‘Better and Cheaper’ programme.

Management argued that there was 
not the potential in-house to produce an 
improved income stream to the Council.  
They said that increasing this income 
stream depended on effective market-
ing and management strategies that 
could not easily be provided in-house. 

UNISON fought this argument and af-
ter an independent evaluation of all ten-
ders it was found that the costs quoted 
by the external tenderers were higher 
than the in-house operating costs.

The local management was able to 
prove that they could produce an im-
proved income stream to the Council 
and effective marketing and manage-
ment strategies. They went on to win 
the bid, proving that they could do bet-
ter than the private sector. 

The car parks remaining as in house 
operations are: Bloomsbury Square 
Brunswick Centre, Henderson Court 
(Hampstead), Greville Street. 

As part of the package car park staff 
will be permanent on the council payroll. 
At present agency staff are employed. 
The terms and conditions of staff at all 
the car parks will be harmonised.

This is a marvellous victory. It shows 
you can defeat the management mantra 
that private is good and public is bad. 

l Camden’s Tempo-
rary and Supported 

Housing Group (TASHG) 
provides support to 
some of society’s most 
vulnerable & challenging 
homeless people.

Last December TASHG 
Hostels staff were told 
out of the blue that all 
148 posts in the TASHG 
were to be deleted and 
the section split into 
three, with a net loss of 
35 posts and no guaran-
tee existing staff would 
have any place in the 
new setup. With subse-
quent privatisation pro-
posals the job loss total 
rose to 63, almost half 
the present workforce. 
The hostels’ support role 
was to be given to the 
Homeless Households 
Support Service (HHSS) 

whose numbers would 
be increased.

Unison members bal-
loted for industrial action 
to reject this catastrophic 
plan and an overwhelming 
87% of those who re-
sponded voted for strike 
action. However, because 
of a low turnout regional 
Unison was only able to 
support a one-day strike 
and though still being in 
dispute, advised we begin 
negotiating with manage-
ment to secure the best 
deal for members.

A series of meet-
ings have taken place 
in which a number of 
concessions have been 
made (eg implementa-
tion put back from July to 
October 2007, assimila-
tion of a key group of 
staff, joint negotiations 

with HHSS stewards, 
ring fencing of certain 
posts, the abandonment 
of ‘averaged’ shift al-
lowances). Negotiations 
continue and Unison is 
also seeking to have the 
privatisation proposals 
for the Concierge service 
sent back to the coun-
cil’s Executive for recon-
sideration. 

TASHG members still 
believe the restructur-
ing proposals to be 
fatally flawed with the job 
losses inevitably leading 
to the destruction of one 
of the best Homeless 
Persons’ services in 
the country.  For more 
information/messages of 
support, please contact 
Hostels’ stewards Rich-
ard Mead, Steve Carr or 
Martin Cornish.

UNISON strengthens support for 
Palestinian cause
George Binette recounts how a resolution to UNISON’s national conference 
sparked an impassioned debate with its call to boycott Israeli goods 
and institutions

Hostels dispute – what’s happened
Hostels steward, Martin Cornish outlines the attacks on the Hostel 
service and UNISON’s response.

Phil Lewis shows that you can 
argue in favour of the public 
sector and win

Car parks kept 
in-house

Camden Eye
Editor: Pete Ainsley,
Children, Schools & Families
Assistant Editor: Sadie Dann,
Culture & Environment  
Newsletter Team: Pete Ainsley, Sadie 
Dann, George Binette, Phil Lewis
Want to get involved? We need writers, 
cartoonists, photographers. 
Email: peter.ainsley@camden.gov.uk
and sadie.dann@camden.gov.uk
Copy Dates: Next issue 16 August; 
October issue 20 September
The views expressed in this newsletter 
are not necessarily the views of 
Camden UNISON, but the branch will 
defend the right of members to express 
those views.
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On Sunday 24 June, thousands of anti war protesters marched in Manchester as Gordon Brown 
became prime minister at a special Labour Party Conference. Under the banner of Change 
Policy Not Just Leader, the march was led by Rose Gentle and others from Military Families 
Against War. Along with members of the Stop the War Coalition, they handed a letter in to 
Gordon Brown calling for the withdrawal of troops from Iraq and Afghanistan. Members of 
Camden Unison took our union banner up to the demonstration along with other campaigners 
from Camden Stop the War Coalition.  Liz Wheatley

There’s strength in numbers: 

JOIN 
CAMDEN 
UNISON
With over 3000 members 
Camden UNISON is the 
largest union on the 
council. If you are worried 
about your job in a re-
structure, stressed by your 
workload, having trouble 
with your manager, worried 
about out-sourcing, have 
health and safety concerns 
or are anxious that there 
is a decent pay settlement 
this year then you are 
better off in the union than 
without.  
Phone the branch office on 
020 7974 1633 or email 
the branch administrator 
gwen.jones@camden.gov.uk
More information on 
UNISON at: 
www.unison.org.uk

l A Camden family 
are finally being 

re-united with their three 
year old son following the 
overturning of a decision 
to refuse him entry into 
Britain. 

Suzana Azemi, her hus-
band Esat and their two 
older sons were granted 
indefinite leave to remain 

here in 1999 af-
ter being forced 
to leave Kosovo 

in 1995 as a 
result of eth-
nic cleansing 
and war. 
When Suza-
na’s mother 
became very 
ill, she went 
home to see 
her and gave 
birth prema-
turely to a 
third son. She 

was then forced to leave 
him with family members 
when the Home Office 
would not allow the baby 
to join his family on the 
grounds that ‘he did not 
form part of the family 
unit at the time they were 
granted permanent resi-
dence’. The Azemis even 
submitted to DNA tests 
to prove the baby’s par-
entage but the Immigra-
tion Service continued to 

oppose the child’s right 
to live with his family.  

Suzana’s brother Ba-
jram in Kosova contacted 
me in desperation hoping 
that Camden UNISON 
might be able to assist.  
Bajram is a miner in 
Mitrovica and I had met 
him when I was part of a 
trade union delegation in-
vited to Kosovo in 1998 
to see first hand what 
was happening to the 
people of that region.

When we learned of the 
Azemi’s desperate situ-
ation, we invited Suzana 
to a Branch Committee 
meeting and agreed to 
publicise and get support 
for their case. As well as 
writing letters to MPs, we 
organised a petition call-
ing on the Immigration 
Service to allow the baby 
into Britain which was 

signed by over 500 peo-
ple in a very short time.  

The ludicrous decision 
to keep the baby out of 
Britain was finally over-
turned at an appeal hear-
ing on 25 May when an 
immigration judge ruled 
that he has the same 
rights as the rest of his 
family to live here.  

The overjoyed Azemis 
and their family and 
friends clapped and 
cheered when they heard 
the decision. The Azemi’s 
barrister, Louise Hooper, 
said: ‘It should never 
have been in court. I 
really don’t think I have 
seen a worse example 
from the Home Office.
It has resulted in a seri-
ous breach of the family 
life between a child, his 
parents and brothers. It’s 
inexcusable’.   

Branch Chair, Liz Leicester reports on how Camden UNISON helped re-unite the Azemi family

Home Office defeated

Esat and 
Suzana 
Azemi 
overjoyed at 
winning their 
appeal
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