
l Saturday 21 June — national demonstration and carnival parade against 
fascism and racism in London celebrating the diversity of our society and making it 
clear that racism and fascist organisations like the BNP will not be tolerated.

The teachers, lecturers and civil servants strike on 24th April 
was very successful. Nationally the NUT closed or partially 
closed almost 9,000 schools and in Camden we closed 53 
schools completely and 10 more schools partially. This was 
right at the top end of our expectations.
Teachers have already suffered four years of below inflation 
pay rises and the government’s decision to impose three 

more years of pay cuts has caused a lot of anger. 
All public sector workers are being faced with much the same 
pay cuts. We think we can force the government to stop this 
attack if we all stand together. We hope that you join us on 
our next day of strike action.  

Andrew Baisley
Camden NUT

A STRIKING SUCCESS
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BRANCH 
SECRETARY 
RE-ELECTED
In the election for branch 
secretary David Eggmore 
(pictured below) was re-
elected. He received 816 
votes. Ian Kirkham who 
also stood received 226. 

I confess to 
being scepti-
cal about the 
benefits of 
counselling un-

til I realised that I needed to 
deal with high stress levels 
and went to the Employee 
Counselling service early 
last year. There was no mag-
ic solution, but the sessions 
proved valuable and I soon 
learned that many friends 
and colleagues had benefit-
ed from the service. In fact, 
700-800 Camden staff, in-
cluding teachers, have been 
using it annually in recent 
years to help cope with a 
variety of work-related and 
personal problems.

From late May, however, 

that service has ceased to 
exist as Camden has opted 
to outsource an ‘employment 
assistance programme’ to a 
company called EAR, a mul-
tinational firm with some 
350 contracts in Britain and 
North America.

Management claims that 
the outsourcing will save 
some £20,000, but will it 
be better for staff? While 
EAR will offer face-to-face 
sessions as part of a wider 
range of services, UNISON 
fears that the new provision 
will restrict appointments 
during work time and in-
crease managerial control 
over referrals. For all the 
claims of 24/7 availability 
with EAR the changes in 

provision could well deter 
staff in need of help from 
seeking it.

Still, why worry as EAR of-
fers a ‘robust’ tool for mea-
suring ‘return on investment’.

UNISON is offering sup-
port to the two counsellors 
now facing redundancy and 
remains concerned at the 
absence of consultation with 
actual service users prior to 
the decision to outsource 
this highly valued service.   

In the meantime, I along 
with many other UNISON 
members across Camden 
owe a deep debt of gratitude 
to Gardenia Imber and Bob 
Grant for many years of un-
stinting commitment and pro-
fessional support.

n
Camden’s Better and 
Cheaper policies have 

led to serious understaffing 
problems within Transport. 
In the interests of children, 
staff and health and safety, 
school buses need to leave 
the depot with at least two 
escorts on board. However, 
due to staff shortages 
as a result of ‘Better and 
Cheaper’, some buses have 
left with only one. UNISON is 
advising drivers not to go out 
without at least two escorts 
– it’s the drivers who’ll be 
putting themselves at risk if 
anything goes wrong! 

Staffing problems have 
also caused delays on social 
services bus rounds. Buses 
are being overloaded, turn-
ing one-hour trips into jour-
neys of 1 hour 40 minutes 
for some clients. Our Service 
Level Agreement states that 
clients should be on the bus 

for no longer than one hour, 
as anything over can cause 
distress. Again, UNISON 
members want to ensure 
that clients are not kept 
waiting on the bus, and that 
there are at least two es-
corts on all school buses at 
all times. This is the only way 
to maintain the high stand-
ards of Camden’s Transport 
Services. 

UNISON is also pursuing 
the issue of the long-over-
due Transport Management 
leave booking system. We 
expected a report on the 
procedure by mid-January, 
but haven’t heard anything 
yet. We will be linking this 
to our demands for an in-
crease in pool cover to 
make up for losses brought 
about by the cuts.

Phil Lewis, 
Co-Convenor, 

Culture & Environment 

Counselling ...
but not as we know it

The council has outsourced the staff counselling service. 
George Binette, convenor, Central Services, voices his concerns

Transport
understaffing hits 
buses

n
UNISON will be holding 
an official national ballot 

to call for strike action by all 
members over this year’s pay 
dispute. The call follows a 
consultation exercise in which 
a majority of members voted 
to reject the employers’ final 
pay offer of a 2.45% increase 
for most members on the ba-
sis of supporting substantial 
strike action by all members.

In Camden, nearly 800 
members took part in the 
consultative ballot and voted 

by 58% to 42% to throw out 
the offer and support strike 
action. At Greater London lev-
el, members voted to reject in 
the same proportions.

And in Scotland, which has 
separate pay negotiations, 
UNISON members have also 
voted to reject a three-year of-
fer, worth 2.5% per year, in a 
similar consultative exercise. 

Ballot papers will be sent to 
members’ home addresses 
starting 30 May and the clos-
ing date for return will be 
Friday 20 June. It will be your 
choice – but it is certain that, 
if we want to defend our living 
standards over the next three 
years, we will have to vote by 
a decisive majority for strike 
action.

David Eggmore
Branch Secretary 

The offer, which amounts 
to a 2.45% increase for 
most members, falls be-
low the current level of 
inflation as measured 
by both the Retail Price 
Index (4.2%) and the 
Consumer Price Index 
(3.0%), and therefore con-
stitutes a cut in pay. The 
offer also seeks to com-
mit the unions to a future 
two-year pay deal, cover-
ing 2009 to 2011, in the 
context of the govern-
ment’s policy of seeking 
to limit public service pay 
rises to 2% per year for 
the next three years.

UNISON
CALLS
FOR STRIKE
BY ALL
MEMBERS
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Parents, UNISON and NUT members along with the school‘s gover-
nors and deaf workers across London united in a massive campaign 
over the last nine months to stop Camden’s Tory Lib Dem Coalition 
Council from closing Frank Barnes school and moving the children to 
Haringey’s Blanche Nevile school.

The Council has now agreed to protect British Sign Language teaching, Frank 
Barnes’ specialism and build the school alongside a new building for Edith Neville 
primary school.
However, Edith Neville are angry with the consultation process and worried they may 
end up in the same situation they were in over 30 years ago – a poorly built school 
in a cramped space.
Councillors must be put under pressure to provide decent sites for both schools!

Hugo Pierre, Co-convenor CSF

Eye View  

Vote for action on pay
It is crucial that there is a 
high turnout in the national 
pay ballot and there is a large 
majority for strike action. 
Otherwise we will be faced 
with accepting a poor offer and 
three years of declining living 
standards.
As all unions in the public 
sector are faced with pay offers 
below the rate of inflation it 
would make good sense to 
co-ordinate strike action.  The 
24 April strikes showed how 
effective that can be.

Show your opposition 
to the BNP 
Richard Barnbrook, a 
member of the fascist BNP, 
has gained a seat on the 
London Assembly, polling 
130,174 - 5.33%. 
We need to demonstrate 
that anti-fascists and anti-
racists are in the majority in 
London.  Everyone who can 
should join the Love Music 
Hate Racism demonstration 
on 21 June to show our 
opposition to what the BNP 
stands for. 
Barnbrook must not 
be allowed to settle 
comfortably into office, 
but must be resisted at 
every turn. We must stop 
the BNP from turning their 
London Assembly seat into 
a respectable platform for 
spreading racist poison 
across London.

More at: www.uaf.org.uk  

n
To get such generous remarks 
from the Audit Commission was 

a very good result for all of us in 
Camden. It shows how we all achieved 
that result from our commitment 
to providing high quality services. 
However, the real concern is that we 
are all finding it increasingly difficult 
to maintain the ‘can do’ attitude and 
‘going the extra mile’ that we are 
praised for. 

The reality born out of the job cuts 
within the ‘Better and Cheaper’ pro-
gramme, together with the continuous 
reorganisations that reduce staffing 

levels and affect service provision is 
that we are likely to be saying that we 
just ‘can’t do’. 

We have seen a great many very ex-
perienced and committed staff leave 
Camden and those of us that are left 
are suffering from higher stress levels 
and coping within smaller teams.

The Chief Executive giving us all an 
extra day’s leave is welcome and well 
deserved. However it would be inter-
esting to know what the chief officers 
bonuses will be this year as a result of 
front line workers winning such an ac-
colade for Camden.

Camden has gained four stars and won acclaim. Mandy Berger, 
Co – convenor HASC, argues that continual cost cutting risks losing 
this status

4 Stars: but for how long?

Frank Barnes School 
Campaign Victory but…
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n
The next round in the 
fight against catastroph-

ic climate change will take 
place at Heathrow where 
organisers expect a massive 
turnout at the demonstration 
against the building of the 
third runway on 31 May. 

Local people object to 
the third runway because 
of increased noise levels, 
pollution and the planned 
demolition of more than 
700 homes; but it’s not just 
a local issue. The planned 
expansion of Heathrow will 
lead to a massive increase 
in greenhouse gas emis-
sions – the gases which 
cause global warming. 
The World Development 
Movement estimates that 
the annual CO2 emissions 
from a third runway alone 
would be equivalent to the 
entire annual emissions gen-
erated by Kenya.

Government figures show 
that in 2005 aviation ac-
counted for 13% of total 
UK climate change dam-
age.  Airportwatch (an um-
brella group uniting many 
organisations concerned 
about unchecked aviation 
expansion) regards this as 
an understatement because 
it is based on departing 
flights only: it says that if 
the calculation is based on 
return flights by UK citizens 
in 2007 the figure would be 
nearer 20%.  

Aviation is the fastest grow-
ing source of greenhouse 
gas emissions. It is estimat-
ed that if aviation continues 
to grow at the present rate 
then by 2050 it will account 
for half of the government’s 
projected UK emissions fig-
ures (which are themselves 
set at too high a level). The 

continuing expansion of avia-
tion is incompatible with any 
realistic plan to tackle cli-
mate change.

The impact of global warm-
ing is being felt most keenly 
by the poorest, particularly 
in the so-called “develop-
ing world”. The fight against 
the policies that cause or 
contribute to the destabilisa-
tion of global climate is the 
key social justice issue of 
our time – and as such calls 
for our full support as trade 
unionists.

It’s vital that the 31 May 
demonstration is massive 
to send a clear signal to the 
government that it must re-
think the planned expansion. 
Air fares are relatively cheap 
because airline fuel (un-
like road or rail fuel) is not 
taxed. If air travel was taxed 
fairly and measures were 
introduced to discourage un-
necessary short haul flights 
then there would be no need 
for the third runway. 

 The demonstration is be-
ing organised by the Say No 
to Heathrow coalition which 
includes the Campaign 
against Climate Change and 
Greenpeace as well as lo-
cal campaigning groups. 
Assemble Saturday 31 May 
at 12 noon at Hatton Cross 
tube for a carnival style 
march followed by a festival 
of protest at Sipson village 
(which will disappear from 
the map if the third runway 
is built). Check the campaign 
websites nearer the time as 
details may change:
www.campaignncc.org;
www.stopheathrowexpansion.
com 

Jeremy Hill
Legal Services

Heathrow – no to 
third runway

June 14: Climate Change forum
Make a date in your diary for the Climate Forum at South Camden Community School on the weekend of June 14 and 15 2008. 
Organised by the Campaign against Climate Change, the event includes workshops on a huge range of issues such as ecoso-
cialism, carbon trading, and transport, as well as art, music, performance, stalls and exhibitions. There is a strong international-
ist element with speakers attending from Lebanon, Indonesia and Taiwan as well as numerous experts and activists from the 
UK. Admission costs £5 per day or £8 for the weekend. More details from www.campaigncc.org. 
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On 10 April The 
Ham & High 
printed an ad-
vertisement 
for the British 

National Party portraying 
an all-white family next to 
a headline saying ‘People 
like you voting BNP’. Barry 
Walden, branch vice chair ex-
plains why he helped organ-
ise the subsequent protest 

In the run up to the London 
Mayoral and Assembly 
Election two local newspa-
pers the Ham & High and 
the Camden Gazette, both 
published by Archant, ran an 
advert by the BNP. 

A number of members of 
Camden UNISON thought 
there had to be a response 
and I as branch vice chair 
drafted a letter to the edi-
tors. Within a few days over 
forty local councillors, trade 
unionists, community activ-
ists and campaigners had 
added their names to the 
letter. Together with Unite 
Against Fascism we lobbied 
outside the Ham & High in 
protest. In addition the four 
leaders of the main politi-
cal parties in Camden also 
wrote a joint letter of protest.

The editor of the Ham & 
High defended the decision 
to print the advert argu-
ing the right of free speech 
and defence of democracy. 
Actually the argument here 
was about entering into a 
commercial relationship with 
a fascist organisation and 
printing their advertisement. 
That being said the free 
speech argument appears 
to be a reasonable one but 
let’s be clear that Fascists 
seek to destroy democracy 
and deny free speech to 
their opponents. Germany 
in the 1930-40’s shows the 
true face of Fascism – along-
side the millions of Jews 
killed in the holocaust were 
gays, the disabled, trade un-
ionists and many other oppo-
nents of the Nazis.  

The BNP may have got rid 
of the skinhead and bovver 
boots image of the 1970’s in 
favour of suits and seeming 

respectability but underneath 
the politics are the same. 
They are not the same as 
other political parties and 
should not be given the right 
of free speech when their 
ultimate goal is to deny free 
speech to others. In our lib-
eral society we take certain 
rights for granted but as the 
saying goes ‘alongside rights 
goes responsibilities’.

Finally, in the wake of the 
pressure from UNISON, 
backbench councillors and 
even Executive members 
that followed the publica-
tion of the advert, Camden 
has terminated its sponsor-
ship agreement with the 
Ham & High for this year’s 
EPIC (Exceptional People in 
Camden) awards.

 
George Binette adds:
In addition to the Ham & 
High and Camden Gazette, 
Archant publishing controls 
dozens of other weekly titles 
across London among the 
Hackney Gazette and the East 
London Advertiser. A Camden 
UNISON steward alerted East 
End activists to the publica-
tion of the BNP advert in the 
Ham & High and Archant’s 
intention to publish it else-
where. This led to a flurry of 
weekend activity.

Emails poured in from 
trade unionists, community 
campaigners and Labour 
councillors, while several lo-
cal newsagents agreed to 
boycott Archant titles if the 
BNP ad appeared. A similar 
campaign in Tower Hamlets 
targeted the East London 
Advertiser. By Tuesday 15 
April the editors of both 
weeklies had agreed not to 
carry the ad.

The campaign that sprung 
up in a matter of hours 
showed that many in East 
London, one of Europe’s 
most multi-ethnic areas, see 
no space for the BNP with its 
shameless racism and deep 
Nazi roots.
l More on the BNP and 
a brief analysis of their 
election results go to 
www.uaf.org.uk 

Unite against BNP 

Just a few of the vast 100,000 multi-racial crowd who 
came to the Love Music Hate Racism Carnival on 27 
April in Victoria Park, London, to celebrate the 30th 
Anniversary of the Anti Nazi League/Rock Against 
Racism Carnival of 1978. The call also went out loud 
and clear that the fascist BNP was not welcome here. 

Photo by John Sturrock [www.johnsturrock.com]
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Palestinian march: Thousands marched through London on saturday10 May, sixty years after 
the Palestinian Nakba (catastrophe), to demand an end to the siege on Gaza, an end to Israeli 
occupation, and for the right of return of refugees

n
In 2001, many col-
leagues in Client 

Services were transferred to 
a private cleaning contractor, 
KGB.  While there were many 
problems with KGB, under 
pressure from UNISON, it 
eventually honoured its legal 
obligations under TUPE to ex-
Camden staff. New employ-
ees, however, were hired at 
much lower rates, with most 
on the national minimum 
wage. 

The minimum wage did go 
up last October to £5.52 an 
hour. But we became aware 
in late 2007 that a number 
of our colleagues had not 
received any pay rise for at 
least two years - since be-
fore MITIE took over. These 
workers, generally doing 
both cleaning and portering, 
had been KGB employees 
but had not transferred from 

Camden. They were work-
ing for the princely sum of 
£6.50 an hour.  

Naturally, UNISON took up 
the issue, initially through 
our monthly consultation 
with corporate property man-
agement, which has respon-
sibility for overseeing the 
MITIE contract.

Having done our basic 
homework we knew that 
MITIE was a highly profitable, 
nationwide company with 
nearly 45,000 employees 
across its various opera-
tions.  UNISON learned from 
Camden management that 
MITIE was demanding an-
nual ‘uplifts’ on the five-year 
contract, at one stage even 
asking Camden to take foot 
the bill for the mandatory 
rise in the minimum wage 
and the phased increase in 
paid holiday to a minimum 

of 20 days excluding Bank 
Holidays.

We now understand that 
MITIE will be receiving a 
2.95% uplift and that those 
workers who have been on 
£6.50 an hour will receive a 
similar percentage pay in-
crease: hardly life-changing, 
but certainly a start.

UNISON will be keeping a 
watchful eye to ensure that 
MITIE workers actually re-
ceive the promised pay rise. 
But the plight of these low-
paid workers shows the reali-
ties of privatisation and the 
importance of winning a real 
pay rise for Council staff in 
order to improve prospects 
for MITIE employees and oth-
er co-workers on outsourced 
contracts.

Satish Sharma & George 
Binette

Central Services

A mite from MITIE

Subscriptions – 
check you are 
paying

n
Some members have 
recently received a 

letter from the UNISON 
Regional Office informing 
them that they are no longer 
paying subscriptions, and 
have had their membership 
lapsed. If you have received 
one of these letters, please 
check your payslip to see 
whether subscriptions are 
being deducted, or, if you pay 
by Direct Debit, check your 
bank statement. 

Please rest assured that 
we never cancel members’ 
subscriptions without your 
consent! If you are not pay-
ing subscriptions, please 
complete the membership 
form you received with the 
letter, and return it to the 
Camden branch office [de-
tails on the back page].

However, if you are still pay-
ing subscriptions, then you 
are still a full member, but 
will have been allocated a 
new membership number 
when the membership data-
base records were checked 
against subscriptions 
records. If you have any que-
ries, please email:
gwen.jones@camden.gov.uk 

Visit of Palestinian 
children

n
Camden Abu Dis 
Friendship Association 

joined the Palestine march 
on Saturday 10th May. 
Following the success of 
the Palestinian women’s 
visit in March, CADFA are 
now organising a visit of 
Abu Dis children to Camden 
in Refugee Week, between 
15th and 23rd June. CADFA 
are organising activities for 
the Palestinian children with 
youth groups in Camden. 
If you can help please con-
tact youth@camdenabudis.
net. For more information 
on events in that week - an 
east + west concert includ-
ing an Abu Dis oud player on 
21st June and a youth festi-
val at Hampstead Town Hall 
on 22nd June – please see 
www.camdenabudis.net 

Nandita Dowson
CADFA
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When Swiss 
Cottage opened 
it was seen as 
a state of the 
art building. But 

the centre did not have a 
staff room, even though this 
is a legal requirement.  

Staff composed a collective 
letter to their managers call-
ing for a room, but this was 
ignored.  So they had to eat 
their meals in the changing 
rooms or to go out to local 
cafes. 

Our members knew that 
GLL (Greenwich Leisure, 
the contractor running the 
centre for Camden) was in 
the wrong, so they asked 
me to get involved.  When I 
met with the company they 
recognised they had a legal 
obligation to provide their 
staff a room but disputed 
who should pay for this. This 
caused months of delay as 
they wrangled with Camden 
and Barratts (builders of the 
centre) about who would 
pick up the bill. To bring this 

to an end I asked senior 
Camden and GLL managers 
to intervene, and eventually 
a start date for the work was 
agreed. 

The staff are very pleased 
with their room. Many of 
them are on low wages. They 
estimate saving about £25 a 
week by not having to eat out 
and being able to eat in also 
saves them time, important 
as they only have half hour 
breaks.  They’ve organised 
a tea club and cleaning rota 
and stocked the room from 
the Pound Shop with mugs, 
cutlery, and soft drinks.  

They say the room is 
something ‘the union has 
got for them’ and I’ve re-
cruited new members out 
of this.  It has given staff a 
communal space they didn’t 
have before – as well as a 
new opportunity for union 
recruitment. 

Sarah Friday 
Camden UNISON 

Branch Health and 
Safety officer 

We are a cam-
paign group of 
local patients 
and GPs. We 
set ourselves 

up under the banner of ‘Keep 
Camden GPs in the NHS’, 
in response to Camden 
Primary Care Trust’s decision 
to award contracts for three 
Camden Health GP surger-
ies to United Health, the 
US Health giant featured in 
Michael Moore’s film ‘Sicko’. 

We were too late to stop 
the contract being awarded, 
but are determined not to 
let the same thing happen 
with the Out - of - Hours GP 
service in the boroughs of 
Camden, Islington, Hackney 
and Haringey. For the past 
ten years this service has 
been run successfully by 
Camidoc, a non-profit making 
GPs co-operative. The PCT 
seems set to invite bids for 
the Out – of –Hours contract. 
Bidders may again include 
private companies like United 
Health.

At the PCT Board meet-
ing on 21st April we said 
we didn’t want any private 
tendering of Health Service 
contracts and called on them 
to stop the costly tendering 
process right away. Concerns 
were even expressed within 
the PCT itself that now is 
not a good time to tender, 
because of planned new 
GP units in the A&E depart-
ments at University College 
London and Royal Free 
Hospitals, and also because 
new electronic systems are 

being put in.
On the 22nd April the local 

GPs expressed grave con-
cerns at a specially called 
meeting with the PCT. The 
GPs are ‘very concerned 
that the quality and continu-
ity of care may be damaged 
greatly’. 

We are hopeful that if we 
can keep up the pressure we 
can stop the PCT from go-
ing ahead with their tender-
ing of the Out – of - Hours 
Service. We have been mas-
sively encouraged by the suc-
cess in Tower Hamlets. There 
the local Keep Our NHS 
Public campaign managed 
to get their PCT to abandon 
plans to tender a further 
five GP surgeries after one 
had been handed over to a 
multinational. 

We have set up a Camden 
Branch of Keep Our NHS 
Public. If you want to defend 
the NHS locally contact:  
Email: price.carrie@gmail.
com, or write to Mrs Sheila 
Patton, 21 Spencer Rise, 
NW5 1AR.

Alex Mackie 
Co-secretary Camden Keep 

Our NHS Public

Stop Press

The campaign detailed 
above – No more NHS priva-
tisation – has scored a vic-
tory. Camden PCT has been 
forced to defer making a de-
cision on tendering the out-of 
–hours service for two years. 
The current contract with 
Camidoc has been extended.  

No more NHS 
privatisation A staff room at last!

The 2 year wait for a staff room at Swiss Cottage 
Leisure Centre is finally over and staff are enjoying the 
benefits of having their own room

National March Against  Fascism and  Racism  

Stop the Fascist  
BNP
Saturday
21st June  2008
 Assemble:  12 noon, Tooley Street, London SE1 

March  to Trafalgar Square,  W1

March  and carnival parade  against fascism and 

racism including  floats  with top artists performing,  

marching &  samba bands and  trade  union & 

student union banners.

Called by Unite Against Fascism and Love Music 

Hate Racism,  supported by trade unions and other  

organisations.

In the  wake of the election of the fascist British 

National Party’s Richard Barnbrook  to the Greater 

London Assembly (GLA), and of other new BNP 

councillors in  other parts of the country, we will 

show once again that anti-fascists and anti-racists 

are the  majority.Ph
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There’s strength in numbers: 

JOIN 
CAMDEN 
UNISON
With over 3,500 members 
Camden UNISON is the largest 
union in the council. If you 
are worried about your job 
in a re-structure, stressed by 
your workload, having trouble 
with your manager, worried 
about outsourcing, have health 
and safety concerns or are 
anxious that there is a decent 
pay settlement this year then 
you are better off in the union 
than without. Fight together 
with others — don’t struggle 
alone.  
Phone the branch office on 
020 7974 1633 or email the 
branch administrator gwen.
jones@camden.gov.uk
More information at: 
www.unison.org.uk

Camden 
Eye team
Editor: Pete Ainsley,
Children, Schools & 
Families
Assistant Editor – 
Jonathan Marsh, Culture 
& Environment

Newsletter Team: Pete 
Ainsley, George Binette, 
Phil Lewis, Jonathon 
Marsh

Want to get involved? 
We need writers, 
cartoonists, 
photographers. 

Email: peter.ainsley@
camden.gov.uk

Copy date: July/August 
issue: 10 June.

The views expressed in 
this newsletter are not 
necessarily the views of 
Camden UNISON, but 
the branch will defend 
the right of members to 
express those views.

When the Lib 
Dem Tory coali-
tion was elected 
to lead Camden 
Council they did 

so with the promise that they 
would not increase Council 
Tax. What they failed to say 
was that one of the ways 
they would pay for this was 
to make disabled and elderly 
residents pay charges to-
wards their care.

As a result service users 
and disability rights activ-
ists launched the Campaign 
Against Care Charges 
(CACC). We are opposed 
in principle to people hav-
ing to pay for care services 
that help disabled and eld-
erly people to manage their 
everyday lives with the inde-
pendence and dignity that 
others take for granted. 

As a result of the policy 
disabled people have been 
forced to go through a de-
meaning and extremely 
stressful means tests 
process.

That process took place 
without the disabled per-
son being able to call on an 
advocate or expert advice. 
Frequently the appointments 
were made and paper work 
delivered in formats that 
were inaccessible, either for 
reason of language or for 

failure to take disability into 
account.

Although service users 
could claim disability re-
lated expenses against the 
charges, no comprehensive 
list, or guide was provided to 
explain to the service user 
what these might be, and for 
a period there was even an 
attempt to cap them.

The charges can add up to 
the cost of the full care pack-
age, one outcome of which 
is that some service users 
go private, entering into em-
ployment relations that pro-
vide no safeguard for either 
the carer or the cared for. 
Many of those paying charg-
es live exclusively on bene-
fits, and therefore are forced 
to choose between having 
care, and social isolation.

CACC calls on the council to 
scrap this disability tax, and 
we have advised service us-
ers to demand advocate sup-
port, accessible communica-
tion, and a comprehensive 
guide to disability related ex-
penses. We have also helped 
provide legal advice to indi-
viduals, and have seen the 
council back down in some 
cases by withdrawing the 
charge to specific individuals. 

Pat Stack
Campaign Against Care 

Charges

Scrap the
disability tax

n
Stewards were proud 
to inform members of 

a critical UNISON victory. 
Against massive odds the 
Holmes Road catering serv-
ice has been saved! This is 
tremendous news as man-
agement had planned to 
close the hostel kitchen – 
which has proudly served 
generations of vulnerable 
residents for nearly 150 
years – and force long term 
hostel dwellers, many of 
them old and frail, to fend for 
themselves. 

Not only that, there will be 
no job losses and the service 
will be kept in house. In the 
current climate this is a ma-
jor achievement and marks a 
massive climb down. 

In addition, the catering 
service at Parker House hos-
tel is also to be not only re-
tained but improved. Those 
UNISON members who took 
part in the campaign can con-
gratulate themselves, and the 
stewards would like to men-
tion everyone who sent mes-
sages of support. Thank you!

Martin Cornish
for Hostel stewards

Kitchen 
Victory 
at Holmes 
Road
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The branch commit-
tee has voted to sup-

port the right of the Chagos 
Islanders to return to their 
home on Diego Garcia. They 
were evicted in 1966 by the 
British government to make 
way for a US military base,  
It also agreed a donation of 
£100 to the Chagos Islands 
Community Association.

Chagos Islanders
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Camden Trades Council banner on the London May Day march


