
l No more privatisation of Camden doctors Public meeting Wednesday 10 June 
7pm Dick Collins Hall, Redhill St, (off Albany St) NW1. Speakers: Frank Dobson MP plus local doctors 
and campaigners. Consultation has now started on NHS Camden’s plans for a new ‘super heath centre’ in 
Hampstead Road which will be privately tendered and puts at threat local GP surgeries.

n
Richard Zhungu is one 
of our top branch re-

cruiters – during the last 
year he has recruited about 
50 of his colleagues at the 
NSL base (formerly NCP) at 
Bedford House, CCTV into 
UNISON. 

He has done this by being 
able to show his colleagues 
that being a member of 
UNISON will get them re-
sults.  For example, recently 
UNISON won a claim for 13 
members at Bedford House 
of £990 each for unpaid 
night allowance that dated 
back several years.  
UNISON first got involved 
last year when Richard 
(then NCP employee repre-
sentative) came to us after 
local NCP managers said 
they would not pay the al-
lowance - as the employ-
ees’ contract of employ-
ment was wrong. We disa-
greed with their reasoning, 
and told Richard we would 
pursue the workers claim 
on their behalf if they all 
joined UNISON.  He recruit-
ed them (and many other 
staff at Bedford House) into 
UNISON and we put in a 
collective claim for the night 
allowance on their behalf. 

When shop steward vacan-
cies came up last October, 
Richard’s colleagues had 
no doubts about putting his 
name forward; he then con-
tinued to campaign for pay-

ment of the night allow-
ance. He was recently suc-
cessful in getting this mon-
ey for his members; as NSL 
have finally changed their 
minds and agreed to pay 
them the backdated 
allowance. 

Richard has also cam-
paigned around safety is-
sues – getting Personal 
Protective Equipment for his 
colleagues who wash cars 
and arguing that staff 
should continue to have the 
right to swap shifts with 
each other.

Joe Acheampong (who 
works at Holmes Road car 
pound) was elected UNISON 
representative at the same 
time as Richard. They have 
both done a brilliant job in 
raising the profile of 
UNISON within the parking 
company, and are currently 
touring all Camden NSL 
bases to introduce them-
selves to staff and to re-
cruit more new members. 
By talking to staff on these 
visits they are getting feed-
back on workplace issues. 
Parking attendants are par-
ticularly concerned about 
how Code Reds (request for 
police assistance when in 
fear of violent attack) are 
being dealt with, when a 
member of public makes a 
counter accusation and con-
sequently the parking as-
sistant is arrested. At the 

moment NSL are not provid-
ing any legal representation 
or managerial support at 
the police station. We are 
taking this up with NSL.

Richard and Joe are re-
cruiting and building 
UNISON organisation in 
very difficult circumstances. 
The current Camden NSL 
contract comes to an end 
next March and the compa-
ny are under great pressure 
to try and retain what is 
one of the largest and po-
tentially most lucrative park-
ing contracts in the country. 
Camden is putting a lot of 
pressure on the company to 
improve service delivery on 
their contractual obligations 
and inevitably this is being 
passed on the workforce. 

Richard Zhungu is an ex-
ample to us all.  He has 
shown that workers will join 
unions if they can see that 
through their membership 
they will get improvements 
to their earnings and work-
place terms and conditions.  
The union is about more 
than being there for those 
in trouble. It should be a 
campaigning organisation 
around workplace issues, 
that shows to workers that 
if they join up they will get 
results. 

Sarah Friday
Camden UNISON branch 

officer

NSL Workers join 
UNISON and win 
£990 back pay

Insult 
over pay

n
The employers’ offer of 
0.5% from 1 April has 

been rejected. This would 
have meant a pay increase 
of just 3p an hour for the 
150,000 lowest paid coun-
cil workers. Most local au-
thorities had budgeted for a 
2.5% increase. Further 
talks have been planned.

n
Twenty-two Camden 
UNISON safety reps 

met in April for training on 
Camden’s Safer 
Management Standards.

Alex Blake, Camden’s 
Senior Health and Safety 
advisor ran the training on 
Camden’s new health and 
safety policy and manage-
ment system. The repre-
sentatives suggested ways 
in which they could assist in 
achieving a safer and 
healthier workplace, using 
the framework of the new 
policies. 

At 12 noon we stopped for 
one minute’s silence to re-
member those made sick, 
injured or killed at work, as 
part of UNISON’ national 
campaign for a day of rec-
ognition for Workers 
Memorial day; the slogan 
for this international day is 
‘Remember the dead, fight 
for the living’. It was appro-
priate that we marked the 
day by learning about new 
procedures that should 
make our workplaces safer 
and healthier. 

Sarah Friday 
Camden UNISON 

Branch Health and Safety 
officer

Train for safer 
workplaces
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Camden UNISON is surveying Teaching Assistants across Camden. A 
grading structure was agreed four years ago for scale 3 and 4 posts. Some 
schools have implemented the agreement, some have partially and some 
have tried to break national conditions by paying staff only the lowest SCP 
of the grade. Hugo Pierre, co-convenor Children, Schools and Families, 
writes on the struggle to achieve the right pay for teaching assistants

Getting the rate for the job

n
How is it that staff 
working for Camden 

Council have both a leave 
day called ‘day in lieu of 
May Day’ and the May Day 
bank holiday as well?

In 1958 John Lawrence, 
Labour Leader of St 
Pancras Council declared 
May Day a holiday for all St 
Pancras council workers.

As Peggy Duff, in her book 
Left, Left, Left remembers. 
‘May Day was widely cele-
brated on the continent as 
a public holiday, but not in 
Britain. So when St Pancras 
decided to give all staff a 
holiday on that day and, in 
addition, fly the red flag 
from the Town Hall, the 
emotional impact was in-
stantaneous and large. You 
would have though the com-
munist take over of the bor-
ough was imminent’. 

This leave entitlement was 
carried over into the new 
terms of conditions for 
Camden Council staff when 
St Pancras, Holborn and 
Hampstead councils 
merged.  When the Tories 
briefly had control of 
Camden in the early 1970s 
they were opposed to the 
May Day bank holiday.  A 
compromise was negotiated 
so that staff retained the 
extra day’s leave but it was 
renamed a ‘day in lieu of 
May Day’ and could be tak-
en at any time in the year. 

Later, a Labour 
Government agreed to 
make May Day a public holi-
day but said it would be on 
the first Monday in May and 
not necessarily on May Day, 
1st May.

Jonathan Marsh
Pete Ainsley

Special thanks to Rachel 
Dilworth of Camden Local 
Studies for her research

How did 
May day 
become 
workers’ 
day?

With classroom 
jobs, new pro-
grams for stu-
dents are being 

introduced all the time. 
Some schools blur the lines 
between the work they want 
Teaching Assistants to do 
and their pay. In the worse 
cases, schools are asking 
Teaching Assistants to cov-
er for absent teachers with-
out following nationally 
agreed pay guidelines or 
not paying for that work at 
all. UNISON would encour-
age all Teaching Assistants 
to complete the survey so 
we have the data to get 
your pay right.

This is how two Teaching 
Assistants have been 
treated:

‘When I came here the job 
description was very gener-
al but the job I ended up 
doing was very specific to 
the children I had. I ended 
up using all the skills I ac-
quired from my training at 
college and just picking up 
what I had to do. I had 
groups of children outside 
the class. I went and com-
pleted a phonics course 
alongside my teacher – 
which was aimed only at 
teachers -and I was then 
teaching phonics to a group 
of children in my class. I 
learnt skills such as differ-

entiating and delivering a 
lesson plan.

I was working above the 
level in my job description 
in the work the classroom 
teacher was expecting me 
to deliver. She really expect-
ed me to just get on with it. 
I was proactive and used 
my initiative. Nobody held 
my hand to plan interven-
tions, I was just given the 
books we were using and 
then have to tailor it to 
whatever lesson we were 
doing. My Headteacher did 
appreciate what I was doing 
and told me so.

My job expanded so much 
that at times I felt I couldn’t 
do it.

I didn’t understand the pay 
scales until I spoke to 
UNISON who explained it to 
us. I trained as a level 2 TA 
and in my first placement 
worked as a level 2 TA. The 
school paid me at level 1 
but expected me to work as 
a level 2. I was quite upset. 
I thought that once the 
Head knew the work I was 
doing, and the class teacher 
expected me to do that she 
would put me up. But that 
was another struggle and I 
had to involve UNISON.’

Another said:
‘Over two and a half years 

there’s been very little ca-
reer development. I’ve been 

trying to get training. Whilst 
there’s been a little bit of 
internal training, external 
training has been a com-
plete no-no. We haven’t had 
access to the book of 
training.

I’m absolutely not happy 
with the pay I get. I’ve been 
better paid for document 
control jobs where I just 
scan a document and put it 
in a file. Outside of class 
we’ll do group work where 
I’m teaching kids. 
Academically, from a disci-
plinary point of view and for 
the welfare and emotional 
well-being of the kids it’s a 
very responsible job. We 
have to adapt the work a lot 
to meet their needs. 
Working on literacy and 
maths with groups is com-
mon; there’s quest and 
high-5 (intervention 
programmes).

Basically the old Head’s 
notion was that everyone 
should get paid the same. 
When we ask, the Heads 
say it’s up to the council 
and the council say it’s up 
to the Heads and it all 
seems very discretionary. It 
definitely needs to be dealt 
with. We’re highly skilled 
people who’ve been doing 
the job a long time and 
have not seen anything in 
our pay.’
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Eye View  

Homes and jobs

Over 100,000 construction 
workers are unemployed 
and council housing waiting 
lists are soaring. Following 
years of campaigning the 
government has now agreed to 
allow councils to spend £100 
million on new council housing. 
This is welcome but nowhere 
near enough.  Each year the 
government makes £1.5 billion 
profit from Council housing. If 
councils were allowed to spend 
that money on new homes, it 
would make a big dent in both 
the numbers of unemployed 
and homeless.

They’re not listening

Any council worker who tried to 
make claims similar to those 
made by a number of MPs 
would be first investigated 
by Audit and then the police. 
It’s plain as well that many 
MPs do not understand why 
people are so angry. They do 
not get it. And this is not only 
true of allowances.  Most 
people are opposed to the 
privatisation of public services 
and yet the government – and 
the council here – press on 
with privatisation seemingly 
oblivious to public opposition.

Alan Walter
Tributes to Alan Walter, Chair of Defend Council Housing, who died unexpectedly 
on 7 March, can be seen at:  
http://www.defendcouncilhousing.org.uk/dch/dch_alanwaltermemorial.cfm  
The site also has a link to the video of the memorial service with moving contri-
butions from family and friends, tenants and leading figures in the trade union 
and labour movement

Chris Naylor 
the chair of 
Housing tells 
us that he 

does not want to sell 
any homes but he has 
no choice. This is mis-
leading. He has a 
choice: he can say to 
the Government ‘I will 
not sell one publicly 
owned home’. There is 
always the choice to do 
the right thing.

Selling our homes is 
not the answer to finan-
cial problems especially 
as the Government has 
caved in to years of 
campaigning and an-
nounced £100 million 
for new council homes 
in the budget.   Now its 
true £100 million is not 
enough and would only 
build about 1000 
homes but it opens the 
door to us fighting and 
winning more money for 
council homes. Why 
won’t this council join 
that fight and stop sell-
ing our homes?

To win the principle 
that councils can build 
new council homes is a 
massive step forward 
and  has given us the 
confidence to redouble 
our efforts. This council, 
however, finding it hard 
to make enough profit 
out of selling our homes 
in the current market 
has now decided they 

want to rent out council 
homes at market rents. 
They intend to cream off 
the best located 500 
properties and let them 
to the rich whilst ordi-
nary families will suffer 
in overcrowded council 
flats and the homeless 
will stay homeless.

Our protest sums up 
all that is good and 
right. We are united and 
we will fight together 
against the selling of 
any council homes and 
oppose any private com-
panies set up to rent 
out our homes to the 
rich. We know we can do 
it.  Remember the ALMO 
campaign.

The next step is to 
lobby the Council 

Executive Committee on 
June 24th. We want a 
big demonstration of 
tenants, residents, 
council workers and eve-
ryone who supports the 
principle of public hous-
ing for those who need 
it .In addition, a letter is 
being sent to councillors 
(including prospective 
candidates), Euro and 
parliamentary election 
candidates with 5 ques-
tions.  Responses will 
be widely publicised.  
There is to be petition-
ing against sell offs and 
market renting. More 
lobbies and delegations 
are planned as well as 
further leafleting and 
protests at properties 
up for auction.

On the 22 April tenants joined forces with office and caretaking 
staff and Defend Council Housing activists to protest against 
the selling of a two - bedroom flat on the Penshurst Estate. With 
17,497 people on Camden’s waiting list it beggars belief that this 
administration is selling off our council homes.  Housing steward 
Maddy Cooper is outraged

Hands off our homes
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As you will 
have seen in 
last month’s 
newsletter, 
UNISON man-
aged to get a 
sacked care-
taker reinstat-
ed after hav-
ing had seri-

ous knee surgery.  
Unfortunately, upon his re-
turn to work, and despite 
the support of his local 
managers in changing 
around his workloads, he 
was unable to carry on in 
the role.  He was so deter-
mined to return to work, 
and struggled on for just 2 
weeks in the job, but it 
looks like he has now done 
damage to his replacement 
knee, and has now been 
forced to refrain from work.  

Management are now 
looking into the option of ill 
health retirement for him, 
and we hope that finally 
Brian will get this.  He is 
after all going to be 64 this 
year, so will not cost a 
great deal.  We hope that 
the cost to Brian’s health 
and mobility will be taken 
seriously into account.

However, the principle still 
remains, that had he been 
given the option to return 
to work after his operation 
recovery time – in January 
2009, it would have been 
found out very quickly that 
his disability would have 
prevented him from being 
able to do the job, and con-
sideration for ill health re-
tirement could have started 
that much earlier.  The 
case still remains, that 
sacking someone for being 
disabled is not acceptable 
if other alternatives are not 
fully considered.

UNISON will see this case 
right through to the end, 
and hope that this sort of 
case is not repeated for 
any other member facing 
similar treatment for 
disabilities. 

Update 
on Brian 
Battershill

n
London Citizens does 
‘community organising’ 

in London: it brings together 
trade unions, faith organisa-
tions, education institutions 
and local community organi-
sations to campaign for 
social justice and to 
strengthen ordinary peo-
ple’s ability to organise and 
campaign at the grassroots. 
It currently organises in 
East London (‘TELCO’), 
South and West London 
and is working to set up an 
organisation in North 
London.

A major reason for low pay 
has been the contracting 

out over the past 20 years 
of such services as clean-
ing by both the public sec-
tor and big private sector 
companies. If cleaners for 
Camden Council were em-
ployed directly they’d get 
*** per hour, plus decent 
sick pay, pension, etc.

In 2001, London Citizens 
and UNISON launched a 
campaign for a ‘Living Wage 
for London’. This is based 
on the minimum required to 
maintain a family with one 
full-time and one part-time 
earner and two children, 
claiming full benefits. Our 
first campaign was in East 

London hospitals. With the 
support of London Citizens’ 
many affiliates we got the 
trusts to write the Living 
Wage into their contracts, 
plus other benefits. 

The campaign has mush-
roomed. With TGWU (UNITE) 
the big financial institutions 
in Canary Wharf and the 
City have been tackled. 
Universities are now being 
targeted. The latest suc-
cess, at the School of 
Hygiene and Tropical 
Medicine, follows other 
Bloomsbury colleges.  The 
campaign has strengthened 
the union too, with contract 
workers joining and getting 
organised.

Campaigning aimed at 
London mayoral elections 
persuaded Ken Livingstone 
to set up a unit at City Hall 
to calculate an official 
‘London Living Wage’. It 
persuaded Boris Johnson 
too, and he announced the 
2008 update at £7.45 per 
hour.

Now Borough Councils are 
under the spotlight. For 
years they have claimed 
there were legal impedi-
ments or that they couldn’t 
afford it, but that claim has 
been blown away by 
Lewisham’s decision to let 
all new contracts on the 
Living Wage and back this 
with the cash it will need. 

Working with UNISON 
branches, London Citizens 
hopes to spread this suc-
cess right round the capital.

l More at www.londonciti-
zens.org.uk 

The National Minimum Wage stands at £5.70 per hour. This is not enough 
for a typical family to live on in London, even if claiming all benefits. Yet 
the cleaners, kitchen staff, care assistants and many others on whom 
London relies are normally paid the legal minimum. Most take on two or 
three jobs to make up their money, with disastrous consequences for their 
health and their family life. Jean Geldart, until recently UNISON Branch 
Secretary in Tower Hamlets and now a trustee of London Citizens, writes 
on the campaign for a London Living Wage

Campaigning for a 
London Living Wage
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Ever thought of becoming 
a shop steward? Paul 
Blair (steward for 
Repairs/Technical) on 
finding the experience 
rewarding

n
I became a shop stew-
ard after the restructur-

ing of the Repairs Contact 
Centre in 2004. A new man-
ager came in and was very 
dismissive of Camden’s 
policies. Many of my col-
leagues felt unfairly treated 
and complained to me con-
stantly. It was clear some-
thing was needed and I was 
asked to become their 
spokesperson.

I opted to job share as I 
felt that the task was much 
too big for me to take on by 
myself. I relished the 
chance to be in a position 
where I could find out more 
about cases that were be-
ing waged against my col-
leagues and do as much as 
I could to defend them.

 Being a steward has al-
lowed me to gain an in 
depth knowledge of proce-
dures via case conferences 
and training courses that I 
have attended, and also 
through invaluable discus-
sions with longer serving 
trade union stewards and 
convenors. It has also al-
lowed me to meet many 
new people that ordinarily I 
wouldn’t have met.

We have another steward 
in the same section and we 
have recently challenged 
some of the issues: some 
we have won, some we 
have lost and others are 
still ongoing. It is encourag-
ing to know that there is 
such wide support on is-
sues that we all face in our 
day to day lives as union 
stewards. It is satisfying 
that I am able to help those 
that may otherwise have 
fallen at the mercy of local 
management.

When there’s something 
wrong in your work place 
Dude, who you gonna call…
Unison Stewards!

Self Issue ma-
chines are 
viewed as a 
‘work tool’ by 

library management and as 
such no consultation with 
library users about their 
arrival has been considered 
necessary. This is in stark 
contrast to the determina-
tion to consult with the pub-
lic over opening hours.

There is no evidence that 
borrowers want Self Issue. 
It prompts the question: is 
RFID for the benefit of the 
public or simply a way of 
reducing staff costs? The 
planned savings of 
£375,000 per annum after 
the introduction of Self 
Issue would suggest the 
latter.

One of the justifications 
for RFID is a desire by li-
brary management to create 
the role of ‘floor walker’ and 
liberate staff from ‘menial’ 
tasks such as stamping 
books. But this is a gross 
simplification of the role of 
library counter staff.  It is 
much more about engage-
ment with the public, recom-

mending books and keeping 
in touch with stock as it 
passes across the counter. 
This method of service pro-
vision may actually be re-
sponsible for increasing 
issues of library items.

Once staff are freed from 
counters what will be their 
role? Apparently there will 
be more time for organising 
events and outreach work. 
There is nothing wrong with 
this except for the fact that 
existing library staff may 
not have the means to 
adapt to this new skill set. 
The introduction of new Job 
Descriptions will draw in 
new staff that have the new 
skill set, with the danger 
that old skills and staff will 
be cast aside.

RFID machines 
also change the 
library as a so-
cial space be-
cause Self Issue 
is an infinitely 
less social ar-
rangement than 
dealing with 
counter staff. At 
a time when we 

are trying to engage with 
the wider community and 
increase visits we are deny-
ing these people a personal 
service once they arrive.

Camden Council is not an 
innovator in regard to RFID 
machines. Many other bor-
oughs have them already as 
does Kilburn library. But 
now is the time for 
Camden’s library service to 
not just copy existing tem-
plates for the introduction 
of Self Issue but to create 
one of its own. UNISON ar-
gues for User Groups to be 
involved with this process 
with the views of the public 
as well as staff taken into 
consideration while plans 
remain at a formative 
stage.

RFID (Radio Frequency Identification) or Self Issue machines are planned 
for Camden Libraries and the impact of their introduction will be felt by 
staff and the borrowing public. Library steward, Jonathan Marsh, raises his 
concerns

The DIY Library

Why I became 
a shop steward

n
The Tax Credit Office, 
part of HM Revenue 

and Customs, has pro-
duced a new leaflet specifi-
cally for local government 
staff in partnership with the 
Local Government 
Association. Many council 
workers may not be claim-
ing the tax credits to which 
they are entitled, so copies 
of these leaflets and an 
accompanying poster are 
being distributed to 
Camden employees to en-
courage take up. 

Those most likely to be 
missing out on tax credits 
are the lowest paid, dis-

abled workers, people who 
have started a new job after 
a period on benefits, those 
working part time and moth-
ers returning to work after 
maternity leave, particularly 
if they are paying for child-
care. Anyone who has had 
to reduce their hours re-
cently, (or who is living with 
a partner who has had to 
reduce their hours or lost 
their job) may now be en-
titled to tax credits for the 
first time. Research on tax 
credits shows that while 
many parents are now 
claiming tax credits, single 
workers and working cou-

ples without children are 
often unaware of their en-
titlement to Working Tax 
Credit.

Any Camden employee 
who thinks they may be eli-
gible should contact the Tax 
Credit Helpline on 0845 
300 3900. Anyone already 
in receipt of tax credits who 
has had a change in circum-
stances should also contact 
the helpline to avoid either 
under or overpayments. 

For a copy of the tax credit 
leaflet, Could you Claim? 
please contact HR Direct.

Sylvia Gilbert
Welfare Rights Manager, CSF

Your tax credits: don’t miss out 
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n
‘This is the first year 
that there has been a 

Camden UNISON delegate.  
I had a difficult time getting 
through Israeli immigration 
controls.  It was twenty min-
utes of intensive interroga-
tion.  Why are you here?  
Who are you seeing and so 
on.

I then took a minibus, a 
sharoot, to one secret desti-
nation and from there, thrill-
er style, taken by a 
Palestinian driver to the flat 
CADFA had arranged for the 
delegation.  We had a brief-
ing from the Palestinian 
General Federation of 
Trades Unions (PGFTU) on 
the general situation in oc-
cupied Palestine, and the 
PGFTU expressed great 
thanks that finally our un-
ions could meet to ex-
change ideas. The TUC rec-
ognises PGFTU as the princi-
pal Palestinian union body.

I attended 35 meetings in 
the seven days I was there. 
Often these were with sen-
ior trades unionists and 

sometimes Palestinian 
Authority ministers. The del-
egates were from unions 
covering hotels, tourism, 
glass making, pottery, shoe 
making, cigarettes, agricul-
ture and local government. 
Many of these trade union-
ists had been in gaol, some-
times for ten to twenty 
years.  They were seen as 
subversive.  I was invited to 
three conferences, and at-
tended several presenta-
tions, as well as evening 
debriefings

I also visited human rights 
organisations. At the 
Mandela Institute a female 
ex-prisoner told her story of 
captivity in detail. We had a 
tour of East Jerusalem.  I 
saw the Separation wall, the 
land seizures, the refugee 
camps and ran the gauntlet 
of the check points. There 
was a myriad of 
settlements.

On May Day we went to a 
rally in West Jerusalem. 
After half an hour we left to 
go to another rally.  Another 

group went to Bethlehem. 
Israeli soldiers blocked off 
this peaceful rally, lay down 
razor wire and set off tear 
gas and sound grenades 
which create a very loud 
noise. A number of high 
ranking members of the 
PGFTU were hemmed in but 
managed to escape down a 
side street.

The next day I addressed, 
through an interpreter, a 
2,500 trade unionists’ rally 
in Ramallah celebrating 
International Workers Day. I 
spent a bit of time with, and 
built great links with, the 
Jerusalem General 
Secretary of the PGFTU.

In general, the situation 
was far worse than I antici-
pated.  Soldiers were every-
where, constantly encroach-
ing into daily life by search-
ing vehicles, carrying out 
humiliating strip searches, 
turning back from check 
points people who were try-
ing to visit children or par-
ents, or attend to their 
crops in the next field.  With 

the Wall and the check-
points it felt like being in a 
prison.

I was impressed through-
out by the Palestinian work-
ers’ dignity and stoicism 
and refusal to be cowed.  
Unemployment is very high, 
reaching 70%.  How unions 
can function as effectively 
as they do is beyond me. 

After this I will be working 
hard publicising the plight of 
the Palestinians. The 
Camden UNISON branch 
has been very supportive of 
this visit and UNISON will be 
contributing substantially to 
the cost of the trip. I would 
like to thank them for their 
support. Hopefully this will 
pave the way for other 
Camden UNISON delega-
tions to be able to visit in 
the future to strengthen our 
links with Palestinian 
trades’ unions and the 
PGFTU, and to cement our 
twinning links and build on 
the foundation established 
during the week I spent with 
some remarkable people.

In recent years the Camden Abu Dis Friendship Association has organised trade union delegations to 
Abu Dis, a suburb of Jerusalem. Martin Cornish, senior steward in Hostels, spoke at a May Day rally 
in Ramallah. He talked to Pete Ainsley about his experiences after touching down

May day in Palestine

Ph
ot

o:
 J

en
ni

fe
r 

K
ill

en



l  CAMDEN EYE  7

n
On the afternoon of 
Tuesday 31 March 

workers at three factories in 
West Belfast, Enfield and 
Basildon, Essex heard that 
they were about to be 
sacked – quite literally – 
with less than 10 minutes 
notice. The factories, con-
trolled by Visteon UK, a car 
components supplier origi-
nally set up by Ford in 
2001, had employed some 
600 workers, many with 
more than 20 years 
service.

Workers were informed 
that Visteon UK had gone 
bankrupt and that the giant 
consultancy KPMG had tak-
en over as administrator. 
Rather than receiving the 
redundancy terms agreed 
with Ford, most workers 
were offered a maximum of 
£9,000 in compensation 
without any pension payout.

Within two hours of the 
shock announcement work-
ers at the West Belfast fac-
tory had occupied their 
workplace, while the Enfield 
workforce followed suit the 
next morning. Riot police 
eventually blocked a similar 
move at Basildon. Initially, 
Ford Motor Company denied 
any responsibility for the 
sacked workers, but within 
a fortnight had begun to 
change its tune with the 
company agreeing to talks 
with senior officials from 
the Visteon workers’ union, 
Unite.

The initial offer fell far 
short of Ford’s own redun-
dancy terms and was imme-
diately rejected. But with 
the promise of solidarity 
from Ford workers at 
Southampton and 
Dagenham, and the pros-
pect of a demonstration 
blocking its engine plant at 
Bridgend, South Wales, 
Ford conceded a package 
worth at least £52,000 to 
the vast majority of work-
ers, with an additional 12 
weeks payment in lieu of 
notice. Mass meetings at 
the three plants overwhelm-
ingly ratified the deal, 

though the Belfast workers 
maintained their 
occupation.

In the words of Frank 
Jepson, the Unite convenor 
at the Basildon factory, the 
final settlement was a “bit-
tersweet pill to swallow . . . 
the loss of those jobs still 
sickens us”. Ron Clark, 
former Unite convenor said, 
“The whole experience 
showed many people the 
importance of being in a 
union and being 
organised.”

Ron added: “If you don’t 
fight you won’t get nothing. 
With so many people being 
pushed down by the credit 
crunch, not just job losses, 
but pay cuts and more effi-
ciencies, I am hoping that 
more people will be stand-
ing up for themselves. I feel 
like we lifted the lid off of 
something and first and 
foremost we got our dignity 
back.”

l Management at the 
Linamar car components 
factory in Swansea, which 
had been part of Fords and 
Visteon until 2007 summar-
ily sacked UNITE convenor 
Rob Williams on 6 May. 
Having just pushed through 

140 redundancies at the 
factory, Linamar is now 
keen to cut the wages bill 
and Rob was seen as an 
obstacle to their plans. His 
dismissal has triggered a 
strike ballot of workers at 
the plant and Camden 
UNISON branch officers 
have sent a message of 
support.

Malcolm 
Campbell
n

Malcolm Campbell, 
branch secretary of 

Croydon UNISON, died sud-
denly on 26 April aged 56. 
Malcolm was a leading ac-
tivist in the London Region 
and was twice a candidate 
for regional convenor, as 
well as serving for several 
years on the important na-
tional union’s Standing 
Orders Committee. His 
views on key policy issues 
in UNISON often coincided 
with those of Camden 
UNISON representatives.

Three hundred people at-
tended his funeral. David 
Eggmore, Phoebe Watkins, 
Barry Walden, Mandy 
Berger and George Binette 
represented Camden 
Branch.

Mandy Berger adds: 
‘Malcolm’s death is not just 
a massive loss to his family 
and friends but to the trade 
union movement as a 
whole. He was the kindest, 
most helpful and committed 
man that I had met in a 
very long time. He was the 
man at conferences that 
made me laugh and get 
through the gruelling week, 
year after year, with a 
smile.’

Sue Plain has been elected Chair of the Regional Local 
Government Committee which represents all UNISON 
council branches in London.  Sue from Southwark branch 
has taken over from Camden’s David Eggmore who has 
stood down after six years.

Victory at Visteon
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There’s strength in numbers: 

JOIN 
CAMDEN 
UNISON
With over 3,500 members 
Camden UNISON is the largest 
union in the council. If you 
are worried about your job 
in a re-structure, stressed by 
your workload, having trouble 
with your manager, worried 
about outsourcing, have health 
and safety concerns or are 
anxious that there is a decent 
pay settlement this year then 
you are better off in the union 
than without. Fight together 
with others — don’t struggle 
alone.  
Phone the branch office on 
020 7974 1633 or email the 
branch office manager: 
gwen.jones@camden.gov.uk
More information at: 
www.unison.org.uk

Camden 
Eye team
Editor: Pete Ainsley,
Children, Schools & 
Families
Assistant Editor – 
Jonathan Marsh, 
Culture & Environment

Newsletter Team: Pete 
Ainsley, George Binette, 
Phil Lewis, Jonathan 
Marsh

Want to get involved? 
We need writers, 
cartoonists, 
photographers. 

Email: peter.ainsley@
camden.gov.uk

Copy date for next 
issue: 28 June 2009

The views expressed in 
this newsletter are not 
necessarily the views of 
Camden UNISON, but 
the branch will defend 
the right of members to 
express those views.

The results of the 
European elec-
tions to be held 
on 4th June will 

probably be known before 
you read this issue of 
Camden Eye. With the 
British National Party (BNP) 
looking to gain European 
parliamentary seats 
UNISON made combating 
the threat of the BNP a na-
tional priority, working along-
side Unite Against Fascism 
and Searchlight’s Hope not 
Hate campaign.

The British National Party 
likes to portray itself as a 
legitimate political party. It is 
nothing of the sort. It is a 
fascist organisation rooted in 
race hatred and violence. 
BNP leader Nick Griffin is a 

convicted Holocaust denier. 
His right hand man Simon 
Darby was recently photo-
graphed at a fascist rally in 
Italy, surrounded by thugs 
making the ‘sieg heil’ Nazi 
salute. 

The BNP has been boosted 
by the scandal of MPs allow-
ances and the call for ’British 
jobs for British workers’. 
Sensing the real danger that 
they could get enough votes 
to gain a London Member of 
the European Parliament 
seat and seats up north at 
the European elections, activ-
ists up and down the country 
have tried to ensure voters 
received the truth about the 
BNP.  Mass leafleting and 
rallies have been organised 
across the country. Love 

Music Hate Racism organ-
ised a massive carnival in 
Stoke – on –Trent where the 
Nazis are hoping to do well.

In Camden the Unite 
Against Fascism campaign, 
in the recent two by elec-
tions, helped ensure that the 
BNP received a derisory vote. 
Once again local activists 
were out leafleting tube sta-
tions across the borough to 
ensure the message was 
clear – London is a multira-
cial city, the vast majority of 
Londoners are opposed to 
the fascist politics of the 
BNP – The BNP are not wel-
come here.

More at: www.uaf.org.uk     
and www.hopenothate.org.uk

Barry Walden
Branch Chair (job share)

The BNP and the Euro elections

n
We are delighted that 
Tsui Tsang joined the 

Camden UNISON branch 
office as Admin Assistant 
on 28 April. Before coming 
here, Tsui worked as a 
health and safety admin 
officer at London 
Metropolitan University. Tsui 
is based in the branch of-
fice and works here on 
Mondays, Tuesdays, 
Thursdays and Fridays. For 
those of you not familiar 
with Chinese names, 
please call her Sue. And 
last, but not least, Tsui sup-
ports Arsenal. 

Welcome 
to Tsui!

UNISON branches joined the Unite union’s national march 
in Birmingham on16 May against the jobs massacre taking 
place. The 7,000 strong march united both public and pri-
vate sector trades unionists and was headed by steel work-
ers fighting the closure of the Corus works in Teesside. 


