
l AFGHANISTAN: BRING THE TROOPS HOME NOW. National Demonstration, London 24 October. Assemble 12 noon 
Hyde Park for march to Trafalgar Square. Called by Stop the War, Campaign for Nuclear Disarmament and British Muslim 
Initiative. The majority of people in Britain know this war is unwinnable and unjustifiable. This demonstration gives voice to that 
majority who say the troops must come home now. More at: http://www.stopwar.org.uk/ 

Number 15 ● October 2009

n
At the close of nomina-
tions in the by-election 

for branch secretary, 
George Binette was de-
clared elected unopposed. 
George will take office fol-
lowing the retirement of the 
current Branch Secretary, 
David Eggmore, on 13th 
November. His term of of-
fice will run until the Annual 
Branch Elections in March 
2010.

George joined Camden 
Council’s then Equalities 
Unit on 1 April 1996, and 
has been a UNISON stew-
ard since 1998. He had 
previously been an active 
member of the NUJ (journal-
ists’ union) and NATFHE 
(lecturers’ union).

Originally from Boston, 
Massachusetts George is a 
keen fan of the city’s base-
ball team, the Red Sox. A 
not- so-old punk rocker he 
published a 64-page book 

in 2003 commemorating 
the final London concert by 
The Clash’s lead singer Joe 
Strummer. It raised funds 
for the firefighters in their 
then pay dispute.

Commenting after the bye-
election result, George 
said: ‘Many will rightly say 
that David Eggmore is a 
tough act to follow, but I 
know that we have devel-
oped a strong collective 
leadership in the Branch. I 
am determined that 
Camden UNISON will mount 
effective resistance to the 
mounting threats of privati-
sation, job loss and erosion 
of our pay and conditions. 
Together, we will also work 
to defend the rights of 
those on outsourced con-
tracts and fight to win the 
London Living Wage as an 
absolute minimum for all 
workers associated with the 
Council.’

n
At a packed early 
morning meeting on 

10th September Camden 
UNISON library workers 
voiced their opposition to 
the proposed 12.5% cut in 
posts from the Library 
Service. Under manage-
ment’s ‘Growing Your 
Library’ plans, 18 jobs are 
to go.

John Mann, co-convenor 
for Culture and 
Environment, made a short 
introduction explaining that 
similar restructuring has 
been occurring across coun-
cil departments and that it 
was important for UNISON 
members to respond to the 
management consultation.

A motion was moved op-
posing the cuts and outlin-
ing a lack of confidence in 
the way management is 
conducting the consultation 
process. In particular the 
lack of information on the 
proposed self issue system 
(RFID) and its impact on 
staffing, how staffing levels 
have been calculated and 
the arrangements for se-
lecting staff for the remain-

ing jobs. As such UNISON 
resolved to defend jobs and 
services.

Specific concerns included 
fears that there will be in-
sufficient staffing levels to 
run libraries, both in terms 
of delivering the service 
and the Health and Safety 
of staff, as well as a lack of 
management cover in librar-
ies. There were also grave 
concerns relating to the 
downgrading of Scale 5 
workers and the disappear-
ance of the Archivist post, 
as well as total dismay at 
the ‘dumbing down’ of the 
service with the complete 
non-recognition of specialist 
skills in the new job 
descriptions.

After a wide ranging dis-
cussion about the Growing 
Your Library plans, with 
many members expressing 
their dissatisfaction with 
the process, the motion 
was carried unanimously.

It will now form the basis 
of UNISON’s written re-
sponse to Mike Clarke, 
Head of Libraries.

UNISON Library Stewards

George Binette elected 
Branch Secretary

Photo: Pete Ainsley

Librarians voice 
opposition to cuts

Pay settlement 2009  

n
In the national pay offer consultation 89% of mem-
bers accepted on a 17% turnout. UNISON, along with 

the other unions, formally accepted the offer.
Pay will increase by 1.25% on Spinal Column Points 

(SCP) 4 to 10 and by 1% on SCP 11 to 49 inclusive. The 
new rates and backdated pay from 1 April 2009 will be 
paid to council staff in their October salaries.

Basic annual leave will also increase from 20 to 21 days 
for employees with less than five years’ service. There is 
no other increase in annual leave.

The employers and trade unions will also endeavour to 
produce a best practice statement on handling redundan-
cies by 1 December 2009.
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n
Since June Camden 
Keep Our NHS Public 

(KONP) has focused on the 
‘consultation’ issued by 
NHS Camden. The ‘Primary 
and Urgent Care Strategy’ 
consultation aims to as-
sess patients’ views on 
how they would like their 
primary and urgent care 
delivered in the future.  One 
part of NHS Camden’s 
plans is to place a new ‘GP 
led health centre’ on 
Hampstead Road. Before 
the consultation was due to 
close on 9th October NHS 
Camden had already asked 
for tenders and made Care 
UK (a private company 
boasting a 59% increase in 

profits last year) the pre-
ferred bidder!

We had another packed 
meeting in Somers Town, 
where Frank Dobson MP 
confirmed his opposition to 
the plans. There is a real 
worry that the centre could 
undermine existing GP prac-
tices. The pitiful attendance 
at Camden NHS’s own 
consultation events proves 
their lack of commitment in 
canvassing local people.

Camden KONP’s delega-
tion to the Council’s Health 
Overview and Scrutiny 
Committee on 24th 
September argued that the 
failure to consult should be 
referred to the Secretary of 

State. Local doctors also 
attacked the lack of mea-
ningful consultation. 

Camden NHS responded 
that they did not have to 
consult on establishing a GP 
led health centre. The com-
mittee decided to seek clari-
fication from the Minister.

This means that no 
contract can be signed pen-
ding a reply. 

Camden KONP is suppor-
ting a local resident’s at-
tempt to stop NHS Camden 
signing the contract without 
further consultation with 
local residents. Legal action 
is pending.  This gives us a 
breathing space to build up 
more opposition to the fur-
ther privatisation of 
Camden’s health services.

Sarah Mills
More at: http://camdenkee-
pournhspublic.org.uk

Stop press: Camden 
UNISON has donated £250 
to Camden KONP legal fund.

n
Dozens of low-paid 
cleaners in the RMT 

union mounted two days of 
strike action in September 
against the multinational 
contractor Carlisle.

The company is refusing to 
make any offer on pay for 
this year and continuing to 
refuse to discuss sick pay, 
shift allowances for anti-
social hours and pension 
arrangements.

The strike action comes 
after a 100% ‘yes’ vote 
among RMT members on 
the cleaning contract, who 
last year had secured a 
commitment from the pre-
vious contractor to pay the 
London Living Wage, which 
at the time was £7.45 an 
hour (now £7.60). After win-
ning the contract, Carlisle 
reneged on this pledge and 
has made a number of staff 
redundant, while suspen-
ding without charge RMT 
shop steward, Mohamed 
Yellow, for 17 weeks!

The workers, some of 
whom make only the natio-
nal minimum wage of £5.73 
an hour claim that mana-
gers have engaged in bul-
lying and threatened to de-
stroy the union. The compa-
ny has also sought to intro-

duce compulsory fingerprin-
ting of employees.

Mohamed Yellow spoke to 
Camden UNISON’s Branch 
Committee about the condi-
tions he and other cleaners 
have faced that led up to 
their official strike. We 
heard about the employer’s 
determination to bust the 
union, expressed in an 
email: ‘In truth we welcome 
the strike, we want the uni-
on to come to us cap in 

hand, it gives us the oppor-
tunity to break the union… 
at Eurostar and other 
Carlisle contracts‘. An im-
mediate collection raised 
nearly £80.

In the words of RMT 
Executive member, Craig 
Johnston, ‘It’s disgusting. 
The workers here would 
have to work half a day to 
be able to afford a glass of 
champagne in the bar in the 
station that they work in. 

Carlisle has picked on the 
wrong people here. The 
RMT will back the cleaners 
all the way‘.

George Binette
Branch Secretary Elect

Stop Press: 
Carlisle has now promised 
‘serious’ talks with the RMT. 
In exchange, the union has 
suspended the strikes plan-
ned for early October.

Stop privatising Camden’s NHS

Action at Eurostar

Photo: Pete Ainsley
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Eye View  

The bankers and 
financiers should pay

Having caused the worst 
financial crisis since the Great 
Depression the bankers, the 
financial industry and the rich 
are determined that the rest 
of us will pay the price. All 
three major parties are now 
committed to attacks on the 
public sector.
There are cuts many would 
support: the £350 million spent 
on management consultants 
in the NHS, the consultants 
and privatisation scams which 
inflate the cost of Building 
Schools for the Future, the £5 
billion cost of ID cards, Trident 
and the £4.6 billion a year 
spent on the wars in Iraq and 
Afghanistan.
Tax avoidance by the rich costs 
up to £80 billion a year.
The attacks on our wages, 
pensions and services have to 
be resisted. Those who caused 
the problem should foot the 
bill.

If they strike support 
the Postal workers

The next key dispute may well 
be the postal workers. If they 
have a national strike and 
win it will be easier to defend 
the rest of the public sector. 
We should offer our support, 
financial and on the picket 
lines, from the off.

In 1974 when I 
joined, Labour 
Camden Council 
was regarded as 
innovative with 
services at the 
‘cutting edge’. I 
was young (relative-
ly) and as a social-

ist, committed to working in the public 
sector.

A ‘closed shop’ agreement (under 
which most Council workers had to 
join an appropriate union) meant that 
union membership was high but a 
friendly relationship between the 
Council and the leadership of Nalgo 
(UNISON’s forerunner) kept industrial 
relations largely calm.

I joined the ‘Nalgo Action Group’ and 
became part of the campaign to in-
crease rank and file control of the un-
ion. We established departmental 
shop stewards’ committees through 
which the members had more control 
over the day-to-day running of the un-
ion. We also sought closer working 
relationships with the Council’s manu-
al workers who were in separate un-
ions. These new structures were soon 
put to the test.

Harold Wilson’s Labour Government 
was about to launch a programme of 
cuts in public spending and there was 
increasing unrest amongst the unions’ 
rank and file. The next period saw mas-
sive public opposition to the cuts im-
posed by Labour and Tory govern-
ments and increasingly militant re-
sponses from the trade unions. 

Amongst these the newly emerging 
white collar unions like Nalgo played a 
leading role.

The next 18 years saw Camden 
Labour administrations often fighting 
the policies of successive Tory govern-
ments. Sometimes the trade unions 
worked with the Council against gov-
ernment policy but more often we had 
to fight our employers to defend both 
jobs and services.

Since the 70   s successive govern-
ments (Labour and Tory) have moved 
increasingly to the right, competing to 
see which could do most to shackle 
working class organisation and reduce 
the public sector through privatisation.

This culminated in the development 
of ‘New Labour’.

Since 1997 it has maintained a con-
stant attack on the trade union move-
ment and the experience of our 
UNISON branch has reflected this. 
Services have been ‘outsourced’ and 
large numbers of consultants and 
temps employed. Most recently we 
have seen a series of departmental 
restructures resulting in serious job 
losses. Future cuts in public spending 
will bring attacks on our local terms 
and conditions and pay structures.

It sounds bleak but in recent months 
there have been signs of increasing 
militancy. Occupations against plant 
closures are back in the headlines as 
workers fight job cuts. UNISON mem-
bers need to learn new ways of fight-
ing back because the need to defend 
public services has never been 
greater.

After 35 years of working for the Council, John Mann left its 
employ in September.  Here he reflects on his experience of 
the last three decades

A working life

n
Who was Lewis Latimer? He was 
the son of American slaves 

whose designs for the telephone actu-
ally formed the basis of Alexander 
Graham Bell’s patent. When Katherine 
G Johnson, a black mathematician 
joined what was to become the NASA 
space programme in 1953, the team 
she was in was segregated between 
black and white project members. 
Katherine, now 83 year’s old, is still 
alive to tell her story. Collective and 
individual contributions are at the 
heart of this years black history pro-
gramme which looks at everything  

from hard science topics like Eco revo-
lution in Africa and what it means; de-
velopments in the Human Genome 
project and how social networking 
could be completely transformed 
through the decoding of DNA identities 
(The Whole World is Africa) to Black 
Sci Fi heroes. On 29th October there 
will be a special reception to com-
memorate Claudia Jones’ role in 
founding the first Notting Hill Carnival 
in 1959.

Kunle Olulode
l More information on the Camden 
council website: www.camden.gov.uk 

Science Fact, Science Fiction 
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n
Members in Chalcot 
School have asked 

UNISON to ballot them for 
strike action. In April, with 
no consultation, the Council 
slashed £50,000 from the 
school’s budget which could 
lead to the loss of four 
school support staff jobs.

UNISON members have 
agreed to continue their 
campaign for the re-instate-
ment of funds at the start 
of the autumn term and are 
preparing to take their case 
back to councillors. The 
cuts to support staff will 
leave the school below the 
Government special needs 
staffing guidance and make 
the remaining staff vulner-
able. The secondary school 
educates teenage boys with 
behaviour needs that can’t 
be supported in a main-
stream school.

Please sign the petition in 
support of the UNISON 
members in the school and 
return to the Camden 
UNISON branch office. For a 
copy of the petition email 
Paul.England@camden.gov.
uk.  Put ‘Chalcot petition 
request’ in the subject line.

‘Gold-plated 
public setor 
pensions…
are unjust, 
unsustain-
able and 
unfair to 
ordinary 
people, 

many of whom have had to 
postpone their own retire-
ment or seen their private 
pensions reduced to noth-
ing.’ Taxpayers’ Alliance 
2009

‘It is unfair for businesses 
and families struggling in 
the downturn to pay higher 
taxes to fund pensions that 
they cannot afford for them-
selves or their employees.’ 
Institute of Directors

So what are the facts?   
Public sector pensions are 
modest and affordable.

Five million employees 
working in the public sector 
qualify for pensions, includ-
ing 1.3m in the NHS, 1.6m 
in local government, 
600,000 teachers, 
600,000 civil servants, 
200,000 serving in the 
armed forces, 150,000 
police officers and 50,000 
fire-fighters.

The mean average public 
sector pension is £7,000 
but the majority of public 
sector pensioners have 
pensions of less than 
£5,000 a year.

The cost of providing a 
public-sector pension, ac-
cording to a recent report 
by the Pension Policy 
Institute, is the same as for 
a typical final salary 
scheme in the private sec-
tor. The current level of pub-
lic sector pension provision 

is self-funding, i.e. the mon-
ey needed is covered by the 
contributions made by em-
ployers and employees. 
This scheme is not asking 
for bailouts from the 
government. 

Recently employers 
scored a victory in their 
campaign to delay a new 
retirement scheme for low-
income workers after pen-
sion’s minister Angela 
Eagle agreed to defer its 
implementation until 2016. 

The real inequality exists 
in the private sector, where 
highly paid executives really 
do receive gold-plated pen-
sions. The TUC’s 2008 
Pensions Watch study of 
346 directors from 102 of 
the UK’s top companies 
found that they are set to 
earn a yearly pension of 
£201,700. This is 25 times 
the average pension that 
ordinary workers receive 
(£8,100). The study also 
revealed that the most sen-
ior directors of these firms 

had average pension funds 
of £5.2m, with an annual 
pension forecast of 
£333,400. 

In September The 
Guardian showed that the 
UK’s top 100 private firms 
were not showing the full 
cost of their final-salary 
pensions. The funding gap 
for executives’ retirement 
could reach £200m.  

Todd Stitzer, the American 
boss of Cadbury, will need 
another £3.7m to fund his 
retirement income of £1.2m 
a year. Bob Catell of the 
electricity distributor 
National Grid will need an-
other £4m to maintain his 
£1.75m-a-year retirement.

These are sums beyond 
the dreams of workers in 
the public sector and most 
of these bosses’ own em-
ployees.  They also attract 
a massive tax subsidy from 
the state.  Strangely, they 
do not attract the daily as-
sault public sector pensions 
receive.

Newspapers, TV and radio along with MPs are shouting out that gold-
plated public sector pensions are running out of control. They are 
neither gold-plated nor out of control. Kiran Patel, UNISON observer 
on the Council’s Pensions Sub – committee and Pete Ainsley on the 
pensions myths and those whose truly gold-plated pensions are not 
under sustained attack

Chalcot 
members remain 
defiant

Another day, another 
attack on our pensions

The cost of public sector pensions is 
spiralling out of control.
Huge figures are quoted in the press.  What they 
are doing is totalling up the cost of public sector 
pensions going for decades into the future and 
then expressing it as if it all had to be paid in one 
go. It’s a statistical nonsense. 
One Treasury estimate of the cost of paying public 
sector pensions as a proportion of GDP shows an 
increase from 1.5% of GDP to 2% by 2027-28. 
After this projections show a slight decline.
Most of the facts quoted here are from Exploding 
Public Sector Pensions Myths:  A Briefing for Trade 
Union Members. More myths are exposed there. 

Go to: http://www.tuc.org.uk/extras/publicsec-
torpensions.pdf 

The branch committee has 
nominated John McLoughlin 
(above), Branch Secretary, 
Tower Hamlets UNISON, for 
the Local Government 
Service Group by-election 
caused by David Eggmore 
vacating the post. 
The by election runs from 
12 October until 5pm 6 
November 2009.
This is an important elec-
tion. Make sure you vote.

Use your vote
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Camden UNISON 
members joined 
over 2,000 pro-
testers to march 

and rally in Codnor, 
Derbyshire, against the 
British National Party’s 
‘Red, White & Blue festival’ 
on 15 August

The protests involved a 
1,500 strong march from 
Codnor Market Place up to 
the site of the BNP’s festi-
val of race hate. A separate 
group of 500 anti-fascists 
occupied a road junction in 
the nearby village of Denby, 
causing severe disruption 
to the fascist event.

There were angry scenes 
at the entrance to the festi-
val as the anti-fascist 
march was prevented from 
passing the site by lines of 
police vans, officers and 
horses.

The BNP pretends its rally 
is about ‘family fun’ and 
‘traditional food’. But this is 
not the case. The BNP’s 
guests included vicious rac-
ists, Holocaust deniers, 
anti-Semites and Hitler 
worshippers.

One BNP guest that didn’t 
make it was Preston 
Wiginton, a Texan neo-Nazi 
and white supremacist. He 
was barred from entering 
Britain.

Barry Walden
Branch Chair (job share)

Nazi Red White 
& Blue festival 
kettled 

Question Time 
anti-Nazi protest

n
The BBC has invited 
Nick Griffin, leader of 

the fascist BNP and a man 
with a criminal conviction 
for denying Hitler’s 
Holocaust, onto its flagship 
Question Time on Thursday 
22 October in London. 

Unite Against Fascism has 
organised a protest outside 
the BBC headquarters at 
Wood Lane W12 7RJ from 
5pm. Nearest Tubes: White 
City or Wood Lane Ring BBC 
Complaints on 03700 100 
222.

More at: www.uaf.org.uk 

n
‘In London we are 
down to 12,000 postal 

workers but they are still 
cutting jobs. I work at Mount 
Pleasant, 250 out of 1500 
jobs have gone by early re-
tirement and voluntary re-
dundancy.  In East Central 
deliveries they have forced 
through 55 job cuts with 
another 20 to go soon. The 
management have set im-
possible targets for sorting 
mail and doing deliveries. 
They are making shift chang-
es without agreement. They 
have attacked our pensions, 
moving them from a final 
salary scheme to defined 
contributions. Personally, if I 
live to eighty that change 
will cost me £150,000. The 
pension scheme is in deficit 
because the employer had a 

‘pension’s holiday’ for thir-
teen years when they put 
nothing into the scheme. 
This is because the govern-
ments, both Tory and 
Labour, allowed it to be 
done legally. At the same 
time Royal Mail gave around 
£1billion in profits to the 
Treasury.

The privatisation of the 
post is off the agenda for 
the time being.  They 
couldn’t attract a high 
enough bid.  But it has not 
gone away. The private com-
petitors have access to our 
network at below cost. They 
collect and we deliver. 
Delivery costs 19p but they 
are only charged 13.5 p. 
The price is set by the 
Government-appointed regu-
lator, and means we directly 

subsidise the private 
competition.

Up to the end of 
September there will have 
been 14 days of strike ac-
tion in London.  Mail is 
packed away in warehous-
es. The national ballot of 
120,000 members began 
on 23rd September and will 
close on 8th October. In 
London there has been an 
indicative ballot on whether 
we wanted to stop donating 
money to the Labour Party. 
96% wanted the money 
stopped.

Everyone is confident that 
there will be a ‘yes’ vote in 
the ballot. Please support 
us and come down the pick-
et lines.  Money and soli-
darity is essential. This will 
be a crucial dispute.’

The Communication Workers Union is balloting for national strike 
action.  Pete Ainsley talked to Merlin Reader, CWU Area Rep for EC 
area deliveries and delegate to Camden Trades Council

Postal workers 
balloting for action

Part of the lively protest ‘Rage against Labour’ march outside the Labour Party Conference on Sunday 27 
September. The march and rally was supported by six national trades unions, Unite Against Fascism, the 
Stop the War Coalition and the Right to Work campaign. After the rally 300 people packed into an 
organising meeting to discuss how the major attacks on the public sector can be resisted.

Photo: Pete Ainsley
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Tower Hamlets victory
Tower Hamlets College lecturers went on indefinite strike when their management an-
nounced compulsory redundancies, cuts to a mentorship scheme for students and 300 
places in Esol (English for speakers of other languages) and the closure of important out-
reach centres.
The strikers organised effective picketing and regular mass meetings.  Each day groups of 
strikers spoke at meetings, leafleted workplaces and shopping centres and made collec-
tions. Inexperienced trade unionists were paired with the experienced. Over £20,000 was 
raised and support from the community and other unions kept morale high.
They united with the community in defending education in one of the poorest boroughs in 
the country. Esol gave people a voice.  Education promised young people a future.
After 21 days they won their demands. There is a guarantee of no compulsory redundan-
cies for teachers and admin and support staff. They have saved the mentorship scheme 
and the Esol places. Some workers will take enhanced redundancy and others will be 
redeployed. 
It’s a tremendous victory.

n
In July the Council’s 
Executive Committee 

rubber-stamped proposals 
by Housing & Adult Social 
Care Assistant Director 
Karen Swift to close four 
Camden homeless persons’ 
hostels, including the three 
largest singles’ hostels 
(Mount Pleasant, Holmes 
Road and Parker Street).

This would put up to 180 
people at risk due to the 
lack of adequate provision. 
Once these four hostels are 
closed they intend to close 
or privatise more over the 
next few years with inevita-
ble job losses.

UNISON believes Karen 
Swift’s temporary accommo-
dation report, Moving On 
and Up, to become mislead-
ing. The ‘consultation’ proc-
ess is essentially biased in 
favour of the proposals, giv-
ing the impression of a deci-
sion already made. UNISON 
was informed that any sig-
nificant opposition to the 
proposals would only delay 
the process, not stop it.

Leading questions were 
asked and the full implica-
tions of the hostel closures 
not explained. Hostel resi-
dents say they have been 
misled over the options 

available to them. 
Consultation findings have 
been presented in a falsely 
favourable light despite 
widespread opposition from 
both residents and staff.

Many single homeless 
people have a variety of 
drink, drug, psychiatric, 
disability and age issues. 
Unlike families, they cannot 
normally be placed in un-
supported accommodation. 
The Directorate place faith 
in the voluntary sector to 
provide the solution yet 
they have openly stated 
that the support provided 
by existing Camden staff is 

of a higher quality.
The Private Rented 

Scheme (PRS) option of-
fered is unrealistic and 
fraught with problems. 
Private landlords are unac-
countable as there is a lack 
of statutory regulation, no 
fair renting and tenancies 
are insecure. Potential ten-
ants are open to the land-
lord’s personal discrimina-
tion on grounds of ethnicity, 
gender or disability.

There is inadequate ap-
propriate move-on accom-
modation available now for 
vulnerable single clients, 
particularly the elderly long 
stayers who were told they 
could see out their last 
years in their hostels or 
street properties. (The first 
many vulnerable elderly 
residents knew of the sale 
of their homes came when 
an eviction notice landed 
on their doormat.)

Opposition to the closure 
proposals is mounting. 
UNISON staged a very suc-
cessful public meeting in 
the Town Hall Council 
Chamber on 19th August 
which MP Frank Dobson 
attended. We are proud to 
have his support as well as 
that of the other local MP 
Glenda Jackson, and Nicky 
Gavron, London Assembly 
member.

Our profile is rising all the 
time. We have joined up 
with the ‘No Sell-Offs’ coun-
cil housing campaigns and 
those in opposition to cuts 
to Camden’s caretaker 
service.

Further public meetings 
are planned, and UNISON 
is sending out a strong 
message to management 
that these ill conceived 
cuts and closures are not 
acceptable. We will chal-
lenge Karen Swift’s asser-
tion that staff and resi-
dents are in favour of them.

Martin Cornish
Senior Hostels’ Steward & 

Safety Rep:
Steve Sincock Assistant 

Branch Secretary

Photo: Pete Ainsley

Opposition mounts to hostels’ closures
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n
NSL (formerly National 
Car Parks) has with-

drawn a charge of miscon-
duct against Richard 
Zhungu, Camden UNISON 
NSL representative. NSL 
stated he had: ‘Violated 
health and safety practices 
and failed to observe com-
pany procedures’. 

Richard had followed the 
same procedure as his col-
leagues and yet he was the 
only one to be issued with 
disciplinary charges. 
UNISON argued that NSL 
was victimising Richard for 
being an active and effec-
tive representative. (He has 
recruited almost all his col-
leagues at his workplace 
into UNISON and won a 
claim of £990 each for 13 
of them for unpaid night 
allowance). NSL did not 
accept they were victimising 
Richard, but did accept that 
the processes were not be-
ing consistently adhered to. 

Therefore all charges were 
withdrawn — what a great 
result!

Joe Acheampong, NSL 
Camden UNISON 

representative
Sarah Friday, Branch H&S 

officer

In August caretakers voted 
by a 3-to-2 margin on a 65% 
turnout for indefinite strike 
action in response to 
threatened redundancies.

There has been fantastic 
support from tenants.  
Leading tenant activist Silla 
Caron said that if the care-
takers went on strike she 
would go on a rent strike.

One tenant is pursuing an 
application for a Judicial 
Review of the decision to 
award estate cleaning to 
Veolia. UNISON is also 
seeking legal advice on the 
matter of how Veolia could 
be awarded a contract 
worth more than £1.5mil-
lion without having to face 
any competition. We believe 
this is clearly outside the 
legal position.

However, there are still a 
number of cleaning staff 
facing transfer of their em-
ployment to Veolia. UNISON 
is seeking legal advice on 
the protection of terms and 
conditions being offered by 
management.

So far the threat of strike 
action has resulted in there 
now being no compulsory 
redundancies and manage-
ment filling all vacancies for 

residential caretakers from 
caretaking staff at risk of 
losing their jobs.

A request was sent to the 
Region to have an official 
ballot for strike action on 
the question of ‘no job loss-
es’, but at the close of play 
on 1st October, it looks like 
the threat of job losses has 
receded.

While we have won the 
battle over Camden wanting 
to force caretaking staff out 
of jobs, the fight is still on 
over the 25% increase in 
workload they will face once 
this transfer of work to 
Veolia takes place.  We 
strongly believe that while 
Veolia is happy to take the 
additional money to clean 
the exterior of the estates, 
they will not do what care-
takers do come rain or 
shine, and our caretakers 
will be called on constantly 
to clean up what Veolia will 
not touch.

Activists are heartened by 
the victory at Tower 
Hamlets College where in-
definite strike action pre-
vented any compulsory 
redundancies.

HASC Stewards 
committee

Adieu Jeff French

n
Jeff, pictured on the right, who 
died on 20th September, was an 

active shop steward in the Housing 
department. He had been a caretaker 
but left to care for his elderly father. 
Later he worked as a part time clean-
er and combined both roles.

He became a shop steward and took 
an active role in fighting the proposed 
privatisation of the cleaning contract 
to Veolia. Sadly, due to illness, he 
could not carry on being active but still 
took an interest. He voted in the ballot 
and insisted he would be taking strike 
action to stop the transfer of his job!

We will remember Jeff as someone 
who enjoyed a drink or two and was a 
very intelligent, committed trade 
unionist. He will be sorely missed.

Phoebe Watkins
& Stuart Doran, HASC 

Richard Zhungu 
charges 
withdrawn

Caretakers 
fight continues

Instead of spending £5 
billion on ID cards:

l £500m would allow the 
government to recruit an 
extra 10,000 children’s 
social workers this year, 
bringing child protection 
caseloads back down to 
manageable levels. 
l £1.5billion would fund 
50,000 more hospital 
cleaners for the NHS, tak-
ing staffing back up to the 
levels of the 1980s, before 
the cuts that created cur-
rent problems with hospital-
acquired infections. 
l £2 billion would allow 
local authorities to provide 
home care services to 
370,000 people currently 
denied it due to funding 
constraints, and in the proc-
ess create the equivalent of 
80,000 full time jobs. 
l £2.8 billion would secure 
equal pay in local govern-
ment, boosting the spend-
ing power of hundreds of 
thousands of women provid-
ing vital services to local 
communities. 
l A one-off investment of 
£5 billion would fund a local 
authority-led programme to 
improve energy efficiency by 
upgrading 10 million homes 
currently without cavity wall 
and loft insulation, creating 
20,000 new jobs.

From UNISON website:  
http://www.unison.co.uk/ 
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There’s strength in numbers: 

JOIN 
CAMDEN 
UNISON
With over 3,500 members 
Camden UNISON is the largest 
union in the council. If you 
are worried about your job 
in a re-structure, stressed by 
your workload, having trouble 
with your manager, worried 
about outsourcing, have health 
and safety concerns or are 
anxious that there is a decent 
pay settlement this year then 
you are better off in the union 
than without. Fight together 
with others — don’t struggle 
alone.  
Phone the branch office on 
020 7974 1633 or email: 
paul.england@camden.gov.uk

More information at: 
www.unison.org.uk

Camden 
Eye team
Editor: Pete Ainsley,
Children, Schools & 
Families
Assistant Editor – 
Jonathan Marsh, 
Culture & Environment

Newsletter Team: Pete 
Ainsley, George Binette, 
Phil Lewis, Jonathan 
Marsh

Want to get involved? 
We need writers, 
cartoonists, 
photographers. 

Email: peter.ainsley@
camden.gov.uk

Copy date for next issue:  
2 November 2009

The views expressed in 
this newsletter are not 
necessarily the views of 
Camden UNISON, but 
the branch will defend 
the right of members to 
express those views.

n
Paul England joined us 
in September as  

Camden UNISON Branch 
Office Manager. His career 
to date has seen him work-
ing as a regional organiser 
for the National Union of 
Students and as a union 
manager for students’ un-
ions in Hull and Cambridge.  
He studied politics at the 
University of Essex, where 
he was elected as stu-
dents’ union Vice-President 
for Finance and Services.

Paul tells us he’s enjoying 
his transition to working for 
Camden UNISON.  He has 
already had the opportunity 

to speak with members 
when they’ve called the 
office – helping find them 
the support they need – 
and looks forward to 
learning more about what 
UNISON can offer its 
membership.

Outside of work, Paul 
enjoys travel, theatre visits 
and has even had a stint 
as a volunteer presenter for 
BBC local radio. When 
asked for some travel 
ideas, he suggests Seville 
for its Andalucian vibrancy 
and authentic tapas and 
Vienna for its thriving arts 
scene and history.

Photo: Pete Ainsley

Welcome to Paul England 

n
The Vestas workers’ 
occupation of their wind 

turbine factory on the Isle of 
Wight was historic. The sup-
port it galvanised, nationally 
and internationally, showed 
that environmentalists and 
trades unionists could work 
and campaign together to 
protect the planet and save 
green jobs.

It also exposed the gov-
ernment and major parties. 
Vestas, a very profitable 
multi-national, was allowed 
to close the plant. 
Arguments that the factory 

should be nationalised were 
rejected. The government 
bowed down to the market.

The Copenhagen Climate 
Talks in December are the 
world’s last chance to se-
cure an emissions reduc-
tions agreement that will 
replace the Kyoto Protocol 
before it expires. There is a 
growing consensus among 
scientists that we have as 
little as ten years to stop 
and reverse the global 
growth in greenhouse gas 
emissions before ‘runaway’ 
climate change becomes 

uncontrollable.  As always it 
will be the poorest nations 
which will bare the brunt of 
the disaster.

To put pressure on the 
world leaders to have an 
effective treaty there will be 
demonstrations across the 
world in December. So far, 
104 countries are involved.  
In the UK there will be a 
march on 5th December in 
Central London.  Be there.

Pete Ainsley, CSF
l More at:
www.campaigncc.org
www.stopclimatechaos.org

Wind of change

Camden UNISON 
housing steward, Liz 
Wheatley, and the 
Branch’s vice-chair, 
George Binette, 
presented a £520 
donation from 
Camden UNISON to 
Vestas worker Matt 
Scanlon. The money 
was for the Vestas 
workers who had 
occupied their wind 
turbine factory to 
save their jobs and 
keep a green 
industry on the Isle 
of Wight.
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