
l Stop Sale of CounCil homeS, Wednesday 22 April 12.30pm at 108 Penshurst, Queens Crescent NW5
‘Camden Federation want to involve tenants, trade unions, councillors and supporters of council housing in this protest, in honour of Alan Walter 
(see page 2) chair of Peckwater TRA and the national Defend Council Housing campaign, and a member of our management committee.’ 
The protest, on the day Camden council threatens to auction this and other council homes, has been called by Camden Federation of Tenants and 
Residents and backed by Camden Trades Council, Camden Defend Council Housing and Camden Action on Street Properties.
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The cuts budg-
et for 2009-
10, adopted 
by the Liberal 
Democrat/

Conservative partnership 
administration, packed an 
especially nasty sting in the 
tail for Camden staff. While 
claiming that a two-year 
freeze on Council Tax would 
somehow create a ‘feel 
good factor’ for Camden 
residents midst the reces-
sion, the administration 
launched an overtly political 
attack on its recognised 
trade unions.

At the end of January a 
briefing by senior managers 
to UNISON branch officers 
had suggested that Council 
Tax would rise by 2%-2.5% 
with no further cuts envis-
aged. Just over a fortnight 
later, however, a new budg-
et emerged featuring a fur-
ther £2.5 million in cuts, 
including a swingeing attack 
on trade union facilities. 
According to management’s 
own estimate the Council 
currently spends some 
£205,000 on facilities – 
largely paid time-off for 
elected officers – for 
UNISON and the GMB com-
bined. Councillors have rub-
ber-stamped a proposal that 
slashes that sum by 
£100,000, a cut of nearly 
50%!

Curiously, a cut of 
£100,000 in expenditure on 
union facilities has repeat-
edly featured in ‘alternative’ 
budget proposals from 

Conservative councillors, 
fuelling our suspicion that 
this is a politically motivated 
cut. The pretext for the at-
tack is a fall in UNISON 
membership, yet despite 
Camden’s workforce shrink-
ing slightly in 2008 UNISON 
recruited more than 530 
members last year. 

Even according to manage-
ment’s own estimate, which 
we hotly contest, UNISON 
membership among 
Camden employees paying 
subs at source is very close 
to the ‘magic’ figure of 
3,000 and has fallen by 
only 7% over the course of 
the past three years despite 
scores of job losses and the 
privatisations associated 
with the ‘Better and 
Cheaper’ programme.

Branch members are al-
ready recognising the signifi-
cance of this attack, high-
lighted by the unanimous 
vote in support of a cam-

paign to defend union facil-
ity time at the 160 strong 
Annual General Meeting on 
9 March. This cut poses a 
serious threat to effective 
trade unionism in the 
Council, damaging 
UNISON’s ability to cam-
paign for our collective inter-
ests. It could even threaten 
our capacity to ensure ad-
equate representation to 
members in disciplinary, 
grievance and sickness/
absence proceedings.

Against the background of 
continuing job cuts and out-
sourcings in Camden, the 
ongoing pay and grading 
review, and the prospect of 
a major assault on the Local 
Government Pension 
Scheme in the near future, 
the importance of a deter-
mined, effective union can-
not be overstated. That’s 
why it is vital that members 
spread the word about the 
threat to union facilities 

among their workmates, 
while the branch itself con-
tinues to recruit new mem-
bers and rebuilds its stew-
ards’ organisation.

George Binette 
Vice-chair and convenor 

Central Services

n A reminder to all UNISON 
members – please check 
your pay slip carefully if you 
have your subs deducted by 
Camden’s Payroll section, 
especially if you have re-
cently changed jobs or re-
turned from maternity or 
extended sick leave. Over 
the past year a significant 
number of members have 
had their subs stopped with-
out their consent. This 
leaves individuals at risk of 
losing their entitlement to 
representation and contrib-
utes to the underestimation 
of UNISON membership 
across Camden. 

Facility time under 
attack: an injury to us all

Branch Officers old and new: George Binette, Vice Chair; Barry Walden, Joint Branch Chair; Liz Leicester, 
previous Branch Chair; Phoebe Watkins, Joint Branch Chair; David Eggmore, Branch Secretary
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In addition to defending 
council housing Alan was 
at the forefront of fighting 
the Nazis in his area. 
When we heard that the 

BNP were standing in the Kentish 
Town by election last year, my first 
thought was for Unite Against Fascism 
to hold a public meeting at the obvi-
ous venue Peckwater TA Hall – where 
Alan was chair. A pre-meet took place 
in Alan’s front room where he had al-
ready printed off posters: ‘Keep 
Kentish Town Nazi Free’. A list was 
drawn up of all the people we knew in 
the area, covering all the streets and 
estates, people we would ask to leaf-
let – Alan, of course, was a major con-
tributor to this list. His local knowl-
edge being invaluable. 

Some years ago Alan was targeted 
by Nazis who had daubed graffiti on 
his block with racist messages and 
personal threats. His response was 
brilliant. He immediately got together a 
group of tenants’ reps, trade unionists 
and other anti-racists, including the 
ex-Labour councillor Bernard Kissen, 
for a very public show of our strength. 
The painting out of the graffiti was fea-
tured in the local paper and gave the 
BNP the clear message that they are 
not welcome here.
Barry Walden
Branch Chair (job share)

I knew Alan for 25 years, 
from when I first became 
a NUPE shop steward in 
Camden. I always appre-
ciated his dedication to 

the trade union movement. There is 
huge appreciation for all the support 
that Alan Walter and DCH gave to us 
as Housing Caretakers, through the 
No to ALMO’s campaign and their con-
tinued support against privatisation of 
Camden’s caretaking services.

I hope that the branch makes a do-
nation that would help DCH to contin-
ue with the campaign in his memory.
Stuart Doran
Residential caretaker

Alan was instrumental in 
winning the historic ‘NO’ 
vote against the ALMO in 
Camden in 2004. He 
was the person who took 

the initiative in building a huge public 
meeting for tenants, unions and sup-
porters back when the first ideas of 
an ALMO were suggested. His tireless 
campaigning, organisation and expec-
tation that we could win helped keep 
legions of tenants, trade unionists 
and campaigners on board for the 
fight. I can remember when we finally 
got the outcome of the tenants’ bal-
lot, it was fantastic. Union members 
and tenants across the country cel-
ebrated, but without the determina-
tion and attention to detail Alan had, 
we would not have been as success-
ful as we were. His death is a huge 
loss to both Camden and the wider 
campaigning movement to Defend the 
notion of Council Housing provision as 
an essential part of our futures. He 
was a great friend of the tenants’ 
movement, the trade union move-
ment, the socialist movement and to 
the many other anti racist and pro-
gressive campaigns he was involved 
in both nationally and locally. 
Phoebe Watkins
UNISON Co-Convenor HASC

Always a fighter 
for a better world

Alan Walter, pictured with fellow fighters 
against ALMO’s, celebrating victory in 
2004.

Alan Walter, leading Camden tenant representative and national Chair of Defend Council 
Housing, died unexpectedly on 7 March, aged 51. Hundreds attended a meeting in his 
memory. Camden Eye pays tribute.

Photo: Pete Ainsley
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Eye View  

Defending the 
public sector

all three main parties talk 
about cutting back on the 
public sector from 2010.  they 
proclaim that the ‘age of excess’ 
is over. for most council workers 
there never has been a golden 
age.
the credit crunch, which 
governments are throwing 
trillions of pounds or dollars 
at to solve, was caused by 
excesses in the private sector 
and involved fabulously wealthy 
individuals. it’s fred the Shred 
and his ilk that should pay not 
teaching assistants, cleaners 
and caretakers.

inequality is bad for 
your health

for thirty years we have 
been told that inequality 
was something not to be 
worried about. famously, peter 
mandelson said of new labour: 
‘we are intensely relaxed about 
people getting filthy rich’.
now an important new study The 
Spirit Level, backed by a mass 
of evidence, demonstrates that 
inequality does matter. it shows 
that almost all social problems 
which are more prevalent at the 
bottom of the social ladder are 
more common in more unequal 
societies such as the uS and 
uK.  Such societies have higher 
levels of murder, mental illness, 
teenage pregnancies and so 
on. inequality affects everyone. 
a more egalitarian society is a 
healthier one.
The Spirit Level by Richard 
Wilkinson and Kate pickett.  
order it from your local library.

Brian Battershill, a care-
taker (aged 63) was 
sacked in October 2008 
because he had been 
off work due to serious 
problems with his knee. 
He had followed medical 
advice all along and 
tried less invasive sur-
gery which did not work, 
so finally had to have a 
full knee replacement in 
mid 2008.  Because of 
the delay in the NHS 
getting the successful 
treatment planned in, 
he had to attend sick-
ness absence meetings 
despite having an excel-
lent sick record prior to 
his knee prob-
lem.  Much of his time 
off sick was due to wait-
ing time on NHS lists!

In October 2008, when 
he was sacked, no prop-
er consideration of rede-
ployment or ill health 
retirement was made. 
Pressure was put on 
him to go back to work 
temporarily in another 
sedentary role. This 
would have exacerbated 
his knee problem. No 
further medical evi-
dence was sought by 
management to back up 
his case there. The only 
consideration used by 
the manager was his 
length of time off.

All the medical indica-
tions were that he was 
recovering as planned. 
Brian hoped that the 
final appointment with 
his consultant would 

confirm he was able to 
return to work in 
January 2009.  
Management sacked 
him and completely dis-
regarded the fact that 
he was recovering and 
would likely return to 
work then. 

Luckily, after the ap-
peal against his sacking 
was lodged, someone 
senior in HR suggested 
that the decision to 
sack him should be ‘re-
viewed’. (If that person 
reads this, your inter-
vention was appreciat-
ed!) A review meeting 
was held in February 
after they sought further 
updated medical infor-
mation on his ability to 
return to his duties.  
Following a sensible 
consideration of all the 
facts, he was reinstated 

to work from January 
2009.

Lessons to learn:  
Despite Camden claim-
ing to understand the 
expectation of the 
Disability Discrimination 
Act (DDA) no account 
was taken of his needs 
when recovering from 
planned surgery which 
he needed  to maintain 
his mobility nor of any 
‘reasonable adjust-
ments’ that could have 
also made allowances 
for his longer time off 
work. No real research 
was done into whether 
he could have been con-
sidered for alternative 
work and what effect 
that would have had on 
his disability and no 
consideration was given 
to whether he would 
have met the require-
ments for early 
retirement.

Given the fact that he 
was within 18 months of 
reaching the statutory 
retirement age of 65, 
Camden showed little 
sympathy with him and 
little consideration of 
their ‘duty of care’ to an 
employee. Managers 
can still behave in a 
draconian fashion, just 
looking at an employ-
ee’s length of time off 
without consideration of 
other factors often de-
termined by the length 
of time for treatment 
and DDA 
considerations.

Caretaker Brian Battershill was sacked in October 2008. He 
was later re-instated. Phoebe Watkins, Co-convenor HASC, 
writes on a case with lessons for Camden

Draconian 
decision 
overturned
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The 25th 
anniversary 
of the great 
1984-85 
miners’ 

strike is a time to look back 
and remember a fascinating 
and inspiring period. The 
year-long strike had a pro-
found impact on me and 
many of my colleagues who 
were working in Camden 
Council at the time. 

We twinned our union 
branch with the miners’ 
wives action group in the 
Yorkshire pit village of 
Bentley, and collected thou-
sands of pounds from coun-
cil workers for the miners 
and their families. We held 
meetings and demonstra-
tions and conferences to 
mobilise support for the 
strike – I have still kept the 
leaflets, posters and stick-
ers we produced.

Why did the miners’ strike 
galvanise so many Camden 
council workers into organ-
ising solidarity action, even 
though we were hundreds 
of miles away from the pit 
communities? The Tory gov-
ernment had been in power 
for five years and had been 
systematically attacking 
one group of workers after 
another with the stated aim 
of breaking the power of the 
unions. The miners were 
traditionally the best organ-
ised workers in the country, 
and we felt that if the min-
ers were defeated it would 
be a blow to all workers. 

I worked in the Camden 
Housing Benefits depart-
ment and was a NALGO 
shop steward (the forerun-
ner to UNISON). I remember 
that early on in the strike 
we invited some miners 
from the Kent coalfields to 
come and speak to our 

shop meeting to tell us why 
they had gone on strike. As 
one of the leaflets of the 
time put it: ‘Miners are 
fighting for the right to work, 
to protect not only their 
jobs, communities and self 
respect, but those of the 
younger generation’.

As the strike went on min-
ers’ support groups sprang 
up all over the country. Our 
Camden group met on a 
weekly basis in what was 
then the staff restaurant on 
the top floor of the Town 
Hall Extension, with workers 
attending from across the 
council. We organised 
weekly collections among 
our colleagues to raise 
money to help sustain the 
strikers families – at the 
height of the strike we were 
collecting £500 or so a 
week. This wasn’t charity – 
it was very much seen as a 
political act of solidarity – 
as our miners support 
group leaflets put it: ‘Their 

fight is our fight’. At 
Christmas there was a ma-
jor appeal for presents. 
People were incredibly gen-
erous. A lorry load of gifts 
were collected and driven 
up to Yorkshire.

The memories from that 
time that have stayed with 
me most vividly are of the 
trips to our twinned pit vil-
lage of Bentley. In one such 
trip in October 1984 some 
30 Camden council workers 
travelled up and were warm-
ly welcomed into striking 
miners homes. I remember I 
stayed with the family of 
Bobby Buckle, who was one 
of the mainstays of Bentley 
Women’s Action Group. It 
was exciting to see how the 
strike had transformed the 
lives of many miner’s wives, 
turning them from house-
wives into political activists, 
which in turn challenged the 
traditional views of their 
men folk about what a 
‘woman’s place’ should be. 

I will never forget the deter-
mination of the miners and 
their families. 

At a time when so many 
communities are once again 
faced with the grim toll of 
unemployment, we have a 
lot to learn from the spirit of 
solidarity of those times. 

Manual workers were then 
represented by NUPE. 
Judith Orr, a NUPE Steward 
and worker in the Home 
Care Blitz Team at the time, 
adds; ‘Camden NUPE were 
twinned with Hatfield Main 
pit. We had a weekly levy 
and though NUPE workers 
were amongst the poorest 
paid Council workers people 
gave generously. There 
were several delegations up 
to Hatfield Main. We had a 
special NUPE badge made 
to help raise funds for a 
Christmas appeal. The late 
Alan Walter, then a steward 
in the Boiler Section, played 
a major role in organising 
support for the miners.’
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Sarah Miller: Remembering Our History

25 YEARS ON FROM 
THE MINERS’ STRIKE
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n
Michael Anderson has 
recently taken over as 

treasurer of the Camden 
UNISON Members’ Fund. 
Camden Eye asked him 
what the fund was for?

‘The fund helps UNISON 
members in the branch who 
are facing immediate, se-
vere financial difficulties.  
We can help out by giving a 
loan to do things like pay 
rent arrears if someone is 
facing eviction, is threat-
ened with disconnection 
because of an unpaid bill or 
travel costs if a member 
needs to attend the funeral 
of a close relative abroad.  
The fund is looked after by 
trustees – ordinary branch 
members, and all of the 
money comes from our own 
branch.’
How can Camden UNISON 
members get help?
‘Two trustees will have a 
confidential chat and if 
there is something the Fund 
can do to help, we will write 
out a cheque straightaway. 
The money is paid back in 
ten monthly instalments. 
The branch has been very 
generous with money but 
what we really need is for 
more people to come on 
board as trustees. You will 
probably be called on two or 
three times a year.’
l If you want to find out 
more about the fund or 
think you could become a 
trustee, contact the branch 
office or preferably contact 
Michael to find out more 
(email Michael.Anderson@
camden.gov.uk Telephone: 
020 7974 3228).

Giving UNISON 
members a 
helping hand

n
As you may have 
heard, Hostels’ senior 

management had been 
seeking to impose the wear-
ing of entirely inappropriate 
uniforms arbitrarily upon 
hostels’ Customer Services 
Officers, and UNISON mem-
bers will be delighted to 
hear of another major vic-
tory achieved by your stew-
ards. On 27 January we 
met with the Acting Director 
of Housing & Senior HR 
personnel and it was 
agreed that the current pro-
posals be suspended and 
the whole question of uni-

forms/mode of dress be 
looked at again from 
scratch. 

This follows a long cam-
paign during which manage-
ment refused to discuss 
the matter with us. A unani-
mous shop meeting motion 
backed a ballot for industri-
al action if attempts were 
made to impose uniforms. 
We then went into dispute 
through the Assistant 
Director and another meet-
ing with Senior 
Management on 16 January 
failed to secure the neces-
sary progress. With the val-

ued assistance of the 
UNISON HASC Co-convenor 
and Assistant Branch 
Secretary we took the mat-
ter to Director level and our 
extremely significant victory 
was finally achieved. 

Your UNISON stew-
ards would like to congratu-
late all members on their 
solidarity and steadfast-
ness throughout in the face 
of these unacceptable and 
dangerous proposals. It is 
clear what can be achieved 
if we all stick together!

Martin Cornish
Senior Hostels’ Steward

Uniforms victory in 
temporary housing!

n
Issued with redundancy notices at a few minutes notice Visteon workers responded by 
occupying their factories in Enfield, Basildon and Belfast on 1 April. There was a mass 

rally outside the Enfield factory on Saturday 4 April with speakers from trades unions in 
North London and the South East and national officers from their union Unite. Camden 
Branch Chairs  Phoebe Watkins and Barry Walden have sent a message of support from 
Camden UNISON and George Binette, Chair of Camden Trades Council, has done like-
wise. Kevin Nolan, the convenor was taken to the High Court on Monday 6 April.

Send messages of support to steve.hart@unitetheunion.com

Visteon workers 
occupy their factories
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A packed AGM 
heard Branch 
Secretary David 
Eggmore report 

that the branch continues 
to be in a healthy state fi-
nancially, with surpluses 
both in the General Fund 
and the Defence Fund. 
David then gave the Annual 
Report. 

Issues of pay, pensions 
and cuts continue to be in 
the forefront of UNISON 
activity. Over the past year 
our union has been involved 
and continues to represent 
and defend both services 
and individual members. 
This work will be seriously 
jeopardized if the Council’s 
proposed cut of £100,000 
from Trade Union funding is 
implemented.  

The quality of front line 
services continue to suffer 
as cuts are made under the 
auspices of the’ Better and 
Cheaper’ initiative. The HR 
and Equality and diversity 
functions of the council are 
just two areas where the 
quality of service offered 
has worsened. The decision 
to freeze the Camden ele-
ment of council tax for this 
year will mean a further cut 
of 2.5 per cent

Councils are claiming they 
have to make cuts but fi-
nancial reserves in councils 
across the country amount 
to £11 billion.

We were reminded of the 
success stories of our un-

ion during the course of the 
year. Camden UNISON has, 
as well, been involved in a 
number of broader cam-
paigns: defending the NHS, 
working with local communi-
ties to stop BNP candidates 
winning council seats. The 
branch is involved in the 
‘London Living Wage’ cam-
paign which is a London 
wide initiative looking at 
getting employers to pay a 
minimum hourly wage of 
£7.45.

The two day strike action 
of 2008 in relation to our 
pay claim was well support-
ed by Camden UNISON 
members.

The branch recruited 532 
new members in 2008. 
Gwen Jones is now a full 
time worker in the branch 
office and the Camden 
UNISON Members Fund has 
been re-instated to offer 
small and medium sized 
loans to members in need. 

Stewards and branch offic-
ers continue to work hard 
on members’ behalf.

Sadly, it was announced 
that Alan Walter, a commit-
ted trades unionist and a 
leading campaigning force 
in ‘Defend Council Housing’, 
had died suddenly and unex-
pectedly that weekend. 
There was warm recognition 
of Alan’s work and he will 
be greatly missed. 

There was a clear sense 
of the struggles ahead of 
us as workers and trade 

union members.
Nationally UNISON will be 

pursuing this year’s pay 
claim, taking up the 1997 
national agreement on 
equal pay and, of course, 
the continuing struggle 
against attacks on our pen-
sion rights.

Three motions were 
agreed. The first, moved by 
George Binette and passed 
unanimously by the meeting 
committed the Branch to 
mount a broad campaign 
against any further cuts and 
the attack on trade union 
facility time. The second, 
also passed without opposi-
tion, committed the branch 
to support the ‘Put People 
First March’ on the 28th of 
March around the issues of 
Jobs, Justice and Climate. 
As the mover of the motion 
Pete Ainsley argued the 
current global financial cri-
sis has to be met by a unit-
ed and active response. 

The third motion moved by 
Maddy Cooper, asking the 
branch to donate £1000 to 
‘Medical Aid for Palestine’ 
was passed 
overwhelmingly.

The meeting closed after 
offering thanks to Liz 
Leicester who is stepping 
down after 14 years as 
chair of the branch. Her 
work and commitment to 
the branch was recognised 
by all.

Stephanie Wright
Highgate Day Centre.

The NHS Mid-Life 
Life Check arrives 
in Camden

Camden UNISON 
is supporting 
Camden’s pilot of 
the NHS Mid-Life 

Life check. This is open to 
all staff regardless of age 
and it could help them iden-
tify changes that they may 
want to make to their 
lifestyle.

The check is an online 
tool developed by the 
Department of Health and 
they have asked Camden to 
trial it on its staff.  It is an 
opportunity for us to input 
into a wider initiative that 
will be launched nationally.

There are a series of 
short questions to answer 
that will take about 10 min-
utes to complete. Once 
these questions are an-
swered you will receive a 
traffic light rating, (red – 
take action, amber – con-
sider changes, green – 
keep up the good work), on 
each of the following areas: 
n Stop smoking  
n Alcohol awareness  
n Healthy eating  
n Emotional wellbeing  
n Physical exercise

You’ll also be offered an 
evaluation and advice on 
improvements you can 
make today which will make 
you healthier.

The pilot is running for 
three months and will close 
at the end of May.

Throughout the pilot there 
will be competitions and 
giveaways. Check out the 
Essentials web pages under 
‘Wellness’ for details.

It’s free, completely confi-
dential and will help you 
make the changes you 
want.

Complete the Mid-Life Life 
Check here:  www.nhs.uk/
midlifelifecheck 

If you would like any fur-
ther information please con-
tact HR Advisor Nyla Ali: 
Telephone: (020 7974) 
5236.

Sarah Friday
Camden UNISON Branch 
Health and Safety Officer

Branch annual 
meeting discusses 
battles past, some 
success and the 
struggles ahead
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n
That 150 women 
attended the 
UNISON lunchtime 

health fair at the Town Hall 
on Wednesday 25 March 
shows how much interest 
there is in women’s occupa-
tional safety and health is-
sues. They all showed lots 
of interest in the many 
stalls and activities. There 
was a great atmosphere 
and the organic buffet was 
all eaten in the first half 
hour! 

One of the most popular 
stalls was offering on-site 
acupressure massage and 
at the other end of the 
room Bunny Martin, a spe-
cialist in preventing back 
injuries at work, was doing 
body mapping exercises. As 
many of us are office based 
she was quickly flagging up 
that most of us were com-
plaining of neck and arm 
problems relating to typing 
and computer work. Bunny 
was an absolute mine of 
information as to how to 
keep yourself safe at work 
with clear practical advice 
on how to reduce the risk of 
injury.

Other stalls included infor-
mation on breast and cervi-
cal cancer screening, sickle 
cell anaemia, health and 
nutrition as well as a really 
practical stall on alcohol 
with props to show you just 
what exactly one unit of 
wine looks like (its much 
smaller than you think).  
The companies that 
Camden uses for eye tests, 
occupational health and the 
counselling service all had 
stalls and their information  
literature was snapped up 
– as few knew about their 
services prior to the event. 
The most frequently dis-
cussed issues with stall-
holders included display 
screen equipment issues, 
stress and temperatures at 
work.

We organised the health 

fair, as we wanted to cel-
ebrate International 
Women’s Day by offering 
something really practical 
and useful to women. From 
the event we hope to recruit 
new members and safety 
reps (we will need these to 
help sort out all the safety 
and health issues raised at 
the fair) and see if there is 
interest in setting up a 
women’s committee. 

If anyone is interested in 
standing as a safety repre-
sentative, you get paid time 
off to do this and we will 
look after you and make 
sure you get the training 
you need to do it and all the 
support you could want. 

We are open to ideas and 
suggestions from all you 

women out there. Did you 
think the event was good? 
Should we try to do more? 
What ideas do you have? 
Would you like to be in-
volved in the Women’s 
Group? Or become a safety 
representative?

You can contact us via 
e-mail, 
or on the following 
numbers:
Maddy Cooper, Camden 
UNISON shop steward and 
safety rep: (7974) x 1213
Monica Morris – Jarra, 
Camden UNISON Equalities 
Officer: (7974) x 1833
Sarah Friday, Camden 
UNISON Health and Safety 
Officer: (7974) x 1635; 
mobile 07776374345

Women’s health fair 
a great success n

For most of our mem-
bers the increase of 

0.3% to last year’s pay set-
tlement will amount to less 
than £75. But even this 
outraged Margaret Eaton, 
chair of the Local 
Government Association, 
who said: ‘The additional 
pay award defies common 
sense and will be a devas-
tating blow to council work-
ers, who will see jobs shed 
to balance the books’.

This final settlement for 
2008-09 is less than half 
our original 6% claim and is 
a pay cut, whether meas-
ured against inflation early 
in 2008 or against the 
Consumer Price Index.

Proper negotiations have 
not even opened for 2009-
10, though union negotia-
tors have lodged a claim for 
‘an increase of at least the 
level of retail price inflation, 
with additional salary in-
creases for the lowest 
paid’. All the signs are that 
the employers will use the 
fear of job cuts to cow local 
government workers into 
accepting another substan-
tial cut in their real pay.

In short, the message to 
UNISON members has to 
be: prepare to fight.

George Binette
Vice Chair

Tough year 
ahead on pay

n
After two years of cam-
paigning staff and stu-

dents at Birkbeck College 
have won a resounding vic-
tory when college governors 
agreed to pay the London 
Living wage to their mostly 
migrant cleaning and cater-
ing work force.

Workers for the private 
contractors involved, Ocean 
and Sodexho, will now be 
paid £7.45 per hour, a 35 
percent increase from the 
national minimum wage of 
£5.73.

The campaign collected 
hundreds of signatures and 
held two successful protest 
rallies.

Living wage 
victory

Ph
ot

o:
 P

ho
eb

e 
W

at
ki

ns



8  CAMDEN EYE l 

Published by Camden UNISON / Design Roger Huddle / Printed by Futureprint Ltd, Potters Bar

there’s strength in numbers: 

Join 
CamDen 
uniSon
With over 3,500 members 
Camden uniSon is the largest 
union in the council. if you 
are worried about your job 
in a re-structure, stressed by 
your workload, having trouble 
with your manager, worried 
about outsourcing, have health 
and safety concerns or are 
anxious that there is a decent 
pay settlement this year then 
you are better off in the union 
than without. fight together 
with others — don’t struggle 
alone.  
phone the branch office on 
020 7974 1633 or email the 
branch office manager: 
gwen.jones@camden.gov.uk
more information at: 
www.unison.org.uk

Camden 
Eye team
Editor: Pete Ainsley,
Children, Schools & 
Families
Assistant Editor – 
Jonathan Marsh, 
Culture & Environment

Newsletter Team: Pete 
Ainsley, George Binette, 
Phil Lewis, Jonathan 
Marsh

Want to get involved? 
We need writers, 
cartoonists, 
photographers. 

Email: peter.ainsley@
camden.gov.uk

Copy date for next 
issue: 28 April 2009

The views expressed in 
this newsletter are not 
necessarily the views of 
Camden UNISON, but 
the branch will defend 
the right of members to 
express those views.

uSe 
youR 
vote
voting takes place for the 
neC (national executive 
Council) from 14 april 
(when ballot papers are 
dispatched) till 5 pm 15 
may 2009 when the ballot 
closes. these are very im-
portant positions.  the neC 
is the supreme policy mak-
ing body other then 
Conference. make sure you 
vote.

more information at: 
http://www.unison.org.
uk/elections/necelec-
tions.asp 

a ballot helpline will be in 
operation from 21 april till 
12 noon on 12 may.  Ballot 
papers will be sent to your 
home address. if you have 
moved recently make sure 
the branch office knows 
your new address.
Camden Branch has nomi-
nated the following people 
for various positions on the 
neC.

Greater london Region
mandy Berger
(female Seat)
Sonya howard
(female Seat)
Jon Rogers (male Seat)

local Government Service 
Group
phoebe Watkins
(female Seat)
marsha Jane thompson 
(female Seat)
Glenn Kelly (male Seat)
paul holmes 
(General Seat)

Black members
hugo pierre (male Seat) 
april ashley (female Seat);
lorraine mngadi 
(female Seat)

young member
Chris leary 

please vote!

Camden UNISON members were amongst the 35,000 
strong demonstration for Jobs, Justice & Climate that took 
place at the end of March. Trades unions were there in 
large numbers with a mass of banners and particularly big 
contingents from UNISON, Unite and the RMT alongside 
colourful and stylish delegations from France, Belgium and 
Italy. Also present were environmental and anti poverty 
campaigners.
The march took place just before the G20 major industrial 
nations met to decide how to respond to the growing eco-
nomic crisis. Marchers were demanding green jobs to deal 
with unemployment and help prevent climate change, no 
attacks on public services and an end to poverty. The mood 
was: the bankers have been bailed out, now it’s time to Put 
People First.

Marching for 
our future

Photos: Pete Ainsley


